Manager’s/Coach’s Code of Conduct

All Managers and Coaches as a condition to their selection and continued service as Managers
and Coaches, are expected to adhere to the following Codes of Conduct.

1.

Managers are to recognize that they are role models and examples for the players and
conduct themselves accordingly.

Show good sportsmanship at all times.

No swearing or abusive language.

No ridicule or harassment of umpires.

No verbal abuse or ridicule of any player.

No physical abuse (pushing, grabbing or shoving) of any player, coach, or
umpire.

oo o

There will be no changing or adjusting of their team’s roster, any and all changes will be
made by the league’s Player Agent.

The manager is responsible for all the players on his/her team. No ridicule of each other
or of those players on the opposite team will be tolerated. Constructive criticism is the
responsibility of the manager, not the players.

The players conduct on the field and in the dugout is the responsibility of the manager.
The manager should encourage participation by all players, especially and including the
weaker players. Never discourage a player’s involvement. Each player should feel they

are an important part of the team.

Please direct all issues of conflict to the Player Agent, who will be responsible for the
resolution of all division issues.

If a manager and/or coach is found to be slandering GGPB in a manner that GGPB feels is
not in the best interest of the league that manager/coach may be asked to leave the league.

Manager’s and/or Coach’s can and will be relieved from participation in the GGPB program
if it is determined that their conduct violated either the letter or the spirit of the Code of
Conduct or the Rules and Regulations to which this code is a part.

I

agree to abide by the above Manager’s and/or Coach’s

Code of Conduct.

Manager and/or Coach’s

Signature dated

Team Name Division




