


5. Order of Business - The Board of Directors may from time to time determine the order of

business at their meetings. The usual order of business at such meetings shall be as follows:

1. Call the Meeting to Order (President)

2. Approve Agenda

3. Minutes -Approve from previous month(s) meeting

4. Financials - Discuss and Approve

5. Delegates- (if any)

6. New Business

a. Any new business topics listed below

7. Old Business

a. Any old business and action items topics listed below

8. Executive Session or Adjournment - if no Executive Session, #8 is Adjournment

9. Next Meeting Date listed

6. Conduct- "Roberts Rules of Order" will be observed for the formal conduct of all meetings.

Section 4: Board Members 

1. Board Members - The Voting Board consists of five (5) Executive Directors and ten (10) 

Directors at-Large. Non-voting appointed positions are also part of the Working Board (listed 

below).

a. The Executive Directors are: President, Vice President, Past President, Secretary, and 

Treasurer.

b. The Directors at-Large are: Tournament Director, District 9 Representative, 

Public Relations Director, Ice Coordinator, Fundraising Coordinator, Coaches 

Coordinator, Concession Stand Manager, Hockey Operations Director, Auxiliary, and 

Registrar.

c. Non-Voting Appointing positions are: Safe-Sport Coordinator, Webmaster, and Girls 

Representative.

d. Voting Appointed position(s) are: Treasurer, Referee Coordinator and Gambling Manager

1) In the event of the Gambling Manager's resignation, a temporary Gambling 

Assistant position will be appointed to the board to support and ensure 

continuity of gambling-related responsibilities.

2. Term of Office - The terms of office for Board Members shall be 2 years; this excludes the 

Gambling Manager position.

3. Responsibilities - The Board shall have the right and the authority to transact any business, 

formulate policy/policies, negotiate and enter into contracts on behalf of the Association, 

manage all property and funds, and supervise all activities of the Association. The Board shall 

also have the right to employ individuals as necessary to assist with carrying out the 

responsibilities of the Association.

4. Resignation: Any Board Member of the Association may resign by giving written notice to the 

President. Vacancies occurring in the Board of Directors shall be filled by majority vote of the 

remaining Directors with the exception of a vacancy that takes place within one (1) month of a




