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National Wheelchair Basketball Association (“NWBA”) 
ATHLETE SELECTION PROCEDURES 

IWBF Zonal Qualifier 
 Wheelchair Basketball – Women 

 Zone Championships Colombia July or August, 2017 

(UPDATED AS OF 12/5/2016) 
 

 
1. SELECTION SYSTEM 

 
1.1. Provide the minimum eligibility requirements for an athlete to be considered 

for nomination to the Team: 
 

1.1.1. Nationality/Passport requirements: 
 
Athlete must be a national of the United States or in the process of 
becoming a U.S. citizen. 
 
Athlete must hold a valid U.S. passport that will not expire for six 
months after the conclusion of the Championships or obtain one prior 
to departure. 
 
Athlete must be able to obtain a U.S. passport no later than the start of 
the Selection Camp.  

 
1.1.2. Minimum International Federation (IWBF) standards for participation 

(if any):  

 be classifiable in accordance with the IWBF International 
Classification system; 

 be internationally classified with a ‘Confirmed’ sport class status or 
a ‘Review’ sport class status with a review date after 31 December 
2016. 

 
1.1.3. Other requirements (if any): 

 Athlete must be in good standing with the NWBA.  
 

 Athlete must have a signed NWBA Athlete Code of Conduct 
(Attachment B). 

 

 Must be medically cleared to compete (in the event of post-
pregnancy or other medical conditions) 
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1.2. Tryout Events:  
 
1.2.1. Provide the event names, dates and locations of all trials, events and 

camps to be used as part of the selection process. 
 

 U.S. Women’s National Team Selection Camp  
o U.S. Women’s National Team Selection Camp, January 22-

26, 2017, Olympic Training Center, Colorado Springs, CO 
 

o U.S. Women’s National Team Training Camps – Dates and 
location(s) will be announced and published on 
www.nwba.org at least 45 days prior to start of camp. 

 
 TBD 2017, exact dates and location will be announced 

and published on www.nwba.org at least 45 days 
prior to start of camp.  

 
o USA Women’s National Team Competition(s) – Date(s) and 

location(s) will be announced and published on 
www.nwba.org at least 45 days prior to competition. Dates 
and location may change by IWBF and/or organizers. If 
changes occur, NWBA will notify National Team Pool 
athletes of change upon notification.  

 
 America Zone Qualifier, July or August, 2017, 

Colombia 
 

1.2.2. Provide event names, dates, locations and description of how athletes 
qualify for the trials, events and camps listed above in 1.2.1. (if any). 

 
Athletes that are identified as emerging elite will be placed in the 
NWBA High Performance Pool, hereinafter, “Pool”.   
 
Athletes identified as Women’s National Team High Performance Pool 
will be placed in the Pool by the High Performance Committee prior to 
the commencement of camps in 2017. 
 
Athletes are identified and evaluated throughout the quadrennial such 
that athletes that exhibit the necessary attitude, ability or potential to 
perform are eligible to be added to the Pool at any time. 
 
Athletes are identified, evaluated and placed in the Pool by the NWBA 
Women’s High Performance Selection Committee that consists of the 
NWBA Executive Director and/or designee, Women’s National Team 

http://www.nwba.org/
http://www.nwba.org/
http://www.nwba.org/
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Head Coaches and Assistant Coaches, two members of the High 
Performance Committee, and two athletes meeting the USOC 
definition of active athlete.    
 
The NWBA Women’s National Team High Performance Selection 
Committee serves at the pleasure of the NWBA Executive Director.  
 
Athletes who are members of the Pool may include the following: 
 

 Athletes identified through NWBA High Performance Tryout 
and Training Camp events; 

 Athletes identified through NWBA Developmental camps; 

 Athletes identified by NWBA staff, scouts, consultants or other 
wheelchair basketball coaches; 

 Any athletes identified and selected by the NWBA Women’s 
High Performance Selection Committee; and/or 

 Athletes identified by submitting videos or other relevant data 
to the NWBA Women’s National Team High Performance 
Selection Committee. 

 
Selection to the Pool at any time does not guarantee that an athlete will 
be selected to participate in any NWBA High Performance Program(s) 
or event(s) during the quadrennial including those described in these 
Selection Procedures.  Athletes may be added to the Pool throughout 
the quadrennial.  Athletes may be removed from the Pool at any time 
by the NWBA Women’s National Team High Performance Selection 
Committee.  Athletes may also voluntarily remove themselves from 
the Pool by notifying the NWBA Executive Director in writing. 

 
1.3. Provide a comprehensive, step-by-step description of the method that explains 

how athletes will go through the selection process to become Team nominees 
(include maximum Team size). 

 
A maximum of 45 athletes may participate in the 2017 U.S. Women’s 
National Team Selection Camp.  The maximum of  30 athletes will be 
determined by the NWBA Women’s National Team High Performance 
Selection Committee. Athlete selection will be determined using the 
criteria outlined in Attachment E.  

 
At the 2017 U.S. Women’s National Team Selection Camps candidates will 
participate in drills and scrimmages that will give them a chance to 
demonstrate their individual fundamental skills and ability to play within the 
staff’s playing system. The NWBA Women’s National Team Wheelchair 
Basketball Staff (hereafter referred to as “NWBA Women’s National Team 
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Staff”) will evaluate players during sessions of the selection camp on the 
specific skills and characteristics listed in Attachment E.  Recognizing that a 
Team is more than the skills brought by its individual players, the NWBA 
Women’s National Team Staff will consider the mix of players in terms of 
positions, skills, sport classes, experience, match-up vs. international 
opponents, team needs, and player qualities beyond technical skills that 
contribute to the overall Team’s success.  
 
The NWBA Women’s National Team Staff will record their consideration of 
these other factors which may include: 
 

 Teamwork: The willingness to accept a role that leads to team success. 

 Positive Attitude: Exhibiting enthusiasm and support of teammates. 

 Versatility: Exhibiting a balance between offensive and defensive skills as 
well as the ability to play multiple positions and fulfill multiple roles. 

 Maturity: Exhibiting an ability to adjust to various situations and dealing 
with adversity. Adjusting to situations that are not going well and reacting 
appropriately. 

 Coachability: Exhibiting the ability to process and incorporate input from 
the coaching staff. 

 Experience: Number of years on the team and number of matches played. 

 
When the 2017 U.S. Women’s Team Selection Camp is complete, up to a 
maximum of 20 players may be selected for participation and preparation in 
the America’s Zone Qualification event.   
 
The NWBA will select 12 of the 20 athletes for participation in the America’s 
Zone Qualification event, with the 8 unselected athletes serving as alternates, in 
the case a replacement is required. The NWBA may select an athlete from the 
Women’s High Performance Pool as a replacement, where one of the 20 athletes 
may not fit the classification standard as needed for fielding a legal IWBF line-
up during the America’s World Championships Zone Qualification.  
 
Final selection for the 2017 U.S. Women’s National Team will be based on 
results of skills associated with Attachment E, training camps, competition 
against international players and discretionary criteria listed above. Final 
selection for the 2017 U.S. Women’s National Championship Team may occur 
following the Selection Camp or up to the final Training Camp in TBD of 2017.  
 
The 2017 U.S. Women’s Team representing the USA at the America’s Zone 
qualifier for the World Championships will be made up of 12 players that have 
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best met all of the criteria above, and give the USA the best opportunity to 
reach their gold medal potential at the 2017 America’s Zone Qualifier.  
 
The IWBF allows only 12 athletes to be named to the final delegation roster for 
the America’s Zone Qualification event. The 8 unselected athletes will serve as 
alternates for the 2017 Women’s America’s Zone Championships in the case a 
replacement is required. The NWBA may select an athlete from the High 
Performance Pool as a replacement, where one of the 8 athletes may not fit the 
classification standard as needed for fielding a legal IWBF line-up during the 
America’s Zone Qualification. 
 
The NWBA Women’s National Team High Performance Selection Committee 
shall have final approval authority for the 2017 U.S. Women’s National Team. 
 

2. DISCRETIONARY SELECTION  
 
2.1. Provide rationale for utilizing discretionary selection (if any): 

 
There are no appropriate objective standards which are effective in assembling 
a competitive wheelchair basketball team at the international level.  The NWBA 
will assemble a team utilizing NWBA and USOC approved policies and 
procedures, including those included herein, that consists of players that 
compose the best team, not necessarily the best individual talents, and who are 
willing to make the commitment to participate to the fullest extent required by 
the NWBA.  Wheelchair basketball is a well-developed sport in the United 
States and around the world.  Athletes who progress to professional status and 
compete on IWBF teams overseas throughout the year may not be able to 
participate in designated tryout or training camps but remain in the Pool and 
are eligible to be named to the National Team.  Discretionary selection is not a 
separate process but is a part of the primary team selection process. 
 

2.2. List the discretionary criteria and explain how they will be used (if any): 
 
See Section 1.3. 
 

2.3. Provide the name of the committee that will be responsible for making 
discretionary selections, along with a complete list of the members’ titles 
currently serving on the committee: 
 
NWBA High Performance Selection Committee 
  NWBA Executive Director and/or designee 
  2016 USA Women’s Head Coach  
  2016 USA Women’s Assistant Coaches (2)   
  NWBA High Performance Committee Members, if available, (2) 
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  Active Athletes meeting the USOC definition (2) 
 
2.3.1. Specify the process that will be used to identify and handle any 

potential conflicts of interest involving a member of the committee. 
 

Any member of the selection committee that has a possible conflict 

of interest must disclose it. If such conflict exists, the selection 

committee member must recuse him/herself from committee 

discussions and voting. Further, the committee member should not 

otherwise influence other members of the committee in the selection 

process.  However, a committee member who recused him/herself, 

but who has relevant and necessary information with respect to 

athlete performance, for example a national team coach, may, if 

requested by the selection committee, provide such information to 

the committee so long as such information is provided in a fair and 

unbiased manner and the committee member who declared the 

conflict of interest does not vote toward the final decision. 
 
3. REMOVAL OF ATHLETES 

 
3.1.  The NWBA has jurisdiction over potential nominees. 

 
An athlete who is to be nominated to the Team by the NWBA may be 
removed as a nominee for any of the following reasons, as determined by the 
NWBA: 
 
3.1.1. Voluntary withdrawal.  Athlete must submit a written letter to the 

NWBA Executive Director. 
3.1.2. Injury or illness as certified by a physician (or medical staff) 

approved by the NWBA.  If an athlete refuses verification of his/her 
illness or injury by a physician (or medical staff) approved by the 
NWBA, his/her injury will be assumed to be disabling and he/she 
may be removed. 

3.1.3. Violation of the NWBA Athlete Code of Conduct (Attachment B). 
3.1.4 Re-classification by the IPC such that the athlete’s qualifying 

performance would not have qualified him or her for the Team. 
3.1.5 Failure to meet the requirements of decentralized training program or team 

obligations. 

 
An athlete who is removed from the Team pursuant to this provision has the 
right to a hearing per the NWBA Bylaws Article 13 (Attachment D) and the 
USOC’s Bylaws, Section 9. 
 
http://www.teamusa.org/Athlete-Resources/Athlete-Ombudsman 
 

http://www.teamusa.org/Athlete-Resources/Athlete-Ombudsman
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3.2. An athlete may be removed as a nominee to the Team or from the Team for an 
adjudicated violation of IOC, PASO, IPC, WADA, IF, USADA and/or USOC 
anti-doping protocol, policies and procedures, as applicable.   
 

4. REPLACEMENT OF ATHLETES 
 
4.1. Describe the selection and approval process for determining replacement 

athlete(s) should a vacancy occur: 
 
4.1.1. Prior to submission of Entries by Name to the Local Organizing 

Committee, including any applicable group or committee: 
 
See Section 1.3. 
 

4.1.2. After submission of Entries by Name to the Local Organizing 
Committee, including any applicable group or committee:  
 
See Section 1.3. 
 

5. SUPPORTING DOCUMENTS 
 
NWBA will retain the approved Selection Procedures and all supporting 
documents, including scouting or evaluation forms, etc., and data from the selection 
process for six months past the date of the Closing Ceremony of the 
Championships. 

 
6. REQUIRED DOCUMENTS 
 

NWBA Athlete Code of Conduct  - (Attachment B) 
 

7. PUBLICITY/DISTRIBUTION OF PROCEDURES 
 
The NWBA approved Selection Procedures (complete and unaltered) will be 
posted/published by the NWBA in the following locations: 
 
7.1. NWBA web site:   www.nwba.org 

 
8. DATE OF NOMINATION 

 
8.1 The NWBA will adhere to dates of nomination once provided to the NWBA 
by the IWBF and/or Event Organizers.  
 

9. MANDATORY TRAINING AND/OR COMPETITION 
 

http://www.nwba.org/
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Specify the location, schedule and duration of mandatory training and/or 
competition: 
 

o January TBD, 2017 – Selection Camp, Colorado Springs, CO, Olympic 
Training Center 

 
o July/August, 2017 – America Zone Qualifier, Colombia 

 
o tbd 2017 – Training Camps, specific dates and location to be announced at 

least 45 days prior to the start of the camp and published on the NWBA 
website at www.nwba.org.  

 
o Participation in the prescribed decentralized training workouts. 

 
 
10. ANTI-DOPING REQUIREMENTS 

 
Athletes must adhere to all IOC, IPC, PASO, WADA, IF, USADA and USOC anti-
doping protocols, policies and procedures, as applicable.  This includes 
participation in Out-of-Competition Testing as required by the IOC, IPC, PASO, 
WADA, IF, USADA and USOC Rules, as applicable.  
 

11. NGB/HPMO BYLAWS AND GRIEVANCE PROCEDURES 
 
The NWBA Bylaws and Grievance Procedures can be found at: 

 

 Attachment D 
 

 
12. INTERNATIONAL DISCLAIMER 

 
These procedures are based on IOC, IPC, PASO, as applicable, and/or IWBF rules and 
regulations as presently known and understood. Any change in the selection procedures 
caused by a change in IOC, IPC, PASO, as applicable, and/or IWBF rules and regulations 
will be distributed to the affected athletes immediately.  The selection criteria are based 
on the latest information available to NWBA. However, the selections are always subject 
to unforeseen, intervening circumstances, and realistically may not have accounted for 
every possible contingency. 
 
If any force of nature, or force majeure, should cause the altercation or cancellation of any 
of the selection events listed in this document, these selection procedures will be revised. 

http://www.nwba.org/


1 

ATTACHMENT A 
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1 Introduction 
 
The National Wheelchair Basketball Association (“NWBA”), in our pursuit of 

excellence, provides qualified individuals with physical disabilities the opportunity to 

play, learn and compete in the sport of wheelchair basketball.  The NWBA accomplishes 

this mission through its commitment to: 

 

Honesty, integrity, and trustworthiness in all dealings.  
Respect for the rights, differences, and dignity of others.  
Accountability and transparency.  
Unequivocal excellence in all aspects of the organization. 
Our rich tradition as a solid foundation. 
The development of our members and our community. 
The pursuit of competitive excellence. 
 

The NWBA has adopted this Code of Conduct to support these values and with the 
expectation that the people who work for, or on behalf of, the NWBA conduct themselves 
consistent with these values and with the NWBA’s mission. 

2 Applicability 
This Code of Conduct applies to all employees, volunteers, board members, committee 
and task force members, and national team staff members of the NWBA. 
 

3 Reporting Obligations 
No code of conduct can address every situation, nor can it take the place of good 
judgment and integrity. The NWBA maintains an “open door” for anyone who has 
questions or concerns. The NWBA will support all efforts to comply with this Code of 
Conduct. If you need advice or assistance concerning the application of any aspect of 
these standards, consult your supervisor or manager, the Executive Director, the Chair of 
the Ethics Committee, or a member of the NWBA Board of Directors. You are expected 
to seek advice and clarification promptly when you are uncertain about proper actions or 
practices. 
 
You should be alert and sensitive to situations that could result in unethical, illegal or 
improper actions. You have an obligation to report potential or actual violations of this 
Code of Conduct to your supervisor or manager, the Executive Director, the Chair of the 
Ethics Committee, or a member of the NWBA Board of Directors, or any other 
designated reporting authority identified by the NWBA. 
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Under no circumstances will an individual be subject to any disciplinary or retaliatory 
action for filing, in good faith, a report of a violation or potential violation of the Code of 
Conduct.  However, filing known false or malicious reports will not be tolerated, and 
anyone filing such reports will be subject to appropriate disciplinary action. 
 

4 Legal Compliance 
The NWBA requires that you follow the Code of Conduct and abide by all applicable 
NWBA policies and procedures; United States federal, state and local law as applicable, 
including the Ted Stevens Olympic and Amateur Sports Act, codified at 36 U.S.C. §§ 
220501 – 220529; and foreign law as applicable. If you ever encounter a conflict of law, 
such as a conflict between United States and foreign law, or have any questions about the 
legality of any action, contact the NWBA Executive Director or Chair of the Ethics 
Committee for further information and guidance. 

5 Commitment to Integrity 
The NWBA is committed to honesty and integrity as the cornerstone of our activities. In 
turn, the NWBA expects you to conduct yourself in an ethical and legal manner as a 
representative of the NWBA. This requires that you: 
 

Respect the rights of all individuals to fair treatment and equal opportunity, free 
from discrimination or harassment of any type under applicable law.  

Know, understand and comply with all applicable laws, regulations and codes of 
conduct.  

Ensure that all NWBA work and transactions are handled with honesty and 
recorded accurately. 

Protect information that belongs to the NWBA, our workers, volunteers, members 
and customers.  

Never use NWBA assets or information for personal gain.  

Recognize that even the appearance of misconduct or impropriety can be very 
damaging to the reputation of the NWBA and act accordingly. 

 
Additionally, the NWBA finds sexual and physical abuse intolerable and in direct 
conflict with NWBA and Paralympic ideals. The NWBA is committed to ensuring that it 
and its employees, volunteers, board members, committee and task force members, and 
national team staff members promote an environment free from such abuse; and such 
commitment extends not only to the NWBA’s workplace, but also to the creation of safe 
sporting environments for athletes. To that end, the NWBA forbids any form of sexual or 
physical abuse, whether in the workplace or outside it, and including instances involving 
athletes.  
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You have a duty to report any alleged sexual or physical abuse occurring in the 
workplace or at any NWBA supported training or sport activity to the Executive Director, 
the Chair of the Ethics Committee, or a member of the NWBA Board of Directors, or any 
other designated reporting authority identified by the NWBA 

6 Ethics Program 
The NWBA has established an independent Ethics Committee and has a designated 
Ethics Committee Chair who reports jointly to the NWBA Board of Directors and the 
Executive Director or his/her designee. The Ethics Committee Chair will monitor ethics 
reports and conduct ethics education at the NWBA.  
 
The Ethics Committee Chair works closely with the Executive Director to ensure that the 
Ethics Committee is involved in ethics issues as appropriate. 

7 Conflicts of Interest 
The NWBA has instituted a Conflict of Interest Policy that requires that any conflicts of 
interest, whether actual or apparent, be reported promptly to the Ethics Committee. A 
copy of the Conflict of Interest Policy may be found on the NWBA’s website. 
 
You are subject to the conflict of interest policy, including its mandatory reporting of 
conflicts. In addition, all NWBA employees and Board members are required to complete 
an annual conflict of interest disclosure and certification.  
 
A conflict of interest arises when you have an interest in, obligation to, or relationship 
with any business, property, or person that could affect your judgment in fulfilling your 
responsibilities to the NWBA. You are expected to refrain from any activity or 
investment that constitutes, or might appear to constitute, a conflict of interest. You are 
also required to disclose to the Ethics Committee any outside activity, relationship or 
investment in which you are involved or may become involved that is, or has the 
potential for appearing to be, a conflict of interest. If you require guidance in this area, 
your supervisor, the Executive Director, the Ethics Chair or a member of the NWBA 
Board of Directors, or any other designated reporting authority identified by the NWBA 
should be consulted. 
 
For example, you are not to have a material holding in, or a professional affiliation with, 
an organization or affiliate with which the NWBA does business or with which the 
NWBA competes, except as prescribed by NWBA rules and policies and with the 
knowledge and approval of the Chair of the Ethics Committee, who will consult with the 
full Ethics Committee as appropriate. You may not use your position at the NWBA to 
benefit yourself, your relatives, friends or your private enterprises. A family or other 
personal relationship with a NWBA member, vendor, or competitor also may present a 
conflict of interest. 
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You must disclose to the Chair of the Ethics Committee any outside activity, relationship 
or investment in which you are involved or may become involved that is, or has the 
potential for appearing to be, a conflict of interest. The Chair of the Ethics Committee 
will consult with the full Ethics Committee as appropriate. If you have any question 
about whether something may constitute a conflict, it is suggested that you seek guidance 
from your supervisor, the Chair of Ethics Committee, or another executive member. 
 

8 Business with or in Foreign Countries 
Business conduct in foreign countries may sometimes differ from the United States, both 
in terms of common practice and legality. The NWBA requires that all business matters 
be conducted in an ethical and legal manner. 
 
Gifts: The giving of gifts to, and receiving of gifts from, foreign nationals or 
representatives of foreign governments is governed by a complex set of US and foreign 
laws. Generally, the giving and receiving of such gifts is very limited or prohibited. 
Before offering a gift to a foreign national, you must receive the approval of the Chair of 
the Ethics Committee. In addition, if an exchange of gifts is both a legal and normal 
practice, the giving and receiving of such gift(s) will be subject to the NWBA’s Gift 
Policy. 
 
Payments: It is a felony under United States laws for the NWBA, any of its staff, or 
anyone acting on its behalf to give, offer, promise or authorize a payment to a foreign 
official, foreign political party or official thereof, or any candidate for foreign political 
office, for the purpose of corruptly obtaining or retaining business for the NWBA. 
United States law also makes it a felony to pay money or anything of value to a 
commission agent, sales representative or consultant when there is knowledge or firm 
belief that the payment will be used to corruptly influence a government official in 
connection with business the NWBA is attempting to obtain or retain. Political 
contributions will not be made by or on behalf of the NWBA in foreign countries. 
The NWBA will observe the laws of foreign countries in which it operates concerning 
payments of agents’ fees and commissions, provided these laws are not in conflict with 
United States law. You are not to engage in activities designated to circumvent foreign 
laws concerning retaining or paying sales representatives and consultants. 
 
Export Control Laws: It is the NWBA’s policy to comply with the export and re-export 
control rules and regulations under the Export Administration Regulations (EAR) 
administered by the United States Department of Commerce and the International Trade 
in Arms Regulations (ITAR) administered by the United States Department of State. You 
are not to engage in any export- related transaction on behalf of the NWBA which would 
violate these regulations. NWBA executive management have been instructed to ensure 
that all who are involved in export-related transactions comply with all applicable export 
control requirements. 
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9 Business Relationships 
It is imperative that all NWBA, supplier, vendor and other business relationships are 
managed in a fair, equitable, ethical and legal manner consistent with the Code of 
Conduct, all applicable law and good business practices. Wherever practical, the NWBA 
provides a competitive opportunity for suppliers and vendors’ business, and we enlist 
their active support in ensuring that we meet customer expectations regarding quality, 
cost and delivery. Decisions to hire or engage a vendor or supplier should be made on the 
basis of objective criteria, and not on the basis of personal relationships, friendships or 
the opportunity for personal gain, financial or otherwise. Prior to entering into a 
transaction or contract for a purchase or potential purchase that involves an actual or 
perceived conflict of interest, you should consult with the Chair of the Ethics Committee. 

10 Personal Use of Organization Resources 
It is the responsibility of each of you to protect and preserve the NWBA’s resources. 
NWBA resources include such things as company time, materials, supplies (including 
food), equipment (including vehicles), information, electronic mail and computer 
systems, facilities and other property. These resources are provided to you to fulfill the 
NWBA’s mission and work and are to be maintained and used for authorized NWBA-
related purposes only. The use of NWBA resources for personal financial gain is strictly 
prohibited except where expressly authorized. You should consult the Employee 
Handbook for further details. If you have a question about use of any NWBA resources, 
you should contact your supervisor. You should report any improper use of NWBA 
resources to your supervisor or manager, Human Resources, the Chair of the Ethics 
Committee or other executive member. 
 
The NWBA also has a Gift Policy that applies to giving and receiving any type of 
entertainment or gifts in connection with your work with NWBA or its member 
organizations. The Gift Policy also covers gifts to U.S. state, and local government 
employees. You should consult the Gift Policy, and if necessary obtain permission 
pursuant to the policy, before giving or receiving any entertainment or gifts. A copy of 
the Gift Policy may be found on the NWBA website. 

11 Political Activities and Contributions 
NWBA and its representatives comply with all federal, state and local laws governing 
participation in government relations and political activities. Additionally, NWBA funds 
or resources are not contributed to individual political campaigns, political parties, or 
other organizations that intend to use the funds primarily for political purposes. The 
NWBA also does not permit any political literature, campaign materials or politically 
orientated information, materials, posters, signs, or buttons to be displayed, circulated or 
otherwise present on NWBA property or in the course of conducting work for the 
NWBA. 
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There are some very limited exceptions to this policy. At times, the NWBA may ask 
individuals to make personal contact with government officials or to write letters to 
present the NWBA’s position on specific issues. Before doing so, you should confirm 
with the Chair of the Ethics Committee that such contact is authorized and in compliance 
with this policy, and that you are knowledgeable on the specific issues about which you 
have been asked to speak.  You may, of course, participate in the political process on 
your own time and at your own expense, so long as you do not give the impression that 
you are speaking on behalf of or representing the NWBA in such activities. Nor can you 
be reimbursed by the NWBA for any personal contributions for such purposes.  
 
If you are seeking public office, you may use vacation time or request leaves of absence 
to campaign or hold office. The NWBA will not make contributions to any political 
candidate or party. 

12 NWBA Information 
You are each responsible for the integrity and accuracy of organization documents, 
communications and financial records. All financial information must reflect actual 
transactions and conform to generally accepted accounting principles. It is a violation of 
the Code of Conduct to alter or falsify information, including any record or document, to 
intentionally make a false or exaggerated statement or claim to anyone, or to mislead 
anyone. Anyone having concerns regarding questionable accounting or auditing matters 
should report their concerns to the Chair of the Ethics Committee, which will refer the 
matter to the Board of Directors’ Audit Committee. 
 
NWBA’s information assets are valuable to the organization, and it is NWBA policy that 
all NWBA representatives must diligently protect this information from loss, theft, 
inadvertent or unauthorized disclosure or misuse. It is essential that everyone do their part 
to protect NWBA information, whether stored in computers, files or elsewhere. You must 
not discuss with or disclose to any unauthorized persons inside or outside the NWBA any 
information that is confidential or not publicly available. 
 
NWBA business should not be discussed with unauthorized persons. You should be 
careful about discussing NWBA information and activities in the presence of, or within 
hearing distance of, unauthorized personnel. You should also not seek or accept any 
information to which you and the NWBA are not legitimately entitled, regardless of the 
source. 
 
Your obligations to maintain the confidentiality and protection of NWBA information 
does not end even if your employment or other relationship with the NWBA may end. 
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13 Intellectual Property 
The NWBA protects the ownership of its intellectual property as set forth in the 
Employee Handbook. In addition, you should contact NWBA’s Executive Director or 
President of the Board of Directors regarding any anticipated use of intellectual property 
that does or may belong to someone else. 
 
 

 
 

ACKNOWLEDGEMENT 
 
 
I have received and read the document entitled “NWBA Code of Conduct.” I understand 
that this Code of Conduct is NWBA policy, and I agree to abide by all of its 
requirements. 
 
 
 
__________________________  
Signature 
 
__________________________  
Printed Name 
 

__________________________  
Date 
 
__________________________  
Position  
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ATTACHMENT B 

 

NATIONAL WHEELCHAIR BASKETBALL ASSOCIATION 
(NWBA) 

 

HIGH PERFORMANCE ATHLETE 

 

CODE OF CONDUCT 
 
I pledge to uphold the spirit of the National Wheelchair Basketball Association (NWBA) Code 
of Conduct (the “Code”), which offers a guide to my conduct as a member of any NWBA 
National Team (the “Team”). 

 
I have familiarized myself with the Code and understand that acceptance of its provisions is a 
condition to play in the NWBA and the International Wheelchair Basketball Federation 
(IWBF). 
 
I acknowledge that I have a right to a hearing if my opportunity to compete is denied or if I 
am charged with a violation of this Code. 
 
I am aware of the NWBA complaint procedure set by the NWBA Bylaws. 
 
As a Member of the Team, I hereby promise and agree that I: 

 
 Have acted and will act in a sportsmanlike manner consistent with the  spirit of  fair 

play and responsible conduct; physically, emotionally and verbally; 
 
 Am a member in good standing with the NWBA and IWBF; 

 
 Am eligible to compete under the rules of the NWBA and the IWBF; 

 
 Will refrain from conduct detracting from my ability or that of my teammates to play 

basketball including conduct that would be in violation of: 
o USADA and/or WADA Code; 
o U.S. and/or international law as applicable; 

 

 Will respect the property of others whether personal or public; 
 
 Will respect members of the NWBA, the IWBF, my team, other teams, spectators and 

officials, and engage in no form of discriminatory behavior or verbal, physical or sexual 
harassment or abuse; 

 
 Will act in a way that will bring respect and honor to myself, my teammates, the NWBA and 
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the IWBF; and 
 
 Will remember that at all times I am an ambassador for my sport, my team, the NWBA and 

the IWBF. 
 
 

ATHLETE OMBUDSMAN 
 

I may contact the USOC Athlete Ombudsman Office BY telephone at 719-866-5000, or by email at 
athlete.ombudsman@usoc.org for further information regarding my rights under this Code that 
are not answered by the National Wheelchair Basketball Association. 

  

 

PARTICIPANT’S AFFIRMATION 
 
I have read and accept this Code of Conduct. I agree to the rules, guidelines, jurisdiction and 
procedures stated in these documents as a condition of being selected to participate as a 
member of the Team. 

 
 
 

Signature Date 
 
 
 

NWBA Representative Date 
 
 
 

PARENT/GAURDIAN CERTIFICATION 

(For Participants Under the Age of 18 as of the Date of Signature) 

 

 

 

Signature Date 
Relationship (Parent or Guardian) 
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Ver#1 2011 

Players in each class have different volumes of action, and this is what determines the final 
classification.  

In brief, the classes are as follows: 
 

The class 1.0 player: 
 
• Little or no controlled trunk movement in the forward plane.  

• No active trunk rotation. 

• Balance in both forward and sideways directions is significantly impaired. 

• Players rely on their arms to return to the upright position when unbalanced. 
 

The class 2.0 player:  
 

• Partially controlled trunk movement in the forward plane. 

• Active upper trunk rotation but no lower trunk function. 

• No controlled sideways movement.   
 

The class 3.0 player:  
 

• Good trunk movement in the forward direction. 

• Good trunk rotation 

• No controlled trunk movements sideways. 
 

The class 4.0 player:  
 

• Normal trunk movements, but usually due to limitations in one lower limb the player has 
difficulty with controlled movement to one side. 

 

The class 4.5 player: 

 

• Normal trunk movement in all directions 

• Able to reach side to side with no limitations. 
 
 
There are situations where a player does not seem to fit exactly into one class, exhibiting 
characteristics of two or more classes. In this instance the classifier may assign the player a half 
point classification; 1.5, 2.5 or 3.5. This is usually done only when the player cannot be assigned 
a defined class, and should not be regarded as the first option for the classifier. 
 
 
 
 
 

Danny
Typewritten Text
ATTACHMENT C



ATTACHMENT A 

Classification Philosophy: 

Wheelchair basketball classification is based on the players' functional capacity to complete the skills 

necessary to play - pushing, pivoting, shooting, rebounding, dribbling, passing and catching. It is not an 

assessment of a player's level of skill, merely their functional capacity to complete the task. In 

particular, the trunk movement and stability observed during these actual basketball situations, forms 

the basis for the assignment of a player to a particular class. 

Classes: 

Players are assigned points as their classification - 1, 2, 3, and 4 are the recognized classes, with 0.5 

classes between for the exceptional cases which do not fit exactly into one class, and the 4.5 category 

for the player with least or minimal disability. 

Volume of Action: 

Classes are defined according to players' "volume of action". Each class has a clearly defined maximal 

volume of action, which the player may exhibit. The volume of action refers to the extremes to which a 

player's trunk stability will allow them to reach, without holding on to the wheelchair, before 

overbalancing. 

Class Characteristics: 

Each class has characteristics unique to that class, which are used by the classifier. These characteristics 

are evident in each of the basketball skills observed as part of the classification process. 

How to Classify: 

Players are observed in their competition wheelchairs, complete with all strapping they will use, but in a 

training situation before the tournament commences. From this initial observation a player is assigned a 

class with which they will begin the tournament. The player is then observed in an actual competition 

game, at which time their classification will be confirmed or modified if the classification panel feels it is 

necessary. Only a new player who has not been previously Internationally classified need undergo this 

process. Players holding an International card do not require re-classification at each tournament they 

attend. 

Team Balance: 

The total number of points allowed on court at any time is 14.0. That is, the total points of all five 

players actually playing. If a coach allows the team to have over 14.0 points, they will incur a technical 

foul on the bench. 
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BYLAWS 

OF THE  
NATIONAL WHEELCHAIR BASKETBALL ASSOCIATION 

 
 

ARTICLE ONE 
Name 

 
Section 1.1: Name. 
 

The name of the corporation shall be the National Wheelchair Basketball 
Association, Inc. (referred to in these Bylaws as “NWBA”). The NWBA may establish 
such acronyms or abbreviations as may be appropriate for business use, and may 
establish any logos, service marks, or trademarks as may be appropriate to further its 
purposes, mission recognition and goals. 
 
Section 1.2: Non-profit Status. 
 

The NWBA shall be a non-profit corporation incorporated and licensed 
pursuant to the laws of the State of Illinois. The NWBA shall be operated for charitable 
and educational purposes and it shall also have as its purpose to foster national and 
international amateur sports competition in the sport of wheelchair basketball. The 
NWBA shall operate and shall maintain a tax-exempt status in accordance with section 
501(c) (3) of the Internal Revenue Code. 
 
 

ARTICLE TWO 
Office 

 
Section 2.1: Business Offices. 
 

The principal office of the NWBA shall be in Colorado Springs, Colorado. The 
NWBA may at any time and from time to time change the location of its principal 
office. The NWBA may have such other offices, either within or outside Colorado, as 
the Board of Directors may designate or as the affairs of the NWBA may require. 
 
 

ARTICLE THREE 
Mission 

 
Section 3.1: Mission Statement. 
 

In its pursuit of excellence, the National Wheelchair Basketball Association 
provides persons with physical disabilities the opportunity to play, learn and compete 
in the sport of wheelchair basketball. 
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ARTICLE FOUR 
Core Values and Purposes 

 
Section 4.1: Core Values. 
 

The core values of the NWBA are: 
 

1) To value unequivocal excellence in all aspects of the organization.  
2) To strive for excellence with integrity and respect.  
3) To recognize the rich tradition of the NWBA as a solid foundation.   
4) To celebrate the development of the membership of the organization and the 

community.   
5) To embrace the pursuit of competitive excellence.  

 
Section 4.2: Purposes. 
 

The purposes of the NWBA are: 
 

1) To establish strategic plans and national goals for the promotion and continued 
growth of the sport of wheelchair basketball, and for participation and 
competition at all levels.  

 
2) To act as the national governing body for the sport of wheelchair basketball in 

the United States and to be recognized as such by national and international 
sports organizations; also, to act as the governing body for the interpretation, 
standardization, and enforcement of wheelchair basketball, and its rules and 
regulations.  

 
3) To protect the interests of the NWBA membership:  

 
a. By creating a fiscally stable environment and ensuring sound 

financial decisions.   
b. By establishing governance best practices.   
c. By creating and maintaining a professional, effective, and 

efficient management structure and environment.   
d. By ensuring good communications with all NWBA constituencies.   
e. By ensuring national competitive excellences through the development of 

players, coaches, and teams.   
f. By ensuring international competitive excellence, including sanctioning 

international amateur athletic competition in wheelchair basketball and by 
allowing member teams and athletes to compete in sanctioned 
competitions.   

g. By ensuring adequate resource development by identifying, 
increasing, and acquiring revenue streams.   

h. By fostering, celebrating, and augmenting the NWBA tradition.  
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i. By creating comprehensive and effective compliance and monitoring 

programs to promote knowledge of and adherence to USOC, IWBF, 
federal, state, and other applicable agencies’ rules and laws.  

 
 

ARTICLE FIVE 
Membership 

 
Section 5.1: Types of Membership 
 

There shall be two types of NWBA membership: 
 
A. Active Members (Voting) 
 

Any group of individuals organized as a team or club for the purpose of playing 
wheelchair basketball, which accepts and observes the principles of, and functions in 
accordance with, the Bylaws of the NWBA, is eligible for active membership. 
 

1. As a condition of membership, active members and their players and staff agree to 
establish and maintain high standards of eligibility, ethical conduct, and fair play. 
In particular:  

 
a. All members will adhere to the NWBA Code of Conduct and the 

NWBA Code of Ethics.  
 

b. All players will be persons with physical disabilities resulting in at least 
some functional limitations of the lower extremities, who meet the NWBA 
player eligibility rules and policies.  

 
 
 

2. Active members shall have voting privileges through their chosen representatives 
at the NWBA Annual Assembly.  

 
B. Active Members (Non-Voting) 
 

Any person or i.e. historical participants, whether athlete or coach, or a current 
athlete or coach, who pays dues, but is not affiliated with a team. MUST pay dues (think 
Tim Nugent) 
 
C. Affiliate Members (Non-Voting) 
 

1. Affiliate members will include those who seek to support the mission, 
purpose, and programs of the NWBA.  

 
2. Affiliate members shall be composed of individuals and organizations.  
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3. Affiliate members shall not have voting privileges, but may participate in the 

Annual Assembly general session.  
 
 

ARTICLE SIX 
Dues and Player Eligibility 

 
Section 6.1: Membership Requirements and Dues 
 

Membership in the NWBA is a privilege and creates with it certain obligations 
and duties. The Board of Directors may establish such membership requirements and 
dues as the Board shall deem necessary or appropriate. Further, the Board may establish 
such rules and procedures for the manner and method of payment of dues, the collection 
of delinquent dues and the prorating or refund of dues, as the Board shall deem 
necessary or appropriate. No privilege of membership shall be available until all 
membership requirements are satisfied and all dues are paid in full. 
 
Section 6.2: Suspension and Termination of Membership 
 

The membership of any member may be terminated at any time with cause by the 
Board of Directors. A member shall have the right to a hearing prior to termination. 
Cause may be determined to be violations of the NWBA Code of Conduct, or repeated 
and/or egregious violations of NWBA rules and policies. 
 
 

ARTICLE SEVEN 
Board of Directors 

 
Section 7.1: General Powers 
 

Except as otherwise provided in these Bylaws, all corporate powers shall be 
exercised by or under the authority of, and the business and affairs of the NWBA shall be 
governed by its Board of Directors. 
 
Section 7.2: Function of the Board 
 

The NWBA Board of Directors shall represent the interests of the wheelchair 
basketball community for the NWBA and its athletes by providing the NWBA with 
policy, guidance and strategic direction. The Board shall oversee the management of the 
NWBA affairs, and the Executive Director shall oversee the day-to-day management of 
the NWBA. The Board shall select a well-qualified Executive Director and empower the 
Executive Director to manage a staff-driven organization with effective Board oversight. 
 

In addition, the Board performs the following specific functions, among others: 
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1) implements procedures to orient new Board directors, to educate all directors 

on the business and governance affairs of the NWBA, and to evaluate Board 
performance;   

2) selects, compensates, and evaluates the Executive Director and plans for 
management succession;   

3) reviews and approves the NWBA's strategic plan and the annual operating 
plans, budget, business plans, and corporate performance;   

4) sets policy and provides guidance and strategic direction to management 
on significant issues facing the NWBA;   

5) reviews and approves significant corporate actions;   
6) oversees the financial reporting process, communications with stakeholders, and 

the NWBA's legal and regulatory compliance program;   
7) oversees effective corporate governance;   
8) approves capital structure, financial strategies, borrowing commitments, and long-

range financial planning;   
9) reviews and approves financial statements, annual reports, audit and 

control policies, and selects independent auditors;   
10) monitors and properly protects the NWBA’s assets;   
11) monitors the NWBA’s compliance with laws and regulations and the 

performance of its broader responsibilities;   
12) ensures that the Board and management are properly structured and prepared 

to act in case of an unforeseen corporate crisis;   
13) makes interpretations and decisions on matters not covered by the published 

NWBA rules and regulations and communicates those decisions to the NWBA 
membership;  

14) presents an annual “State of the NWBA” report at the Annual Assembly.  
 
Section 7.3: Diversity of Discussion 
 

The NWBA’s Board shall be sensitive to the desirability of diversity at all levels 
of the NWBA, including among the membership of the Board and among its athletes. 
The NWBA Board shall favor open discussion and favor the presentation of different 
views 
 
Section 7.4: Qualifications 
 

Each director of the Board of Directors must be twenty-five (25) years of age or 
older. 
 
In addition, a director shall: 
 

a) have the highest personal and professional integrity,  
b) have demonstrated exceptional ability and judgment,   
c) be effective, in conjunction with the other members of the Board, in 

collectively serving the long-term interests of the NWBA,   
d) possess an understanding of athletic competition and the Paralympic ideals,  

 
 

6 



 
e) have a high level of experience and capability in Board oversight 

responsibilities, including in the areas of finance, marketing, fundraising, audit, 
management, communications, sport, and other challenges that face the NWBA.  

 
Section 7.5: Composition. 
 

The Board of Directors shall consist of between seven (7) and and thirteen 
(13) members, as follows: 
 

1) Seven (7) directors will be elected by the voting membership at the Annual 
Assembly. At least two and no less than twenty (20) percent of these elected 
directors will be athlete representatives.  

 
2) Up to six (6) additional At-Large directors may be elected by the elected board 

members. Each of the At-Large directors will serve a At least two of the At-
Large directors should be from outside, and thus independent, of the NWBA 
organization.  

 
3) The Executive Director of the NWBA shall also be considered a non-voting, ex 

officio member of the Board of Directors.  
 
Section 7.6: Election of Board Members and Board Terms of Office. 
 

The NWBA Board of Directors shall be elected as follows: 
 

1) The initial Board shall be selected as follows:  
 

a. Board Directors—all Board Directors shall be elected directly by 
the voting membership.   

b. Athlete Directors—each Athlete Director shall be elected directly by the 
voting membership.  

 
2) The initial Board shall serve staggered terms in the following manner:  

 
a. Each of the Board Directors shall be elected for four-year terms.  
b. One Athlete Director shall be elected for a four-year term.  
c. All other Athlete Directors shall be elected for a two-year term.  

 
3) Subsequent NWBA Boards of Directors shall be elected for full four year terms.  

 
Section 7.7: Athlete Directors. 
 

The designated Athlete Directors of the Board of Directors shall be rostered 
athletes on any active NWBA team. Each Athlete Director must have been rostered with 
an active NWBA team for at least the preceding five year period before his or her 
election to the Board of Directors. 
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Section 7.8: Appointment of Board of Directors Members. 
 

The elected members of the Board of Directors may choose to appoint up to six 
additional Board of Directors members. 
 

The appointed Directors shall serve two (2) year terms. 
 

Additional one (1) year terms may be served at the pleasure of the 
elected members of the Board of Directors. 
 
Section 7.9: Independence. 
 

In order to maintain and ensure the independence of the Board of Directors, 
all members of the Board of Directors must be determined to have no material current 
relationship with the NWBA, either directly or through any organization that has a 
material relationship with the NWBA. 
 

A director will be determined to meet the “no material relationship” standard 
if he or she: 
 

a) is not, and has not been, employed by the NWBA or any of its related parties 
at any time during the last two years;   

b) is not, and has not been, affiliated with any significant customer or supplier of the 
NWBA or its related parties at any time during the past two years;  

 
c) does not currently have, nor had, any personal service contracts with the NWBA, its 

related parties, or its senior management at any time during the past two years;  
 

d) is not, nor has been at any time during the past two years, affiliated with or 
employed by a present or former external auditor of the NWBA or auditor of 
any related party.  

 
Section 7.10: Tenure. 
 

The term of office for an elected director of the Board of Directors shall be four  
(4) years. A director shall hold office until the director’s successor is elected and 
qualified, or until the director’s earlier resignation, removal, incapacity, or death. 
 

The term of office for an appointed director of the Board of Directors shall be 
two (2)years. A director shall hold office until the director’s successor is elected and 
qualified, or until the director’s earlier resignation, removal, incapacity, or death. 
 
Section 7.11: Director Attendance. 
 

Directors of the Board of Directors shall be expected to attend in person all 
regularly scheduled Board meetings, though for exigent circumstances a director may 
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participate in a meeting by telephone. Directors shall be required to attend no less than 
one half (1/2) of all regularly scheduled Board meetings in person. 
 
Section 7.12:  Director Access to Management and Outside Advisors. 
 

The NWBA's senior management team shall attend Board meetings on a regular 
basis, both to make special presentations and as a discussion and information resource, and 
shall also be available to Board directors outside of meetings. All Board director contact 
with members of the NWBA’s management team, other than the Executive  
Director, outside of Board meetings, shall be directed to the Executive Director, 
though this requirement is not intended to curtail the ability of the auditor or legal 
counsel to advise the Board directly of appropriate matters. 
 
Section 7.13: Resignation, Removal and Vacancies. 
 

A director’s position on the Board of Directors shall be declared vacant upon 
the director’s resignation, removal, incapacity, or death. Any director shall resign at any 
time by giving written notice to the President of the NWBA, except the President’s 
resignation shall be submitted to the entire Board of Directors. Such resignation shall 
take effect at the time specified therein, and unless otherwise specified therein, the 
acceptance of such resignation shall not be necessary to make it effective. 
 

Directors may be removed by the Board if they fail to attend in person more than 
one half (1/2) of the regular meetings of the Board during any twelve (12)-month period, 
unless they are able to demonstrate to the other directors of the Board that the presence 
of exigent circumstances caused and excused the absences. In such circumstances, the 
absent directors shall be removed by the affirmative vote of a majority of the voting 
power of the Board (not including the voting power of the absent director). 
 

Directors shall also be removed for cause at any duly noticed meeting of the 
Board, and after being provided an opportunity for the directors to be heard by the 
Board, upon the affirmative vote of at least two-thirds (2/3) of the total voting power of 
the Board (excluding the voting power of the director in question). Any vacancy 
occurring in the Board shall be filled as set forth for the election or appointment of the 
directors of the Board. A director elected to fill a vacancy shall be elected for the 
unexpired term of such director’s predecessor in office. 
 

Upon notification of a vacancy in any elected Board of Directors position, the 
Board of Directors will appoint a replacement until an election to fill the unexpired term 
can be conducted at the next Annual Assembly (see Article Ten). 
 

Similar rules will apply to resignations, removals, and vacancies in the office 
of President. 
 

Upon notification of a vacancy in any appointed Board of Directors position, the 
Board of Directors will appoint a replacement at its pleasure. 
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Section 7.14: Regular and Special Meetings. 
 

The NWBA’s Board shall meet at regularly scheduled meetings at least two 
(2) times per year in person and two (2) times per year by phone, or with such other 
frequency as is appropriate for the Board to meet given the circumstances, and such 
meetings shall be spaced throughout the year. 
 

Special meetings of the Board shall be held upon the call of the President or 
upon the written request of not less than fifty (50) percent of the Board. 
 

One of the annual Board meetings shall be held in conjunction with the 
Annual Assembly. 
 
Section 7.15: Notice of Meetings. 
 

Notice of each meeting of the Board of Directors stating the date, time and place 
of the meeting, and in the case of a special meeting the purpose for which the meeting is 
called, shall be given to each director of the Board by or at the direction of the President 
of the Board. Notice may be given either in writing or orally. 
 

Written notice may be delivered either personally, by mail, by private carrier, by 
facsimile or by electronic transmission. Such notice shall be delivered to the director’s 
business or residential address (or to such other address provided by the director for such 
purpose), to the director’s facsimile telephone number or to the director’s email address. 
 

Written notice shall be delivered no fewer than five (5) days before the date of 
the meeting. If mailed, such notice shall be deemed delivered when deposited in the 
United States mail. If delivered by private carrier, such notice is deemed delivered upon 
deposit with the carrier. If transmitted by facsimile or electronic transmission such notice 
shall be deemed to be given when the transmission is complete. The method of notice 
need not be the same as to each director. 
 

A director may waive notice of any meeting before, at, or after such meeting. The 
attendance of a director at a meeting shall constitute a waiver of notice of such meeting, 
except where a director attends a meeting for the express purpose of objecting to the 
transaction of any business because the meeting is not lawfully called or convened. 
 
Section 7.16: Quorum. 
 

The presence of a majority of the directors of the Board of Directors at the time of 
any meeting shall constitute a quorum for the transaction of business, and the act of a 
majority of directors on the Board shall constitute the act of the Board, provided the 
notice requirements of Section 7.15 have been satisfied.. 
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Section 7.17: Voting by Proxy. 
 

No director may vote or act by proxy at any meeting of the NWBA Board of 
Directors. 
 
Section 7.18: Presumption of Assent. 
 

A director who is present at a meeting of the Board of Directors at which action 
on any corporate matter is taken shall be presumed to have assented to the action taken 
unless such director's dissent shall be entered in the minutes of the meeting, or unless the 
director shall file a written dissent to such action with the Executive Director before the 
adjournment thereof or shall forward such dissent by registered mail to the Executive 
Director immediately after the adjournment of the meeting. Such right to dissent shall 
not apply to a director who voted in favor of such action. 
 
Section 7.19: Agenda. 
 

The President, in consultation with the Executive Director and other Board 
Directors, shall determine the agenda for Board meetings. Board directors shall be 
permitted to request items for inclusion on the agenda for Board meetings. 
 
Section 7.20: Questions of Order and Board Meeting Leadership. 
 

Questions of agenda order shall be decided by the President of the Board unless 
otherwise provided in advance by the Board of Directors. The President shall lead 
meetings of the Board. If the President is absent from any meeting of the Board, then the 
designated Vice President shall preside. If the Vice President is unable to make or the 
President has not made a designation of an alternative Board member to preside, the 
Board may choose another member of the Board to serve as presiding officer for that 
meeting. 
 
Section 7.21: Effectiveness of Actions. 
 

Actions taken at a meeting of the Board of Directors shall become effective 
immediately following the adjournment of the meeting, except as otherwise provided in the 
Bylaws or when a definite effective date is recited in the record of the action taken. 
 
 
Section 7.22: Open and Executive Meeting Sessions. 
 

Ordinarily, all meetings of the Board of Directors shall be open to members, and 
where appropriate, non-members. However, the President of the Board, with the consent 
of a majority of the directors of the Board in attendance, may specifically designate and 
call an executive session if it is deemed appropriate: 
 

i. to exclude non-members at an open meeting for any reason, or  
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ii. to consider and discuss matters relating to personnel, nominations, discipline, 

salary, litigation or other sensitive matter.  
 
Section 7.23: Minutes of Meetings. 
 

The minutes of all meetings of the Board of Directors shall be published on the 
NWBA’s member website. Every reasonable effort will be made to publish the minutes 
within thirty (30) days after completion of the meeting. 
 
Section 7.24: Compensation. 
 

Directors of the Board of Directors shall not receive compensation for their 
services as directors, although the reasonable expenses of directors may be paid or 
reimbursed in accordance with the NWBA’s policies. Directors are disqualified from 
receiving compensation for services rendered to or for the benefit of the NWBA in 
any other capacity (except active athletes or coaches may receive standard payments 
for performing services as a coach and athletes may receive athlete support payments). 
 
 

ARTICLE EIGHT 
Officers 

 
Section 8.1: Designation. 
 

The officers of the NWBA shall be a President, a Vice President, a Treasurer, and 
a Secretary who shall be elected by the Board of Directors. The Chair of the Governance 
Committee shall be the elected Secretary, and the Chair of the Audit Committee shall be 
the elected Treasurer. 
 
Section 8.2: Election. 
 

The Board of Directors of the NWBA shall elect the Officers of President, Vice 
President, Treasurer, and Secretary at the first Board Meeting subsequent to the Annual 
Assembly. 
 
Section 8.3: Authority and Duties of the President and Vice President. 
 

The President of the NWBA shall have the authority and shall exercise the 
powers and perform the duties specified below and as may be additionally specified by 
the Board of Directors or this document, except that in any event the President shall 
exercise such powers and perform such duties as may be required by law: 
 
The President shall: 
 

i. set all meeting and meeting agendas,  
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ii. make all committee appointments, with approval of the full board of directors, 

as provided in this document,  
 
iii. submit an annual report to the Board of Directors for inclusion in the Board of  

Director’s annual “State of the NWBA” presentation to the Annual Assembly,  
 

iv. with approval of the Board, appoint Divisional Commissioners of the 
NWBA based on the recommendations of the specific division,  

 
v. with the approval of the Board, appoint Conference Commissioners of the 

NWBA based on the recommendations of the specific conference,  
 

vi. fulfill all other duties as provided in this document.  
 

The Vice President(s) in the absence of the President or in the event of his/her 
inability or refusal to act (or in the event there is more than one Vice President, the Vice 
Presidents, in the order designated, or in the absences of any designation then in the 
order of their election), shall: 
 
vii. perform the duties of the President, and when so acting shall have all the 

powers of and be subject to all the restrictions upon the President;  
 
viii. perform such other duties as from time to time may be assigned to him/her by the 

President of the Board of Directors.  
 
Section 8.5: Restrictions. 
 

Officers of the NWBA shall perform their functions with due care. No individual 
may serve simultaneously as an officer of the NWBA and as an officer of another 
amateur sports organization that is recognized by the USOC as a National Governing 
Body. 
 
Section 8.6: Resignation, Removal and Vacancies. 
 

An officer’s position with the NWBA may be declared vacant upon the officer’s 
resignation, removal, incapacity, disability or death. In the event that the officer leaving 
is the President, the Vice President will serve as the interim President for the remainder 
of the term until the next annual meeting. 
 
Section 8.7: Duties of the Secretary and Treasurer: 
 
Treasurer 
The Treasurer shall: 
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i. in consultation with the members of the Audit Committee, review and recommend 

the independent auditors of the NWBA, review the report of the independent 
auditors and the management letter, and recommend action as needed,   

ii. investigate matters of fiscal controls and disclosure and such other matters 
as directed by the Board of Directors,   

iii. perform such other duties as assigned by the Board of Directors.  
 
Secretary 
The Secretary shall: 

i. oversee the minutes of the proceedings of the Board,   
ii. ensure, in conjunction with the Executive Director, that all required notices are 

duly given in accordance with the provisions of these Bylaws or as required by 
law,   

iii. ensure, in conjunction with the Executive Director, oversight of the corporate 
records located at the corporate headquarters,   

iv. perform all duties incident to the office of Secretary,   
v. perform such other duties as from time to time may be assigned to the Secretary 

by the Board of Directors.  
 
 

ARTICLE NINE 
Meetings 

 
Section 9.1: The NWBA Annual Assembly. 
 

There shall be an NWBA Annual Assembly at which all individual and 
organization members and other NWBA constituencies in the United States wheelchair 
basketball family shall gather and provide input to the Board of Directors on important 
issues confronting the organization. 
 

At the NWBA’s Annual Assembly, the Board of Directors shall provide a 
report on the “State of the NWBA.” The Executive Director shall also provide a 
managerial report addressing issues of concern and importance to the NWBA. 
Individual and organization members and other constituencies may pose questions to 
the Board and Executive Director for response. 
 

At the annual NWBA Assembly the voting membership of the NWBA shall elect 
new members of the Board of Directors as provided in these Bylaws. 
 

At the annual NWBA Assembly the voting membership of the NWBA may 
amend these Bylaws as provided in Article Twenty of these Bylaws. 
 
Section 9.2: Location of NWBA Annual Assembly. 
 

The NWBA Annual Assembly shall be held in conjunction with a 
regularly scheduled Board of Director’s meeting. 
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The Board meeting shall take place after the NWBA Annual Assembly. If 
practicable, the NWBA Annual Assembly meeting may also be held in 

conjunction with a major NWBA competition. 
 
Section 9.3: Notice of NWBA Annual Assembly. 
 

Notice of the NWBA Annual Assembly stating the place, date and time of the 
meeting shall be posted on the website of the NWBA and also be distributed to the 
membership by mail no fewer than ninety (90) days before the date of the meeting. 
 
Section 9.4: Elections. 
 

At least thirty (30) days prior to the scheduled Annual Assembly, the 
Governance Committee (see Article Ten of these Bylaws) shall submit a slate of 
nominees for Board offices to the Executive Director for publication and distribution to 
the voting membership of the organization. 
 

The Governance committee shall submit all nominations received from the voting 
membership, as well as the nominations of the committee. Nominations for board offices 
shall be closed thirty days prior to the Annual Assembly and no nominations from the 
floor of the Annual Assembly shall be permitted, except in the circumstance where the 
Governance Committee fails to submit nominations for a particular Board office. 
 

At the Annual Assembly, the chair of the Governance Committee, in conjunction 
with the Executive Director, shall prepare ballots for the voting membership which list 
all nominees by the Board office for which the candidates were nominated. 
 

The chair of the Governance Committee, in conjunction with the Executive 
Director, shall also prepare ballots for any amendment issues that have been submitted as 
provided in Article Twenty of this document. 
 

The voting membership shall cast their votes for all offices and all amendment 
issues on a single, secret ballot at the Annual Assembly, and the results shall be tabulated 
and announced immediately. 
 

Voting members of the NWBA who cannot attend the Annual Assembly may 
alternatively request an absentee ballot from the Chair of the Governance Committee. 
 

The request for an absentee ballot must be received at least thirty (30) days prior 
to the Annual Assembly. The completed absentee ballot must then be received by the 
Chair of the Governance at least five (5) days prior to the commencement of the Annual 
Assembly. Absentee ballots shall be tabulated at the same time as other ballots during 
the Annual Assembly. 
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ARTICLE TEN 
Committees 

 
Section 10.1: Designation. 
 

There shall be no Executive Committee or other committee(s) with management 
authority delegated by the Board. 
 

The NWBA shall have at least the following standing committees: Governance 
Committee, Hall of Fame Committee, Audit Committee, Ethics Committee, and Judicial 
Committee. 
 

A. The President of the NWBA shall appoint the Chairperson of each committee. 
At least one (1) member of each committee will be an active player/athlete in the 
NWBA, whose name appears on an NWBA team roster.  

 
B. The President of the NWBA shall name such ad hoc committees and task forces 

as deemed necessary.  
 

C. All committee chairpersons shall serve at the pleasure of the NWBA President.  
 

D. The appointed Chair of the Audit Committee shall serve as Treasurer and the 
appointed Chair of the Governance Committee shall serve as Secretary.  

 
Section 10.2: Assignments. 
 

Committee assignments shall be made annually by the President. Assignments 
shall be made based on a combination of factors including each individual member's 
expertise, the interest in achieving a diversity of the membership of committees, and the 
needs of the NWBA. 
 
Section 10.3: Committee Composition. 
 

Membership on standing committees shall not exceed five (5) individuals. 
 

NWBA committees shall be of the minimum number and size possible to permit 
both conduct of the sport and appropriate board governance. Membership on ad hoc 
committees and task forces shall not exceed five (5) individuals. 
 

The President shall be an ex officio member of all committees, and not 
be included in maximum membership count. 
 
Section 10.4: Athlete Representation. 
 

All committees and task forces shall have at least twenty (20) percent athlete 
membership and voting representation so as to comply with the Ted Stevens Paralympic 
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and Amateur Sports Act and the USOC Bylaws. The athlete eligibility will be based on 
the stipulations of Article Five and Article Seven of this document. 
 
Section 10.5: Tenure. 
 

The term for all standing and ad hoc committee members shall be one (1) year. A 
committee member shall remain on the committee until the committee member’s 
successor is appointed, or until the committee member’s earlier resignation, removal, 
incapacity, disability or death. 
 

The term for all task force members shall be until their assignment is concluded, 
but in any event shall not exceed a period of one (1) year. 
 
Section 10.6: Committee Member Attendance. 
 

Committee and task force members are expected to attend in person all 
regularly scheduled committee and task force meetings of which they are a member. 
Each committee or task force member must attend a minimum of at least one half (1/2) 
of the committee or task force meetings of which they are a member during any twelve 
(12)-month period. 
 
Section 10.7: Resignation, Removal and Vacancies. 
 

A committee or task force member’s position on a committee or task force may be 
declared vacant upon the committee member’s resignation, removal, incapacity, disability 
or death. A committee member may resign at any time by giving written notice to the 
President. Such resignation shall take effect at the time specified therein, and unless 
otherwise specified therein, the acceptance of such resignation shall not be necessary to 
make it effective. 
 

Committee or task force members may be removed by the President if they fail to 
attend in person more than one half (1/2) of the regular committee or task force meetings 
during any twelve (12)-month period, unless they are able to demonstrate that the 
presence of exigent circumstances caused and excused the absences. 
 
Section 10.8: Procedures. 
 

Each committee and task force shall establish procedures for conducting its 
business and affairs. Such procedures shall be published and made available on the 
NWBA website. 
 
Section 10.9: Open and Executive Meeting Sessions. 
 

Ordinarily, all committee and task force meetings shall be open to members, 
and where appropriate, non-members. 
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However, in the event the committee or task force chair, with the consent of a 

majority of the committee or task force members in attendance, deems it appropriate to 
exclude non-members at an open meeting for any reason, then the chair may 
 

i. declare that the meeting is closed, or  
 

ii. convene an executive session to consider and discuss matters relating to 
personnel, nominations, discipline, budget, salary, litigation or other sensitive 
matter.  

 
Section 10.10: Minutes of Meetings. 
 

Each committee and task force shall take and maintain minutes of its 
meetings. Such minutes should be submitted to the Executive Director within 30 days 
of the meeting. 
 
Section 10.11: Compensation. 
 

Committee and task force members shall not receive compensation for their 
services as committee or task force members, although the reasonable expenses of 
committee and task force members may be paid or reimbursed in accordance with 
NWBA policies. 
 

Committee and task force members who are not directors of the Board may 
receive compensation for services rendered to or for the benefit of the NWBA in 
any other capacity, provided the Board gives explicit approval. 
 
Section 10.12: Ethics Committee. 
 

The Ethics Committee shall be appointed and have the responsibilities as follows: 
 

The President shall appoint the chair of the Ethics Committee, who shall be a 
member of the Board of Directors. The chair of the Ethics Committee shall appoint the 
additional committee members. 
 

The Ethics Committee shall: 
 

i. ensure that all members of the Board of Directors fulfill the requirements of 
independence as outlined in Section 7.9 of these Bylaws, especially regarding 
questions of “material benefit”,  

 
ii. report to the Board on all ethical issues,  

 
iii. develop and review, on an annual basis, a Code of Ethics for the Board, 

officers, committee and task force members, volunteers, staff, players, and 
member organizations for adoption by the Board,  
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iv. generally administer and oversee compliance with the Code of Ethics,  

 
v. review and investigate matters of ethical impropriety and make recommendations 

on such matters to the Board,  
 
vi. review and provide guidance on ethical questions presented to it by the 

Board, officers, committee and task force members, volunteers, staff and 
NWBA members,  

 
vii. perform such other duties as assigned by the Board.  
 
Section 10.13: Judicial Committee. 
 

The Judicial Committee shall be appointed and have the responsibilities as 
follows.  

The President shall appoint the members of the Judicial Committee and its chair. 
No director of the Board shall be appointed to the Judicial Committee. 
 

The Judicial Committee shall: 
 

i. generally administer and oversee all administrative grievances and right 
to compete matters filed with the NWBA,  

 
ii. identify individuals who would be fair and impartial and who would have 

the qualifications and ability to serve on hearing panels,  
 
iii. hear and render a decision, or appoint a panel to hear and render a decision, on 

grievances and disciplinary matters,  
 
iv. perform such other duties as assigned by the Board.  

 
Section 10.14: Governance Committee. 
 

The Governance Committee shall be appointed by the President and have 
the responsibilities as follows: 
 

i. identify and evaluate prospective candidates for the Board,  
 

ii. nominate individuals to serve on the Board of Directors,  
 
iii. solicit nominations from the voting membership for potential members of 

the Board of Directors,  
 
iv. consult with the Ethics Committee to review the compliance of potential 

candidates with Section 7.9 of these Bylaws,  
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v. present the voting membership with a slate of potential Board of Directors 

nominees at the NWBA Annual Assembly each year,  
 

vi. establish procedures for monitoring and evaluating the Executive Director.  
 
vii. accept and evaluate proposed changes to the NWBA rules and regulations 

and make recommendations for changes to the Board of Directors,  
 
viii. in conjunction with the President, provide rules interpretations and clarifications 

as required,   
ix. provide guidance and oversight to NWBA staff regarding publication and 

distribution of NWBA rules and regulations.  
 
Section 10.15: Hall of Fame Committee. 
 

The Hall of Fame Committee shall be appointed by the President and have the 
responsibilities as follows: 
 

i. solicit and receive nominations from the membership for Hall of Fame designees,  
 

ii. make selections from nominees based on NWBA Hall of Fame criteria,  
 
iii. serve as the NWBA liaison with the National Basketball Hall of Fame.  

 
Section 10.16: Audit Committee. 
 

The Audit Committee shall be appointed by the President. 
 

All members of the Audit Committee shall be members of the Board of Directors. At 
least one member of the Audit Committee shall be an independent At-Large director. 
 

The Audit Committee shall have the responsibilities as follows: 
 

i. recommend the independent auditors of the NWBA, review the report of the 
independent auditors and management letter, and recommend action as needed,  

 
ii. investigate matters of fiscal controls and disclosure and such other matters 

as directed by the Board of Directors,  
 
iii. perform such other duties as assigned by the Board of Directors.  
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ARTICLE ELEVEN 
Divisions 

 
Section 11.1: Definition. 
 

A Division is an organizational group of six (6) or more NWBA active teams 
established to promote and administer competition in the U.S. Divisions will be 
established when a subgroup of six (6) or more of the NWBA member teams choose to 
affiliate to compete with other teams with similar characteristics or purpose (i.e., gender, 
age, level of competition, educational affiliation). 
 
Section 11.2: Administration. 
 

The Divisions shall be governed and administered by a Division 
Committee, elected by the voting membership of the particular Division, and by a 
Division Commissioner, appointed by the President of the Board of Directors.  

The Divisions will be administered in accordance with these NWBA Bylaws. At 
no time will a Division establish regulations or policies that are inconsistent with the 
NWBA Bylaws. 
 
Section 11.3: NWBA Divisions. 
 

All Active NWBA teams shall participate in a designated and approved NWBA 
Division. 
 
Section 11.4: Division Committees. 
 

The composition of each Division Committee shall be determined by the voting 
membership of each individual Division. 
 
Section 11.5: Division Commissioners. 
 

Division Commissioners shall be appointed by the President of the Board of 
Directors and shall serve at the pleasure of the President of the Board of Directors. 
 

Division Commissioners shall administer the rules and regulations of the 
NWBA, and in particular: 
 

i. make, enforce, and communicate decisions based upon interpretations of the 
Bylaws, and rules and regulations established by the NWBA,  

 
ii. keep the Board of Directors apprised of decisions made and 

interpretations rendered,  
 
iii. maintain, record, and distribute administrative forms, proceedings, correspondence 

and other materials relating to competition and player eligibility,  
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iv. submit an annual report to the President for inclusion in the President’s annual 

report to the Board of Directors,  
 

v. other duties as assigned by the President of the Board of Directors.  
 
 

ARTICLE TWELVE 
Executive and Management Staff 

 
Section 12.1: Designation. 
 

The NWBA shall have an Executive Director who shall be the leader of 
management and vested with the authority to make decisions on behalf of management. 
The Executive Director shall not be a voting director of the Board. 
 

The Board shall hire and oversee the Executive Director, who shall be 
responsible for all staff functions. 
 

The Executive Director shall oversee the hiring and firing of all staff and the 
staff’s ethical and competent implementation of the Board’s policies, guidance and 
strategic direction of the NWBA. 
 
Section 12.2: Responsibilities. 
 

The Executive Director shall, either directly or by delegation: 
 

i. manage all staff functions,  
 

ii. determine the size and compensation of, hire and terminate the professional staff 
in accordance with the NWBA compensation policies and guidelines (established 
by the Board), to effectively accomplish the NWBA’s mission, goals, and 
objectives, within the NWBA’s budget,  

 
iii. develop a strategy for achieving the NWBA’s mission, goals and objectives and 

present the strategy for approval by the Board,  
 
iv. be responsible for resource generation and allocation and allocation of those 

resources,  
 

v. coordinate international activities of the NWBA,  
 
vi. in conjunction with the President of the Board of Directors, act as the 

NWBA’s spokesperson,  
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vii. serve as director of basketball operations for the NWBA, and as such, serve as 

a technical advisor and resource person to the NWBA,  
 
viii. prepare and submit quadrennial and annual budgets to the Board for approval,  
 

ix. convene, as necessary, working groups to assist in examining issues identified 
by management,   

x. perform all functions as usually pertain to the office of Executive Director,  
 

xi. perform all other duties as assigned by the Board of Directors.  
 
Section 12.3: Secretary General. 
 

The Executive Director shall serve as Secretary General of the NWBA and in that 
capacity shall represent the NWBA in relations with the international sports federation 
for wheelchair basketball recognized by the International Paralympic Committee and at 
international wheelchair basketball functions and events. 
 
 

ARTICLE THIRTEEN 
Grievance Procedures 

 
Section 13.1: Designation of Complaints. 
 

The following kinds of complaints may be filed with the NWBA: 
 
Administrative Grievance 
 

The NWBA or any member of the NWBA may file a complaint pertaining to any 
matter within the cognizance of the NWBA, including but not limited to any alleged 
violation of or grievance concerning: 
 

i. any NWBA rule or regulation,  
 

ii. any provision of the NWBA Bylaws, or  
 
iii. any provision of the Ted Stevens Paralympic and Amateur Sports Act relating 

to the NWBA’s recognition as a National Governing Body.  
 
Right to Compete 
 

Any athlete, coach, trainer, manager, administrator or official may file a 
complaint pertaining to any alleged denial, or alleged threat to deny, of that 
individuals opportunity to compete in a NWBA sanctioned competition. 
 
Section 13.2: Manner of Filing. 
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The complainant shall file the complaint with the Judicial Committee. 

 
The complaint shall set forth in clear and concise language, preferably in 

numbered paragraphs: 
 

i. the alleged violation, grievance, denial or threat to deny, and  
ii. the remedy requested.  

 
Section 13.3: Filing Fee. 
 

A complaint filed by an individual shall be accompanied with a filing fee 
established by the NWBA Board of Directors in the Policies and Procedures of the 
organization. The fee shall be reasonable and consistent with principles of fairness and 
equity, and not prohibitive. 
 

A complaint filed by an organization shall be accompanied with a filing 
fee established by the NWBA Board of Directors in the Policies and Procedures of 
the organization, except that the NWBA is not required to pay a filing fee. 
 

Successful grievances shall have the entire filing fee returned. 
 

The complainant may request that the filing fee be reduced or waived for 
reasons of significant financial hardship. If such request is made, the Judicial 
Committee shall determine whether or not to reduce or waive the filing feel. 
 
Section 13.4: Statute of Limitations. 
 

A complaint filed under these Bylaws shall be filed within ninety (90) days of the 
occurrence of the alleged violation, grievance, denial or threat to deny. 
 
Section 13.5: Field of Play Decisions. 
 

The final decision of a referee during a competition regarding a field of play 
decision (a matter set forth in the rules of the competition to be within the discretion of 
the referee) shall not be eligible for appeal through the procedures for, or the subject of, 
Administrative Grievances or Right to Compete Complaints unless the decision is: 
 

i. outside the authority of the referee to make, or  
 

ii. the product of fraud, corruption, partiality or other misconduct of the referee.  
 

For purposes of this Section, the term “referee” shall include any individual 
with discretion to make field of play decisions. 
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Section 13.6: Administration. 
 

The Judicial Committee shall generally administer and oversee all administrative 
grievances and right to compete matters filed with the NWBA. 
 

The Judicial Committee shall be responsible to ensure that all complaints are 
heard in a timely, fair and impartial manner. 
 

The Judicial Committee may promulgate procedures in addition to those set forth in 
these Bylaws for the effective administration of complaints filed with the NWBA. 
 
Section 13.7: Hearing Panel. 
 

Upon the filing of a complaint, the President of the Judicial Committee, after 
consultation with the other Committee members, shall appoint a hearing panel 
consisting of three (3) individuals to hear the complaint. The Judicial Committee shall 
also appoint a chair of the hearing panel. Judicial Committee members may also be 
appointed to and serve on the hearing panel. Other disinterested individuals identified by 
the Judicial Committee may also be appointed to and serve on the hearing panel. At least 
one (1) member of the hearing panel shall be an athlete. Members of the panel need not 
be members of the NWBA or involved in the sport of wheelchair basketball. 
 
Section 13.8: Conduct of the Proceeding. 
 

The Hearing Panel shall rule on all motions and other matters pertinent to the 
proceeding. If the complaint is not dismissed, the panel shall hold a hearing on the 
complaint. The hearing panel shall set such timelines and other rules regarding the 
proceeding and the conduct of the hearing as it deems necessary. The hearing shall be 
informal, except that testimony shall be taken under oath. 
 

The hearing may be conducted by teleconference, if necessary or convenient to 
the parties. Each party shall have the right to appear personally or through a legal 
representative. All parties shall be given a reasonable opportunity to present and examine 
evidence, cross-examine witnesses and to present argument. Members of the hearing 
panel shall have the right to question witnesses or the parties to the proceeding at any 
time. 
 

Any party may have a record made of the hearing. A court reporter may be 
present at the hearing at the request of a party. The court reporter shall be paid for by the 
party requesting the court reporter, or if mutually agreed, the cost may be equally 
divided. Any transcript shall be paid for by the party requesting the transcript. 
 
Section 13.9: Expedited Procedures. 
 

Upon the request of a party, and provided that it is necessary to expedite the 
proceeding in order to resolve a matter relating to a competition that is so scheduled that 
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compliance with regular procedures would not be likely to produce a sufficiently early 
decision to do justice to the affected parties, the Judicial Committee is authorized to order 
that the complaint be heard and decided within forty-eight (48) hours of the filing of the 
complaint. In such a case, the hearing panel is authorized to hear and decide the 
complaint pursuant to such procedures as are necessary, but fair to the parties involved. 
 
Section 13.10: Complaints Involving Selection to Participate in a Competition. 
 

Where a complaint is filed involving selection of an individual to participate in a 
competition, the complainant shall include with the complaint a list of all other 
individuals, together with their contact information, that may be adversely affected by a 
decision rendered on the complaint. 
 

The hearing panel shall determine which additional individuals must receive 
notice of the complaint. The complainant shall then be responsible for providing 
appropriate notice to these individuals. Any individual so notified then shall have the 
option to participate in the proceeding as a party. If an individual is notified of the 
complaint, that individual shall also be bound by the decision of the hearing panel even 
though the individual chose not to participate as a party. 
 
Section 13.11: Decision. 
 

A decision shall be determined by a majority of the hearing panel. The hearing 
panel’s decision shall be in writing and distributed to the parties. 
 
Section 13.12: Arbitration. 
 

Any party may appeal a decision of the hearing panel to the American Arbitration 
Association. The arbitrator appointed by the American Arbitration Association shall 
have the authority to hear the matter anew or if requested by a party to render a decision 
on a more limited review. Either party may submit the decision of the hearing panel to 
the arbitrator for the arbitrator’s consideration. The arbitrator may give whatever weight 
or authority to the hearing panel’s decision as the arbitrator deems appropriate. 
 
 

ARTICLE FOURTEEN 
Recognition as Paralympic Sport Organization 

 
Section 14.1: Recognition as a Paralympic Sport Organization. 
 

The NWBA shall seek and attempt to maintain recognition by the United 
States Olympic Committee as the Paralympic Sport Organization for the sport of 
wheelchair basketball in the United States. 
 

In furtherance of that purpose, the NWBA shall comply with the requirements 
for recognition as a Paralympic Sport Organization as set forth in the Ted Stevens 
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Paralympic and Amateur Sports Act, 36 U.S.C. § 220501 et seq. and as mandated by the 
United States Olympic Committee as such requirements are promulgated or revised from 
time to time. 
 

In fulfilling those requirements the NWBA shall: 
 

i. be a member of only one (1) international sports federation, which is recognized 
by the International Paralympic Committee as the worldwide governing body 
for the sport of wheelchair basketball;  

 
ii. be autonomous in the governance of the sport of wheelchair basketball by 

independently determining and controlling all matters central to such 
governance, by not delegating any of that determination or control, and by being 
free from outside restraint;  

 
iii. maintain the managerial and financial competence and capability to establish 

national goals for wheelchair basketball relating to the development and 
wellbeing of the sport, to implement and administer a plan for the attainment of 
those goals, and to execute its obligations as the Paralympic Sport Organization 
for the sport of wheelchair basketball;  

 
iv. provide for individual and organizational membership;  

 
v. ensure that its Board of Directors, and any other governance body, has 

established criteria and election procedures for, and maintains among its voting 
members, individuals who are actively engaged in athletic competition in 
wheelchair basketball within the preceding five (5) years, and ensures that the 
membership and voting power held by those individuals is not less than twenty 
(20) percent of the voting power held in its Board of Directors;  

 
vi. provide for reasonable direct representation on its Board of Directors for any 

amateur sports organization which, in the sport of wheelchair basketball, conducts 
on a level of proficiency appropriate for selection of amateur athletes to represent 
the United States in international amateur athletic competition, a national 
program, or regular national amateur athletic competition, and ensure that 
representation reflects the nature, scope, quality, and strength of the programs and 
competitions of that amateur sports organization in relation to all other of those 
programs and competitions in the sport of wheelchair basketball in the United 
States;  

 
vii. be governed by a diverse Board of Directors whose members are selected without 

regard to disability, race, color, religion, national origin, sex or sexual orientation, 
with reasonable representation on the Board of both males and females;  

 
viii. provide an equal opportunity to amateur athletes, coaches, trainers, managers, 

administrators, and officials to participate in wheelchair basketball competitions  
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without discrimination on the basis of disability, race, color, religion, age, sex, 
national origin, or sexual orientation; 

 
ix. not have an officer who is also an officer of another amateur sports organization 

that is recognized by the USOC as a National Governing Body;  
 

x. provide procedures for the prompt and equitable resolution of grievances of its 
members;  

 
xi. provide fair notice and an opportunity for a hearing to any amateur athlete, coach, 

trainer, manager, administrator, or official before declaring such individual 
ineligible to participate;  

 
xii. agree to submit to binding arbitration in any controversy involving: (i) its 

recognition as a Paralympic Sport Organization, or (ii) the opportunity of any 
amateur athlete, coach, trainer, manager, administrator, or official to participate 
in amateur athletic competition in wheelchair basketball, upon demand of the 
USOC or any aggrieved amateur athlete, coach, trainer, manager, administrator, 
or official, conducted in accordance with the Commercial Rules of the American 
Arbitration Association or as modified pursuant to the Ted Stevens Paralympic 
and Amateur Sports Act;  

 
xiii. perform all other obligations and duties imposed by the Ted Stevens Paralympic 

and Amateur Sports Act and by the USOC on a Paralympic Sport Organization.  
 
 

ARTICLE FIFTEEN 
Sanctioning Events 

 
Section 15.1:  Prompt Review of Request. 
 

The NWBA shall promptly review every request submitted by an amateur sports 
organization or person for a sanction and make a determination on such request: 
 

i. to hold an international or national amateur athletic competition in the 
United States, or  

 
ii. to sponsor United States wheelchair basketball athletes to compete in an 

international athletic competition held outside the United States.  
 
Section 15.2:  Standard for Review. 
 

If the NWBA, as a result of its review: 
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i. does not determine by clear and convincing evidence that holding or sponsoring 

an international or national amateur athletic competition would be detrimental 
to the best interest of United States wheelchair basketball, and  

 
ii. confirms that the amateur sports organization or person meets the requirements 

for obtaining a sanction as set forth in these Bylaws,  
 

then the NWBA shall grant the sanction requested by the amateur organization or 
person. 
 
Section 15.3: Requirements for Holding an International or National Amateur 
Athletic Competition in the United States. 
 

An amateur sports organization or person requesting a sanction to hold an 
international or national amateur athletic competition in the United States shall comply 
with the following requirements: 
 

i. must submit, in the form required by the NWBA, an application to hold such 
competition;  

 
ii. must pay to the NWBA the required sanctioning fee, provided that such fee shall 

be reasonable and nondiscriminatory;  
 
iii. must submit to the NWBA an audited or notarized financial report of similar 

events, if any, conducted by the organization or person;  
 

iv. demonstrates that appropriate measures have been taken to protect the amateur 
status of athletes who will take part in the competition and to protect their 
eligibility to compete in amateur competition;  

 
v. demonstrates that appropriate provisions have been made for validation of 

records which may be established during the competition;  
 

vi. demonstrates that due regard has been given to any international amateur athletic 
requirements specifically applicable to the competition;  

 
vii. demonstrates that the competition will be conducted by qualified officials;  

 
viii. demonstrates that proper medical supervision will be provided for athletes who 

will participate in the competition; and  
 

ix. demonstrates that proper safety precautions have been taken to protect 
the personal welfare of the athletes and spectators at the competition.  
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Section 15.4: Requirements for Sponsoring United States Wheelchair Basketball 
Athletes to compete in an International Athletic Competition held outside the 
United States. 
 

An amateur sports organization or person requesting a sanction to sponsor United 
States wheelchair basketball athletes to compete in an international athletic competition 
held outside the United States shall comply with the following requirements: 
 

i. submits, in the form required by the NWBA, an application to hold 
such competition;  

 
ii. pays to the NWBA the required sanctioning fee, provided that such fee shall 

be reasonable and nondiscriminatory;  
 
iii. submits a report of the most recent trip to a foreign country, if any, that the amateur 

sports organization or person sponsored for the purpose of having United States 
amateur athletes compete in international amateur athletic competition, and  

 
iv. submits a letter from the appropriate entity that will hold the international 

amateur athletic competition certifying that:  
 

a. appropriate measures have been taken to protect the amateur status of 
athletes who will take part in the competition and to protect their 
eligibility to compete in amateur competition;  

 
b. appropriate provision has been made for validation of records which may 

be established during the competition;  
 

c. due regard has been given to any international amateur athletic 
requirements specifically applicable to the competition;  

 
d. the competition will be conducted by qualified officials;  

 
e. proper medical supervision will be provided for athletes who 

will participate in the competition; and  
 

f. proper safety precautions have been taken to protect the personal 
welfare of the athletes and spectators at the competition.  
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ARTICLE SIXTEEN 
Records of the Corporation 

 
Section 16.1: Minutes. 
 

The NWBA shall keep as permanent records minutes of all meetings of the 
members and the Board of Directors, a record of all actions taken by the Board of 
Directors without a meeting, and a record of all waivers of notices of meetings of the 
Board of Directors. 
 
Section 16.2: Accounting Records. 
 

The NWBA shall maintain appropriate accounting records. 
 
Section 16.3: Membership List. 
 

The NWBA shall maintain a record of the members in a form that permits 
preparation of a list of the names and addresses of the members in alphabetical order, 
by category. 
 
Section 16.4: Records In Written Form. 
 

The NWBA shall maintain its records in written form or in another form 
capable of conversion into written form within a reasonable time. 
 
Section 16.5: Website. 
 

The NWBA shall maintain a membership website for the dissemination of 
information to its members. NWBA shall publish on its membership website: 
 

i. its Bylaws;  
 

ii. the NWBA’s rules and regulations  
 
iii. a procedure for communicating with the Board of Directors regarding 

accounting, internal accounting controls, or audit-related matters,  
 
iv. its most recent annual financial statement, and  

 
v. its most recent 990 form filed with the Internal Revenue Service  

 
So as to facilitate the ability of interested parties to communicate their concerns or 

questions, the NWBA shall publish on its website a mailing address and an e-mail 
address for communications directly with the Board. 
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Section 16.6: Records Maintained at Principal Office. 
 

The NWBA shall keep a copy of each of the following records at its principal 
office: 
 

i. the articles of incorporation;  
 

ii. these Bylaws which shall govern the conduct of the NWBA, the NWBA’s 
Board and Committees and the NWBA’s members ;  

 
iii. rules and regulations that govern the technical conduct of Wheelchair 

Basketball’s events in the United States as the NWBA Board determines is 
appropriate in their sole discretion;  

 
iv. the minutes of all meetings of the Board of Directors, and records of all 

action taken by the Board without a meeting, for the past three (3) years;  
 

v. all written communications within the past three (3) years to the 
members generally as the members;  

 
vi. a list of the names and business or home addresses of the current directors and 

officers;  
 
vii. a copy of the most recent corporate report delivered to the secretary of state of the 

state of corporate registry;  
 
viii. all financial statements prepared for periods ending during the last three (3) years;  
 

ix. the NWBA’s application for recognition of exemption and the tax-exemption 
determination letter issued by the Internal Revenue Service; and  

 
x. all other documents or records required to be maintained by the NWBA at 

its principal office under applicable law or regulation.  
 
Section 16.7: Inspection of Records by Members. 
 

The following rights and restrictions shall apply to the inspection of records 
by members: 
 
A. Records Maintained at Principal Office 
 

A member shall be entitled to inspect and copy (at member’s expense), during 
regular business hours at the NWBA’s principal office, any of the records of the NWBA 
described in Section 17.6., provided that the member gives the NWBA written demand 
at least five (5) business days before the date on which the member wishes to inspect and 
copy such records. 
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B. Financial Statements 
 

Upon the written request of any member, the NWBA shall mail to such member 
the most recent annual financial statements showing in reasonable detail its assets and 
liabilities and results of its operations. 
 
C. Membership List 
 

Preparation of Membership Voting List: After determining the members entitled to 
vote in an election the NWBA shall prepare an alphabetical list of the names of all members 
who are entitled to vote. The list shall show for each member entitled to vote, that member’s 
name and address, and the number of votes the member is entitled to cast. 
 
D. Right of Inspection 
 

A member shall be entitled to inspect and copy, during regular business hours 
at the NWBA’s principal office, a list of members who are entitled to vote in an 
election, provided that 
 

i. the member has been a member for at least three (3) months 
immediately preceding the demand to inspect or copy,  

 
ii. the demand is made in good faith and for a proper purpose reasonably related to 

the member’s interest as a member,  
 
iii. the member gives the NWBA written demand at least five (5) business days 

before the date on which the member wishes to inspect and copy such voting list,   
iv. the member describes with reasonable particularity the purpose for the inspection, 

and  
 

v. the inspection of the list of members is directly connected with the described 
purpose. Any member seeking to inspect and copy a membership list shall, prior 
to such inspection and copying, execute a signed agreement in the form as 
approved by the NWBA limiting the use of such list in accordance with Section 
17.7.c.3.  

 
E. Limitation on Use of Membership Voting List: 
 

Without consent of the Board of Directors, a membership voting list may not be 
obtained or used by any person for any purpose unrelated to a member’s interest as a 
member. Without limiting the generality of the previous sentence, without the consent of 
the Board a membership voting list may not be: 
 

i. used to solicit money or property;  
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ii. used for any commercial purpose; or  
 
iii. sold to or purchased by any person. 

F. Scope of Members’ Inspection Rights  
 

i. Agent or Attorney: The member’s duly authorized agent or attorney has the same 
inspection and copying rights as the member.  

 
ii. Right to Copy: The right to copy records under these Bylaws includes, if 

reasonable, the right to receive copies made by photographic, xerographic, 
electronic or other means.  

 
iii. Reasonable Charge for Copies: The NWBA may impose a reasonable charge, 

covering the costs of labor and material, for copies of any documents provided to 
a member. The charge may not exceed the estimated cost of production and 
reproduction of the records.  

 
iv. Litigation: Nothing in these Bylaws shall limit the right of a member to inspect 

records to the same extent as any other litigant if the member is in litigation with 
the NWBA, or the power of a court to compel the production of corporate records 
for examination.  

 
 

ARTICLE SEVENTEEN 
Code of Ethics 

 
Section 17.1: Code of Ethics. 
 

The NWBA shall adopt a Code of Ethics and an Ethics and Conflicts of Interest  
Policy (the “Code”) applicable to all NWBA, employees, Board Directors, committee 
members, and volunteers. The Code shall be approved by the USOC, if necessary for 
NGB determination. Each NWBA employee and volunteer shall annually certify 
compliance with the Code. 
 
 

ARTICLE EIGHTEEN. 
Fiduciary and Financial Matters 

 
Section 18.1: Indemnification. 
 

The NWBA shall defend, indemnify and hold harmless each director of the Board 
and each officer from and against all claims, charges and expenses which he or she incurs 
as a result of any action or lawsuit brought against such director or officer arising out of 
the latter’s performance of his or her duties with the NWBA, unless such claims, charges 
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and expenses were caused by fraud or willful misconduct on the part of said officer or 
director. 
 
Section 18.2: Discharge of Duties. 
 

Each director of the Board and officer shall discharge his or her duties: 
 

i. in good faith,  
 

ii. with the care an ordinarily prudent individual in a like position would 
exercise under similar circumstances, and  

 
iii. in a manner the director or officer reasonably believes to be in the best interests of 

the NWBA.  
 
Section 18.3: Conflicts of Interest. 
 

If any director of the Board, officer, committee or task force member has a 
financial interest in any contract or transaction involving the NWBA, or has an interest 
adverse to the NWBA’s business affairs, or has any other business interest in the sport 
governed by the NWBA and that individual is in a position to influence a 
determination with regard to the contract, transaction, business affair, or business 
interest, such individual shall: 
 

i. disclose the conflict of interest,  
 

ii. not participate in the evaluation of the contract, transaction, business affair, 
or decision that affects the business interest and  

 
iii. not vote on the contract, transaction, business affair, or decision that affects 

the business interest.  
 
Section 18.4: Prohibited Loans. 
 

No loans shall be made by the NWBA to the President of the Board, to any 
director of the Board, or to any committee or task force member or to any NWBA 
employee. 
 

Any President, director, committee or task force member or NWBA employee, 
who assents to or participates in the making of any such loan, shall be liable to the 
NWBA for the amount of such loan until it is repaid. 
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Section 18.5: Fiscal Year. 
 

The fiscal year of the NWBA shall begin on the first day of January and end on 
the last day of December in each year. Upon transitioning from its previous fiscal year, 
the NWBA will retroactively apply the calendar year for that year. 
 
Section 18.6: Budget. 
 

The NWBA shall have an annual budget. 
 
Section 18.7: Audit. 
 

Each year the NWBA shall have an annual audit of its books and accounts 
prepared by an independent certified public accountant as recommended by the Audit 
Committee. 
 

The Audit Committee shall provide the auditors report to the Board of 
Directors upon completion. 
 
Section 18.8: Individual Liability. 
 

No individual director of the Board or officer shall be personally liable in 
respect of any debt or other obligation incurred in the name of the NWBA pursuant to 
the authority granted directly or indirectly by the Board of Directors. 
 
Section 18.9: Irrevocable Dedication and Dissolution. 
 

The property of the NWBA is irrevocably dedicated to charitable purposes, and 
no part of the net income or assets of the NWBA shall inure to the benefit of private 
persons. Upon the dissolution or winding up of the NWBA, its assets remaining after 
payment, or provision for payment, of all debts and liabilities of the NWBA, shall be 
distributed to a nonprofit fund, foundation, or corporation which is organized and 
operated for charitable purposes and which has established its tax exempt status under 
Section 501(c) (3) of the Internal Revenue Code, as amended. 
 
 

ARTICLE NINETEEN 
Miscellaneous Provisions 

 
Section 19.1: Severability and Headings. 
 

The invalidity of any provision of these Bylaws shall not affect the other 
provisions of these Bylaws, and in such event these Bylaws shall be construed in all 
respects as if such invalid provision were omitted. 
 
Section 19.2: Saving Clause. 
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Failure of literal or complete compliance with any provision of these Bylaws in 

respect of dates and times of notice, or the sending or receipt of the same, or errors in 
phraseology of notice of proposals, which in the judgment of the directors of the 
Board do not cause substantial injury to the rights of the directors, shall not invalidate 
the actions or proceedings of the directors at any meeting. 
 
 

ARTICLE TWENTY 
Amendment of the Bylaws 

 
Section 20.1: Amendments. 
 

These NWBA Bylaws may be amended at the NWBA Annual Assembly by a 
two-thirds (2/3) majority of the voting membership present and voting provided that the 
proposed amendment is submitted in writing to the Executive Director and the chair of 
the Governance Committee at least ninety (90) days preceding the annual meeting. 
 

Upon receipt of a properly submitted amendment proposal:  
i. the staff of the NWBA, with the oversight of the Board of Directors, shall 

electronically mail a copy of the proposed amendment to all active members of 
the NWBA at least sixty (60) days before the annual meeting,  

 
ii. a copy of the proposed amendment shall be posted on the NWBA website 

(www.NWBA.org) not later than sixty (60) days before the annual meeting, and  
 
iii. all amendments, unless otherwise specified, shall become effective 30 

days following adoption at the NWBA Annual Assembly.  
 
 

ARTICLE TWENTY ONE 
Effective Date and Transition Process 

 
Section 21.1: Effective Date and Election/Selection of Board of Directors 
 

These amended Bylaws shall become effective when adopted by the voting 
membership. 
 
Section 21.2 Transitional Board of Directors 
 

Upon the adoption of these amendments and Bylaws, by the voting membership 
of the NWBA, the elected and appointed officers shall serve as the “transitional” Officers 
until the Board of Directors’ mid-year meeting, which will take place in June 2014. At 
the mid-year meeting all officer positions will be “vacated” and the offices of the 
President, Vice President, Secretary, and Treasurer will be elected by the Board of 
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Directors. The election of the officers and the terms of each officer will be compliant 
with Section 8.2 of these amended Bylaws. 
 
Section 21.3: Implementation of Provisions 
 

To the maximum extent practicable, the Board of Directors will implement the 
provisions of the amended Bylaws during the transitional period prior to the election of 
the new officers at the Board of Directors’ mid-year meeting. 
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ATTACHMENT E 
 

Specific Skills Checklist 
 

1. Ball handling skills 
o can dribble the ball with dominant and non-dominant hand while 

moving 
o can pass with dominant and non-dominant hand  
o uses a variety of passes  
o can pass to all classes 
o passes away from the defense 

 
2. Chair skills 

o speed: top end 
o moves chair under control 
o quickness: ability to get started from a stopped position and get to 

top end speed 
o ability to change directions 
o ability to avoid contact 
o ability to use proper angles 

 
3. Shooting 

o accuracy 
o range 
o can shoot with non-dominant hand 
o free throws: can they make the shot 

 
4. Offense 

o Picking: 
 do they pick? 
 do they use proper pick mechanics 
 do they set good picks? 
 how do they read the court? 

o Team Player 
 how do they work with others? 
 are they working 1x1 or within the offense? 
 do they make 2x2 reads? 
 do they make 3x3 reads? 
 do they read the other side of the court? 
 will they work to get someone else the shot? 
 are they looking for the best shot or their shot? 

 
5. Defense 



o 1 on 1 
 chair position 
 communicating with others 

o Half Court (2x2, 3x3, 5x5) 
 switching 
 communicating with others 
 aggressive, but smart 
 identifies threats 
 can execute a triangle switch 
 Ballside/Helpside defensive principles 

o Full Court 
 ability to stay with other players in the full court 
 communicating with others 
 sees teammates, opponents, ball 
 identifies threats  

 
6. Conversion 

o Defensive 
 gets back quickly 
 immediately helps teammates get back 
 communicates with teammates 
 quickly locates ball, opponents, ball 
 quickly locates threats 
 fills proper position 
 quickly recognizes numerical disadvantages 

o Offensive 
 blocks out 
 quickly becomes an outlet 
 outlet passes with either hand 
 recognizes when to power dribble 
 crosses down the court 
 immediately rubs off defenders for teammates 
 looks to back pick 
 fills correct lanes 
 can handle ball with either hand 
 quickly recognizes court balance 
 communicates with teammates 
 recognizes numerical superiority 

 
7. Overall skills to look for: 

o athleticism 
o communication skills-hustle 
o unselfishness 



o rub-offs 
o positive attitude toward own performance 
o positive attitude toward the performance of others 
o rebounding  
o back picking 
 

1. Other factors: 
 

1. Teamwork: The willingness to accept a role that leads to team 
success. 

2. Positive Attitude: Exhibiting enthusiasm and support of 
teammates. 

3. Versatility: Exhibiting a balance between offensive and 
defensive skills as well as the ability to play multiple positions 
and fulfill multiple roles. 

4. Maturity: Exhibiting an ability to adjust to various situations 
and dealing with adversity. Adjusting to situations that are not 
going well and reacting appropriately. 

5. Coachabilily: Exhibiting the ability to process and incorporate 
input from the coaching staff. 

6. Experience: Number of years on the team and number of 
matches played. 

 


	2017 Women's  Selection Procedures Final
	Wheelchair Basketball – Women
	3. REMOVAL OF ATHLETES
	3.1.4 Re-classification by the IPC such that the athlete’s qualifying performance would not have qualified him or her for the Team.
	6. REQUIRED DOCUMENTS
	9. MANDATORY TRAINING AND/OR COMPETITION
	10. ANTI-DOPING REQUIREMENTS
	11. NGB/HPMO BYLAWS AND GRIEVANCE PROCEDURES
	The NWBA Bylaws and Grievance Procedures can be found at:

	12. INTERNATIONAL DISCLAIMER


	2017 US Women's National Team Selection Procedures
	Attachment A - NWBA Code of Conduct
	Attachment B NWBA Player Code of Conduct Form
	Attachment C Classification
	Attachment A Classification.pdf
	ATTACHMENT A.pdf

	Attachment D NWBA Bylaws
	Attachment E Specific Skills List


	Date: 
	NWBA Representative: 
	Date_2: 
	Date_3: 


