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Louis-Pierre Mainville started transcription
[image: ]
Howie Grossinger   0:03
We're thrilled that there's been the excitement and enthusiasm to participate and to join us today. We will get started in just a moment. I'm just waiting for the go ahead from our team.
To let us know that we are good to go and then we will start the formalities of this important part of the Ontario volleyball life cycle, which sets the tone for the year ahead.
And your participation in all of this is much appreciated as we as we get things started and take care of the formal business of our association. So I want, I appreciate your patience.
There is a record, as I said before, a record number of people participating, which means that there are elements of confirming that we are good to go. And once I get the go ahead, we're very mindful of your time and we want to be as efficient as.
As possible to get through the business of the OVA as well as the very exciting election process that is part of this time we're going to have together. So Joanne, I think we're.
[image: ]
Jo-Anne Ljubicic   1:24
So we, yeah, we do have the go ahead. We have, we've more than that quorum and people have seemed to have been able to get into the meeting and we have started a recording of it. So if you want to kick off with some introductions, Howie, we can go from there. You can do the board and then we'll move through the staff.
[image: ]
Howie Grossinger   1:34
Yeah.
[image: ]
Alishia Lidums   1:41
Alicia, I can't hear Howie on my computer. OK, mine just turned off.
[image: ]
Howie Grossinger   1:44
Thank you very much. I just want to encourage everyone to be muted and I appreciate that. Again, my name is Howie Grossinger. I am the current president of the OVA, just having completed my first term, my first year of a three-year term as president and chair of the board.
I would like to introduce the other members of the board, starting with Andrew Nichols, who's a Director at Large, Christine Cook, our Treasurer, Lee Pearson, our Director at Large.
Margo Maloney, a Director at Large, Michael Amoroso, a Director at Large, Paul Bonfili, our Director of Governance and Administration, Sylvie Laperriere, who's our Director of Regional Engagement, and Victoria Altamare, who.
Is our athletes representative and it's been a pleasure working with this dedicated group of volunteers this past year. More to come about that. It's my pleasure to introduce Joanne Lubicich, our Executive Director, who I've very much enjoyed working.
With this past year and it's her moment to my moment to pass things over to her so she can have the the OVA staff introduce themselves to all of you. Joanne.
[image: ]
Jo-Anne Ljubicic   3:14
Thanks, Howie. Same it's, it's been a great board and a great lots of great stuff has been happening. We look forward to sharing all this with you in the report today. Just before we get into the introduction of all the staff, they're going to go through themselves. George, one of our staff has posted all of the meeting documents in the.
So before there gets to be more chats, kind of go and click on that link and if not, it's on the OVA website and always just put it in the chat if you want us to post again. But also you'll find all the board nominees link as well in there. So please don't do that. So as how he said, my name is Duane Lubicich, I'm the executive director here and I've been with.
[image: ]
Howie Grossinger   3:49
Um.
[image: ]
Mylene Andrade   4:05
Hi my name is Mileni and Raji. I am the membership service coordinator with LVA and it's been almost three years here.
[image: ]
Jo-Anne Ljubicic   4:19
It's going to be Alicia, but I'm sure she's still, like, rushing around.
[image: ]
Alishia Lidums   4:22
Yes, sorry. I'm still admitting people, Alicia Lydon's, director of operations, been with the Oba since 2006.
[image: ]
Howie Grossinger   4:22
Yeah.
[image: ]
Jo-Anne Ljubicic   4:24
I know.
[image: ]
Kelvin Cheng   4:30
Hey everyone, I'm Kelvin Chang. I'm the manager of operations and I've been with the OVA for about 12 years.
[image: ]
Shunya Yamada   4:39
My name is Shrini Yamada. I'm the operations coordinator and I started at the OVA in March of this year.
[image: ]
Carrie Campbell   4:48
My name is Kerry Campbell. I've been with the OVA for 20 years now plus and I am a new club services manager.
[image: ]
Howie Grossinger   4:55
Hmm.
[image: ]
Jacob Barker   4:57
That's it.
[image: ]
Suzanne Fogg   4:59
My name is Suzanne Fogg. I am the manager of beach programs with the OVA. I've been with the OVA for 12 years now.
[image: ]
Taylor Callow   5:07
Hi, I'm Taylor. I'm the beach Events program Coordinator. I've been with the Oba, just a little over a year.
[image: ]
Mark Wiersma   5:13
Hi there, I'm Mark Risma, manager of indoor competitions and special Events and this is coming up on my 10th season here at the Oba.
[image: ]
Jacob Barker   5:24
Hello, I'm Jacob Barker. I'm the indoor competitions lead here at the OVA and I've been here for just over three years.
[image: ]
Claire Melanson   5:33
Hi, I'm Claire Melanson. I'm the indoor programs Coordinator and I've been here for just under a year and a half.
[image: ]
Hayden Cavender   5:41
Hi I'm Hayden Cavender, also program Coordinator and I've been here for three months.
[image: ]
Kerish Maharaj   5:48
Good morning. I'm karish Maharaj. I'm the manager for marketing, communications and community outreach. I've been here just over 10 years.
[image: ]
Dylan Brennand   5:57
Good morning, everybody. Dylan, Brennan here. 1/4 of the comms team, six years now, six years.
[image: ]
Antonia Bonaldi   6:06
Hi everybody. My name is Antonio Benaldi. I am the digital content creator and I've been here for just about a year.
[image: ]
George Huffman   6:14
Morning, everybody. My name is George Huffman. I'm the communications Coordinator, and I've been here for coming up on three years now.
[image: ]
Jo-Anne Ljubicic   6:21
S.
[image: ]
Howie Grossinger   6:23
Yeah.
[image: ]
Louis-Pierre Mainville   6:24
Good morning everyone. My name is LP Mainville. I'm the director of Sport Development and Technology and happy to be here with all of you this morning.
[image: ]
Angie Shen   6:36
Hi everyone I was just say LP forgot some Angie Shen here senior manager of coaching culture and beach development. I've been there for 16 years.
[image: ]
Louis-Pierre Mainville   6:36
Oh, sorry, I've been here for 10 years. Sorry. Forgot to say it.
[image: ]
Jo-Anne Ljubicic   6:44
Maybe.
[image: ]
Oklend Llakaj   6:50
Morning, everyone. Oakland, Lucas on the athlete development lead on the beach side and I've been with the OVA for seven years.
[image: ]
Jo-Anne Ljubicic   7:01
It's.
[image: ]
Lauren Sokolowski   7:02
Good morning everyone. My name is Lauren Sokolowski. I'm the athlete development manager and I've been with the OVA for just over two years.
[image: ]
Matt Golas   7:12
Hi everyone, I'm Matt Golas. I'm the Sports science lead. I've been in this role for almost two years and I'm I'm the lead in this role in partnership with the Canadian Sports Institute, Ontario.
[image: ]
Jo-Anne Ljubicic   7:25
Good morning everybody. My name is Jennifer Harkness. I have, I am the director of Finance and administration. With the OVA I have been here for about 12 years.
[image: ]
Mario Meneghel Rando   7:36
Hi, my name is Mario. I'm the accountant. I may been here since 2019 and I made the also the quietest guy at the OVA. Welcome.
[image: ]
Howie Grossinger   7:51
Yeah.
[image: ]
Jo-Anne Ljubicic   7:54
Thank you to our team. That's awesome. Howie, back to you.
[image: ]
Howie Grossinger   7:58
Thank you. Thank you very much, Joanna. Thank you to the team. It's really nice for to have the opportunity for everyone to put faces to names and and it's a very impressive collection of years served at the OVA. If we add them all up, it's very impressive.
And thanks for all of your efforts. It's that time where I'd like to call the meeting to order, we have achieved quorum. So this is an official meeting for to carry out the business of the OVA and before we get started, I would like to turn things over to Kerish.
Haraj for the land acknowledgement.
[image: ]
Kerish Maharaj   8:41
All right, good morning again. So the Ontario Volleyball Association would like to acknowledge that we are operating on the Aboriginal land that has been inhabited by indigenous peoples from the beginning. As settlers, we are grateful for the opportunity to meet here and we thank all the generations of Aboriginal people who have taken care of this.
Land for thousands of years in particular, we would like to acknowledge the ancestral traditional territories of the Ojibwe, the Anishinabe, and, in particular, Mississauga, of the credits whose territory we are gathering on today, which is covered by the upper candidate treaties.
[image: ]
Howie Grossinger   9:03
Yeah.
[image: ]
Kerish Maharaj   9:18
Thank you. And back to you, Howie.
[image: ]
Howie Grossinger   9:21
Thank you Kerish. Once again, I would like to just announce that we have established quorum and this meeting can now officially proceed. I would like to just make a point of.
Introducing our scrutineers and the process that's involved in the scrutineering of this, this meeting, the OVA is using simply the simply voting system for casting votes. Our OVA staff are administrating administering the process.
[image: ]
Kerish Maharaj   9:49
It's like, don't you worry about it. There's no actors. Yeah, julianna.
[image: ]
Howie Grossinger   9:57
Process before we proceed, I just want to take a few seconds to review an important note regarding voting Members who are eligible to vote following verification will first be asked to vote on the approval of the meeting minutes.
And the appointment of auditors as we proceed and we we strongly encourage all eligible members to participate in these early votes. So there will be voting as part of the as the agenda proceeds, these initial votes are an important opportunity to confirm that your voting access is functioning correctly.
Ensuring your vote is successfully recorded at this stage will help prevent any issues when we move into the board of Director elections later in the meeting, which based on these numbers and your participation, we want to maximize everyone's participation in that part of the meeting. If you experience any difficult.
With voting at any point, please let us know using the Q&A function and a member of our team will assist you. So thanks for your attention and most of all, thanks for your cooperation in this. Whenever you're dealing with technology, we can hopefully all be a little patient, give a little Grace and our team.
And we'll be working hard to make sure that your system, your part of this, is working properly. I want to also announce that the link to all meeting documents is now posted in the meeting chat. So if you have yet to see that link, please do so and to move along.
So you can follow along. I'd like to now move to the approval of the agenda just to confirm for all of you that the agenda as you see it, as has all the items that are required by our bylaws and.
We have executed the proper meeting of notice. The meeting notice that was provided so all aspects of our bylaws have been followed appropriately to get us to this point.
Yeah.
We need an approval of the agenda and we are going to do it a little differently to get things started to expedite the process before we get into simply voting, so I would just like to have motions for this approval of the agenda to work as follows.
Many of you will be familiar with the raise hand function that's on our platform right now. I'm going to be asking for an approval through a raising of the hand for yes, a no or an abstention, and we're going to start with yeses. So if so, if we could get all the yes.
For the approval of the agenda, if you could just hit the raise hand function, we will go through that step so we can move along. So thank you for doing that.
[image: ]
Jo-Anne Ljubicic   12:54
And just if you could get a motion to approve the agenda in the chat.
[image: ]
Howie Grossinger   12:59
Thank you. So if I could get a thank you for that. Thanks for that reminder. So if I could get a motion to approve the agenda and a second Lee, Pearson, I think we saw that.
[image: ]
Jo-Anne Ljubicic   13:01
No problem.
[image: ]
Howie Grossinger   13:11
And Terrence Lam. I saw as a second. And please continue with the voting. Thanks for the reminder, Joanne.
Yeah.
So once you've raised your hand, if you could remove your hand raise after that, I think Joanne, can we go to the next step of anyone who doesn't want to approve the agenda is that we're doing that. Can you just confirm that we'll have to go through that exercise?
[image: ]
Jo-Anne Ljubicic   13:48
Yes, just scrolling through the yeses and it's rolling.
[image: ]
Howie Grossinger   13:53
Yeah.
[image: ]
Jo-Anne Ljubicic   13:56
And then.
Yes, we.
[image: ]
Howie Grossinger   14:02
It it yeah.
[image: ]
Jo-Anne Ljubicic   14:04
I think you can move to no.
Yeah.
[image: ]
Howie Grossinger   14:06
OK, if there's anyone who would vote no for the agenda, this is your time to raise your hand.
[image: ]
Jo-Anne Ljubicic   14:16
And yes, it's just take down your hand, and if there's no one that's no, then you can move to abstention, yeah.
[image: ]
Howie Grossinger   14:18
And just yes, it's takedown your end, yes.
And yeah, and any I don't see anyone. So any abstentions from approving the agenda?
And that just allows us to move things forward.
And I think it's safe to say that the yeses have it for our approval of the agenda. We go through the formal process at this point for anyone to declare any conflicts of interest. As your participant in this meeting. And I would like to ask any attendees.
To declare any conflicts of interest and you can do that through the chat.
So we have a couple people.
I think we are good. So thank you for doing that.
All right. So we would like to move on to the adoption of the Minutes of the previous annual general meeting. And so this is an opportunity for people who've seen the agenda and the documents prior to the.
The meeting, if there were any questions or concerns related to the previous minutes, covered about a year ago today at our annual General general meeting. This would be an opportunity for anyone to voice or provide any questions or concerns about last.
Year's minutes.
And if you could express that now, that would be wonderful.
And if there are no questions, I would like a motion to adopt the meeting. The Minutes from last year's meeting. So if I could get someone to motion for that.
[image: ]
Jo-Anne Ljubicic   16:21
You have a first mention. Yep, and.
[image: ]
Howie Grossinger   16:24
I saw Tori.
Or Caputo and then a second from Lee Pearson.
Now that we have our motion and our seconder, I believe we are going. Go ahead, Joe, are we activating simply?
[image: ]
Jo-Anne Ljubicic   16:37
Sue.
If we could have someone else second. Sorry. It's just Lisa, board member. So yeah, yeah.
[image: ]
Howie Grossinger   16:42
Oh, right. Yeah. Lee's a board member. So if I can get someone in a second, yes, I see Melissa St. Ange. Who? That was the first name that I saw. So thank you for that. So I believe now we are going to activate our simply.
[image: ]
Jo-Anne Ljubicic   16:57
Yeah.
[image: ]
Howie Grossinger   17:02
Voting system.
And while and while that's happening, we are going to continue with our agenda.
[image: ]
Jo-Anne Ljubicic   17:06
Yes.
[image: ]
Howie Grossinger   17:15
And we'll move on to board and committee chair reports. Is that OK, Joe, Joanne, we, we're.
[image: ]
Jo-Anne Ljubicic   17:20
Yeah, that's great. And this is where it's like if you don't receive the e-mail, just message in the chat and the team will start to look into.
[image: ]
Suzanne Fogg   17:29
This is it. Just went out. So everybody just be patient please. It might be about a minute to for you to receive it. So be patient. It just went out. And if you don't get anything in a minute or two then let us know.
[image: ]
Jo-Anne Ljubicic   17:38
Thanks, suze.
[image: ]
Howie Grossinger   17:41
Fantastic.
[image: ]
Jo-Anne Ljubicic   17:43
And this is the. This is the thing. Cast your votes so you make sure you're like you're able to hear the systems rolling for you, but yes, let's let's do it. Howie, we have the next board reports.
[image: ]
Howie Grossinger   17:50
Yes.
The next item is our boarding committee chair reports over the the the course of the next few minutes, we're going to have some representation from the board and other members of the of our Volleyball community provide some reports on the work that they've been doing. So you'll hear from myself in a second.
And then Paul and Sylvie and Victoria and Martin, on behalf of the Referee Committee, it is my pleasure to, you know, in a moment we'll be talking about our annual report and we have lots of great things to share. But as I reflect on this first year.
As being the chair of the board and President of the OVA, I've I just you know, I'm happy to share that it has been a personally a wonderful year of collaboration and building community and just.
Being able to be part of this wonderful growth and the ultimately this amazing engagement that we have in our Volleyball community in Ontario, there is a passion for our game and for all the elements of it in every aspect of what the OVA delivers that.
It's been really wonderful to be part of a very small part but, but also to see and to be sort of observing all the hard work that's being done and the engagement of our community. There's no doubt that we are at record participation in all age groups.
Culminating with an incredible festival championship, if there was ever a way to demonstrate the love and passion for our game is the culminating of activities of the indoor season the beach season.
We are this our OVA team delivers consistently just such a great experience and the growth of our game has been wonderful. It's really exciting to share that an aspect of this, this.
This last year has been the the the forwarding of our sport for life consultation period, so sport for life provided wonderful recommendations for our competition. Restructuring there has been amazing engagement at all levels of.
Our Volleyball community and I just want to just commend all of you on this call and the people within your communities locally in Ontario for their participation. It has wonderfully informed what we do want to give.
Real thanks to the board for their interest and their engagement and and listening and talking about this pending restructuring. Want to thank Andrew Nichols, a member of our board who has been fully engaged as a representative of the board in this process and it's been quite.
Something. And then finally, at this point just we we just had a wonderful year, the Canada Games year for our sport is a very special year. That cycle represents so much in highlighting our athletes.
Our coaches and just the entire coming together of of what, a special moment in our sport is and so proud as many of you will know that we the result of two goals 2 bronze.
[image: ]
Jo-Anne Ljubicic   21:22
Yeah.
[image: ]
Howie Grossinger   21:31
Medals represents and reflects the depth of talent. No doubt that we have in our province. It's reflection of the good work that our clubs are doing locally of our high performance programs, our coaching staff and all the dedicated members of our Volleyball community to really allow our athletes to shine at the.
Biggest moment in the calendar for their cycle, so I know many of us were following along and it was a really, really special way to end the summer with our Canada games result. And as some of you might know, you know I'm the I'm a proud dad of someone who had a.
Wonderful Canada games experience, so I know for the families that saw their athletes, their kids shine, it's a really very memorable moment and Volleyball creates really great family moments in the OVA does it in a very special way. As far as the board activity is concerned, it was an incredible.
Year because we finally returned to in person meetings a real commitment on behalf of the board to make their schedules work, to consistently meet at our scheduled meeting times and this resulted in an incredibly engaged and highly productive year of discussion.
Questions and planning and forward thinking and consultation with the board that I was really proud to be part of and I give a lot of credit to the enthusiasm of the current board for their willingness to just not only take up a seat at the board table, but.
To be truly engaged and interested and good listeners and problem solvers, I think we've set the tone for, you know, the next iteration of the board to to look at this board as a an example of how good work can be done.
The OVA we we incorporated a very consistent feature in our board meetings was that having OVA staff presentations into our meetings added a wonderful layer of connection because often times there can be a distancing between our volunteer board and the.
Working OVA staff and we were very lucky to have that kind of engagement, so the board could really feel and hear the work that's being done on behalf of all of us to move agendas and ideas and initiatives forward. And I thought that was a great element of our board work and and look forward to continuing that.
In the year ahead, I thought that the board empowered and with the help of our board members who are very enthusiastic about marketing and telling the story of our sport, this Volleyball for Life motto, the Passion that.
That families who are introduced to our sport get very quickly, that our digital content, our communication, our our ability to make everyone aware of what we do as a an association, just a real huge aspect of our member engagement.
And finally, social connection at the end of it for us is such a keyboard priority and is 1 amongst many strategic initiatives that the board continues to work with and will work with as we begin the work again in January with our first board.
Meeting of this cycle so that captures for me some of the things that I think that we're most proud of, that I am personally most proud of and the work that we do with the board and the office staff and all of you. And I think there continues to be excellent work ahead. So thank you for listening and.
As always, if anyone wants to reach out to me personally, I'd be happy to chat and hear your thoughts on anything. Ova I'd like to turn things over to Paul right now to give us a Governance committee update.
[image: ]
Bonfigli, Paul (MPBSDP)   25:37
Morning, everyone. Thank you, Howie, for that and and thanks to everybody on the on the call here. Before I, I have a very brief update, but before I I touch on that, I think just to add to the theme here, the thing I'm probably as proud of about anything else. And then.
My, my, my board and team colleagues have probably heard a version of this already. I'm really pleased with the participation in today's call. You know, one of the things that we've really wanted to to to boost over the last couple years is is is interest in, in, from the membership in. I know some of this is is can be very mundane.
Stuff, but it's it's very important for you folks to understand and to see with a good deal of transparency what we're trying to do here. So really commend you guys on the call for making your time Sunday morning to do this. So that's that's my first thing really quickly.
You know each well each year along the way, sport organizations in the province are are bound to comply with the the province's sport recognition policy. We'd have to revise policies kind of on a three-year rotational cycle. We got to make sure nothing's older than three years.
The the the policies that came up for revision this year was our trans inclusion discipline and complaints important to kind of note, is that the discipline and complaints policy, the the move there was to transition the the discipline process from what was being done.
By the office of the Sport Integrity Commissioner to an independent third party processor. And that's because, broadly speaking, Canadian Centre for Ethics and Sport took over a bunch of the discipline stuff at the national level. But provincial organizations have been since empowered to.
Retain their own services through that. So what we found is that that's you know, that's resulted in some some better, more efficient decision making in that regard. So that's what I'll understand on the policy side.
Can't move anything else on here. I wanted to talk about I I will mention just briefly that you might have seen in past past meetings. We've we've done some work in the bylaws. We haven't had to do that this year. We a lot of the work in the past just been kind of clean up and maintenance and repair type stuff. We didn't bring any any bylaw changes forward this year.
Hasn't been any need to do that, so a lot of that work's already been done in the past couple years. You know we we update regularly the kind of you know maintenance work we do is to just update the terms of reference, make sure that they're reflecting the way that we do business and the way that works best for for the membership. So just over the course of the year, we we.
Updated terms of reference in the athletes for the Athletes Council for the nominations committee. You know the work of which you'll you'll, you know, see the benefits later on ethics and the Referees committee. So those are kind of the big ticket governance items this year.
[image: ]
Howie Grossinger   28:33
Thank you very much, Paul. Appreciate you keeping us on track with all these wonderful things. Paul's a huge contributor to the work of the board. I would like now to turn things over to Sylvie to talk about our Regional Council report.
[image: ]
Sylvie Laperriere   28:51
Thanks, Howie. Good morning, everybody. So our Regional Council met this year and we some of the the key stuff we worked on this year was funding opportunities for membership and and one of our big focuses of course is the support for life competition review. So we had a lot of input on that.
As part of the Regional Council, we have two regional subcommittees, so the first one is the indoor Volleyball Development Council and the regional Coach Development Subcommittee. So some of the key stuff we've been working on is as you as many of you know, you participate in a Trout window survey. So we've been looking at that data collection we also funded.
Did a new additional referee uniform rebate and we are continuing to provide feedback for the sport, real life competition review and the last thing is the kind of brand new OVA coach development subsidy program and mentorship program.
[image: ]
Howie Grossinger   29:48
Great.
[image: ]
Sylvie Laperriere   29:49
So some just and just a few more things from our Regional Council. So the coach support networking program, so it's got to cut a little bit of a new name and just to give you a little bit of stats. So we had 22 advisors this year and 14 matches were made last season. So that was a new program to the OVA where coaches can meet up and network.
Talk everything Volleyball and the coach development subsidy was, which is also brand new, is kind of a fun to help clubs offset cost of of any like development coach activities they do at the club level. So there's up to $1000 that could be received for any in person Coach development opportunity. So all that information is on the OV.
VA website if you want to check it out and just a little bit of stats for the referee uniform rebate. So we have tons of new officials which is fantastic and those new officials can receive up to $100 towards their cost of uniform. So 129 used the subsidy last season. So that's one of the things I talked about earlier is that we've kind of.
Increase the amount of money from the Regional Council just to support all those new officials.
We're good. Thanks, Howie.
[image: ]
Howie Grossinger   30:54
Thank you, Sylvie. I really appreciate that amazing update. I would like to just before we move on to Victoria, I would like to now a thank everyone for their work on the simply voting process and as we work through that, thanks to the team for responding to questions. But I can announce now.
How that the Minutes have been approved through our simply voting process, I'd like to turn things over to Victoria to talk about our athletes Council.
[image: ]
Victoria Altomare-Varlokostas   31:25
Good morning, everybody. I really enjoyed representing our athletes in both the beach and indoor worlds on the board and I really appreciated working with our Oba staff to better understand how our athletes can continue to be active participants in, in the decision making.
And so the work of the Council continues to evolve. We move in the interest of our athletes, but we also want to use our athletes to bring awareness to some important topics in sport and then specifically the Oba and while.
I am the voice on the board. Oakland Lucage has taken the lead and has, you know, created some really incredible Events and focus points for the Council. And so I really want to give a huge round of applause to him because this is truly his counsel.
We've stayed flexible in what the Council work looks like. As you can imagine, our athletes lead very busy lives, but we're able to focus on three things last year and so. One of the things that Oakland LED was partnering with six pack recruiting to deliver 2 free webinars.
Post secondary recruiting and again this was from the athletes they really wanted to understand that process better. We looked at scholarship options. You know what our next steps? And it was a chance for the athletes to ask some questions. We also invited them to give their feedback for the sport for life competition review.
And again, it's continuing to bring them into the process so that they feel a part of the decision making. And lastly, I think we can all agree that safe sport continues to be a big conversation in, in all of our provincial sport organizations. And so we wanted to make sure that our athletes.
Are continuously educated on the resources that are available to them so that we can continue to promote this program. And again just just continue to make communication readily available for them.
Awesome. Unless Oakland wants to add anything but.
[image: ]
Howie Grossinger   33:37
Thank you, Victoria. No, thank you, Victoria. I appreciate all the work that you're doing to give athletes a voice and really making them feel that they're part of the OVA family. The way you do and with Oakland. So thank you so much. I'd like to turn things over.
To Martin Kerstens, who is going to provide our Referees committee report. Good morning, Martin.
[image: ]
orrc   34:06
Morning, Howie. Thank you. It was a busy and successful year. The growth in Volleyball across Canada and in particular on Ontario has been explosive, which has already been echoed previously. It's a very good situation to be in, but it has its challenges.
We have over 850 certified refs with a waiting list that is still large. We're doing our best to keep up. We don't have an issue with certifying referees, but we need mentoring for our newer referees. And on that note, our senior referees targeted to Mentor 50 tournaments which was almost attained.
It's a challenge, but something that we are continuously working on. We ran 37 referee clinics, which includes clinics and programs for levels 1-2 and three. And we also ran some mentoring workshops to increase our numbers in the mentorship category as well.
We started off the year with a successful coach, referee Symposium that took place in October 2024 at University of Toronto University and college coaches were present along with 40 senior level referees. The purpose of.
The symposium was to garner more communication and understanding from each side's perspective of the Volleyball game. Excuse me. It was a tremendous success and it was repeated in the fall 2025 and also opened up to all the referees in the system at that time.
The Ova, Age class and service level agreement assignments that the OVA has with high school leagues, colleges and universities and their regular season were mind blowing. There were more than 21,500 matches that needed to be refereed and that was all types of matches from 2 straights, 2 of threes.
And best of fives, some matches requiring 1 referee and some requiring 5. That was a lot of Volleyball to referee over a six month period. That would be over 100 matches per day, seven days a week.
The Ontario Championships, what an array of Events the Ontario championships were played at 4 sites, Rim Park had 20 courts. Conestogue College had four courts. The EY Centre in Ottawa hosted 24 courts.
[image: ]
Antonia Bonaldi   36:13
Yeah.
[image: ]
orrc   36:27
And University of Ottawa had four courts, All in all, just under and I mean just under 5000 matches, there were 375 referees that took part and 57 referee development team members.
So All in all, just over 425 referees took part in which is basically half of the referees in Ontario.
National championships, the age class national championships held in Ontario and Alberta. There were 75 referees that were invited to attend, along with over 10 referee development team members. The National College Women's Championships, which were held in Oshawa ON Durham College.
We had two referees nominated to attend and on the men's side we had one referee nominated to attend in British Columbia, the University College Championships, we had three referees from Ontario nominated to attend the Women's Championships and two were nominated to attend the.
The men's on the men's side. Then we had Canada Summer Games as how he mentioned earlier indoor and beach, which were held in Newfoundland. We were fortunate enough to have two spots awarded to Ontario each on the indoor and the beach side reports back from all the Events stated all the referees.
Performed well in their assignments on to international referee assignments. We have 6 international referees in Ontario who travelled around the globe to various locations as follows. Women's U21 World Championships in Indonesia.
U23 women's and U 23 men's Pan American Cup in Leon, Mexico U19 Boys Championships in Uzbekistan the VNL tournament women and men in Rio de Janeiro, Brazil. Also in Ottawa and Quebec women's World Championships in Thailand.
Also, three internationals were assigned to numerous matches in the LOV Pro League in the United States.
And we haven't forgotten about beach Volleyball in the OVA beach Volleyball age class tournaments. There were over 150 Events that took place last summer throughout Ontario, utilizing 1 to 8 referees per event and realize that there are just 130 beach referees registered in Ontario.
The Ontario Beach Volleyball Championships were held at Ashbridges. It happened over two weekends due to the size of the event used a lot, utilizing 102 courts and 28 referees and two referee development team members from both weekends for both weekends plus one head official.
For the Beach National Championships, which were held at ashbridge's two weeks after the Ontario championships, there were 92 courts utilized with 40 referees needed, of which 28 were from Ontario, along with six referee development team members, which were all from Ontario on site for the whole tournament plus one.
Unofficial.
I will add that one of our beach international officials from Ontario was assigned to two international Events, one being the Elite 16 in Montreal and the other being U21 World Championships in Mexico. These are very exciting assignments and well deserved by all our international referees. Lastly.
I'd like to highlight some outstanding referee achievements. Renzo Milan received the Volleyball Canada Referee Award of distinction, Vince Enright from London was nominated to the Ontario Hall of Fame and this was well deserved and Dean overlay who received the Officials Award of Merit posthumous.
This was presented to his brother Don. Thank you for your time and wishing you happy holidays.
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Howie Grossinger   40:21
Thank you, Martin. An incredible story to tell about the last year of our referee contribution to support everything that goes on in the in, in Volleyball in Ontario. Really appreciate all those details and I'm sure everyone listening.
Did as well, so thanks for that. Thanks to all the presenters for for sharing the committee reports. Very important work is being done and continues to be done in all of our standing and supportive committees. It's at this time I want to just speak to the presentation of our annual report.
Report this link to the A link to this report with this beautiful artwork will be posted in the chat. Rumor has it it's close to 100 pages and it is a very fulsome account.
Of all the wonderful activities that have taken place in the last year and I encourage all of you to take the time to review it, I'm I I anticipate that it will be featured in upcoming OVA communications as well, but it's at this time in a second we are.
Are going to play for you. Our annual annual report video, which highlights the activities of OVA. But before we do that, this is a monumental task to put together not only this document, but this video.
Thanks to the team, the communications to team the content team, the entire team for their input in producing such a high quality featured video. I think it just speaks to the professionalism and the pride that everyone takes in showcasing all the things that go on.
In our sport, so team feel free to play the video and enjoy.
Amazing. Wow, a real super depiction of the last year's Events and successes. And thanks to the entire team for putting that together every year. It's unique and special and can't wait for our entire.
Community to see that we should be very proud of of this and well done. It's now time to move on to some of the more formal aspects of our meeting agenda and it's an opportunity to report of on our audited financial statements.
And before we get into the details, I just want to thank Christine for her work on the board, but also to the members of our finance and Audit committee, John Nguyen and David Woods, who are long standing ova names and people who continue to dedicate their.
Their expertise, their financial and super professional insight to helping us move forward both have experience on the OVA board and have worked very closely with the the committee and also with Jennifer Harkness and Joanne to get us where we are.
Today I just want to before I turn things over for a more detailed explanation, I just want you to know we continue with our auditors McNeil, Edmondson Professional Corporation and they have been working with us.
I want you to know that the board was very involved in the review and had incredibly thoughtful and forward thinking and reflective questions for the committee, but we do have a clean audit opinion. The financial statements accurately represent the financial position of the OVA.
For fiscal 2025, there were no management recommendations and which that means that there are no significant internal control deficiencies that were identified during the audit. So I I'd like to just say on behalf of the board that you know, we continue to be incredible.
Impressed with the level of scrutiny and dedication and care that our professional staff used to to get us to this place, the financial statements were reviewed and approved by the finance and Audit Committee prior to the presentation to the board.
And the board engage in a very lively and productive discussion and it's subsequently resulted in the Board of Directors approving the financial statements that are presented here today. I'd like to pass things on to Jen Harkness, our director of Finance and Administration, to present a.
Few more details. Take it away, Jen.
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Jennifer Harkness   53:02
Thank you, Howie. I don't want to take a ton of time. So what I will probably do is just highlight some of the the big changes that, that speak to kind of some of the larger things that happened from a financial perspective this year. What I do want to note is there are I think in the the documents that got attached for this meeting, there's the.
Audited financial statements, but there are also copies posted on the website so you can see the statements refer to certain notes in the statements, and those notes can be found in the statements. They are very detailed in terms of how they describe how we deal with certain things and what some of these buckets mean.
So the couple of things I want to note on the statement of financial position, first thing is our cash position. You'll notice it dropped a lot from last year about $600,000 and that's because of two major items.
One is the prepaid expenses went up by about $450,000 from 3:05 to 7:49. That is basically entercare because we have to prepay a large part of that rental for entercare prior to this big championships coming up and also.
The general large size of our prepaid also has to do with all these other facilities that we try and secure before the season starts. We have our convention centres, but also all of these facilities that we use for our Events because we don't want any hiccups during the year. So we prepaid, we enter contracts prior to the season.
Starting with a lot of these facilities so that we have facilities available for the season. So that's why the OVA generally carries quite a large prepaid on their balance sheet. The other reason that cash went down is if you know it in capital assets, we went up by a large.
Amount there we purchased another 12 sport courts this year. So that was a large capital investment for the OVA this year. We basically did this so that we could meet the needs of the association for about the next three years of the competition schedule. So having these extra courts will help us basically meet.
The needs of all these convention centre Events, the growth of Ontario championships and all, it will also reduce our risk going forward as we used to rely on rentals of sport courts that could be cut, caught at the border or it could be cancelled last minute. So us owning your own sport court reduces our risks hugely.
In terms of delivering those Events that all of our Members rely on, the next thing I'm going to go down to is this large payable to Members fund because this is something people see on the financial statement and and kind of have a a wonder in their brain about what the $700,000 is for.
So we have a fund that is dedicated to delivering member related activities and this is specifically earmarked for those member related activities. Basically those activities are the activities delivered by the Regional Council and Victoria spoke to a number of those, the referee uniform subsidies, some of the.
The coach mentorship, the club support, so those funds are dedicated for that. The OVA doesn't get to touch that. The Regional Council decides how those regional funds are spent. And then there's also some officials Development Fund amounts in there too. So portion of the officials salaries or.
Match fees goes into this Development Fund to help support mentorship for officials, development of officials, things like that. So once again, the OVA doesn't get to cut touch. Any of that money because it is approved to be spent by the the referees and their executive.
OK. Next we'll go to the income statement that actually the one thing I want to say about the balance sheet, you don't have to go back to end is what you'll notice is the ova is in a very strong financial position. So we have a lot of cash, but we are committed that cash is committed to a number of items. But we have every ability.
To meet those commitments and and there's not a lot of risk when you look at our financial statements or our financial position. The one thing I wanted to also note on the balance sheet is this contingency reserve fund, so on the.
Statement of financial position there was a contingency reserve fund, amount of 2.2 million. This fund is basically something that finance and audit committee and the Board have set aside to make sure that the OBEA can continue as an ongoing reserve concern. We all went through COVID, we all know.
There's risks associated with, especially in a nonprofit area, a government subsidized area so that we make sure we have fun set aside so that the OVA can keep operating. If anything crazy goes sideways. So the reserve is calculated and this is the note in the financial statements for the reserve, it's calculated as 50% of.
Ages.
So that if something happens and we, you know, we can't run Events, we can't run programs, you know something like COVID or something else that we can continue to kind of keep a base staff so that we can not lose all of those people during that period. We also have a reserve for capital projects as you saw on the financial statement, we did invest almost.
400 or about 460,000 in sport court this past year and that's what this other fund is reserved for. We will continue to invest in capital projects that will support the delivery of our Events, especially as we're growing so enormously every year and the last portion of the reserve fund is to reserve for ministry funding.
We don't rely on ministry funding. You know a ridiculous amount, but we do get about 270,000 a year just from the the Government of Ontario. And if we lost that, we would have to affect our programming. So what we do is we put an amount in the reserve fund to help support.
Yes, if that funding for any reason is pulled, it won't affect our programs. We'll have three years to figure out how to run our current Events and programs without the use of that funding. And we do a three-year amount times that 270 because the ministry fund funding cycle, sorry, is three years long.
OK. So our total target for a contingency reserve is 2.485 million. And as you'll note on our our statement of financial position, we are not yet at our target, but we're very close. OK, income statement please.
So just a couple things to note on the income statement. Once again, there's lots of notes that you can revert review on your own. The biggest things that led to kind of this this really incredible bottom line this year was we had a massive growth in membership.
15% in in people, 17% in revenue plus a bit of a a membership increase led to a large increase in membership to last year and that led to a big increase in programs and program delivery. So we made about.
To budget, we're up about 75,000 in memberships and about 240,000 in budget in programs. So the one thing to note about you know, how much of this increase trickled to the bottom line is that when we have these massive increases in programming and membership.
We don't have time to react and add a bunch of resources, add a bunch of staff. So we're delivering these programs with our existing resources or our budgeted resources and kind of those increases in in resources don't trickle through till the next year. And that's why a lot of the increase in the programs kind of ends up at the bottom line and it's not something we can foresee.
But it's it's not something we're going to complain about either. What I would like to note though is is when you see our bottom line of 256 this year and 445 last year, there's there's two points to make there. We we do not budget to make $400,000, we budget usually flat, we budget budgeted.
Make I think 50 this year just to give ourselves a buffer and the the 440 is is a nice surprise because of the things that I just mentioned above. The second thing I want to mention, even though we made this this good amount of money this year because of that massive growth, we still are not at our target.
Level for our contingency fund. So we still are putting money into that contingency fund to meet that target so that we can continue to work is an ongoing concern. And basically I think that is kind of where I'm going to end here. The the last comment I do want to make.
Yeah.
Is we did have a significant reduction in legal fees this year. This is because how we alluded to actually as Paul alluded to it in some of the policy stuff that we did move away from using OSIC, which is the Ontario Sport Integrity Commissioner, to process complaints to using our own.
Independent third party that was selected and assigned by the OVA but yet completely independent. Osic was incredibly, crazily expensive and in 2024 we've had to spend almost $500,000 on legal fees with OSIC, which is, in my mind, ridiculous, and I'm certainly happy that we moved away from that.
System and to almost half of that this year and that's due to also still owe sick cases and invoices trickling through. So I think in the next year we will see a significant another significant decrease in the legal fees now that we're using a third party, we still have professionalism and we still have.
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Howie Grossinger   1:02:36
Yeah.
[image: ]
Jennifer Harkness   1:02:52
Independence by a third party. But it's it's we have more visibility of our complaints. We have, you know, more confidence that they'll be dealt with in a timely manner and for a cost that more accurately represents what what should be paid to process these these certain situation and disciplinary matters.
That is it for me. Any questions? You can put them in the chat. You can e-mail me anytime if you want to take a chance to look at the statements online and send me emails, that's that's something you can do as well.
Thank you.
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Howie Grossinger   1:03:27
Thank you, Jen. I really appreciate that and the thoroughness of the work that was done and the highlighting of those key elements of.
Our audited financial statements we have to go formally through the process of approving our auditors. I just like to mention that on the recommendation of the finance and Audit Committee and the board, we are recommending the continued work with.
McNeil Edmondson professional corporation. I believe that the work they've done has been thorough and that is on the recommendation. As I mentioned by the audit finance and Audit Committee as well. They have lots of experience with the OVA and they're helping us.
Manage our growth in the best possible way and they're very good organization to work with and wondering if there were any questions related to this that could be put in the chat, because I would also I believe that a simply voting process was activated.
Just prior to me getting to this item, but in the meantime, for the record, I will need a motion to put forth the acceptance of our auditor. So if I can get a most someone to motion that in the chat will identify you and then I need a seconder.
Terrence Lamb moves it and Jerry. Not sure what Jerry that is, but I'm sure we have that somewhere. So if if that would be OK, I'd like to move that, that Terrence and Jerry move. And 2nd the motion, the simply voting process, Joanne.
I think has been activated for this and people can participate in that. Those emails should be arriving in your inbox if they haven't already.
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Jo-Anne Ljubicic   1:05:24
That's correct, Tony. Thanks.
[image: ]
Howie Grossinger   1:05:25
Great. And while that is going on, Joanne, I think I'll move to our next. I just wanna a couple of comments while while that's going on. So just before we get to our election of new directors, which is really a super exciting.
Part of this get together today, I would like to on a personal level, but on behalf of the board and the entire OVA, want to thank our outgoing board members. Christine Cook has served as our Treasurer for three years and want to thank Christine for her efforts.
We really would like to also thank Lee Pearson, who has been a really wonderful voice around the table and providing a lot of wonderful guidance and input, but doing the work of the board in a very significant way. So we want to thank Lee for.
Her three years as our director and appreciate her interest in continuing to do her work as well. And finally I just want to thank Mike, Michael Amoroso who after seven years as a board member, it's now time for Mike to step aside and.
I have also really enjoyed working with Michael as a as an important voice around the board table, bringing so many perspectives in his many hats that he wears as a member of our Volleyball community. I appreciate all of their time, all of their dedication and.
Thank them once again. So thank you for that. It is now time to turn things over to the election of new directors. As Paul alluded to, he was very calm, but the excitement of the renewed.
Renewed excitement, enthusiasm of our nominations committee, and I'll let Margo speak to this is really very largely a result of the enthusiasm of our nominations committee chair Margo Maloney. Margo joined the board this time last year and.
She embraced the role of bringing our nominations committee work to life in a really awesome way, and I want to thank her for her leadership in working with the office staff and the entire Community to get this where we are today.
But I would like to turn things over to Margo and she is going to take the lead in this next part of our meeting. Take it away, Margo.
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Jo-Anne Ljubicic   1:08:08
Play song.
[image: ]
Margo Malowney   1:08:09
Wonderful. Thank you, Howie. Hi. My name is Margo Maloney. I'm the chair of the nominations committee. Howie, join me on the committee this year. As did Corinne Williams, a former board member also who led the nominations committee in the past. So we had a really solid group of people, really invested in, in moving this.
We also Andrew Nichols, three other board members, Paul Bonfigli. I can't pronounce your last name. Paul. I'm sorry. And Michael Amoroso also made themselves available as support and also leadership contacts connections through the course of this. So the board was really, really involved in expanding this search this year.
We're pretty closely very closely with the Oba team. One of the things we were tasked to do is really help identify where some of the key needs were in this high growth organization. That's been a theme of all of this. So the the requirements and the asks of the board.
Our goal is to try to mirror the needs for the OVA. So in addition to business experience, strategic experience, we specifically identified areas obviously for the Treasurer, CPA formal designations, but we also identified that legal experience and technology AI digital transformation, those sorts of.
Experiences would also be valued in in the members of this year's board, so that's a little bit of the background. What we did was put a fairly comprehensive candidate profile together to help share this story of growth and generate and some enthusiasm and the excitement.
That that, the this really garners, we obviously used access through the membership. I think a lot of you folks shared it, got on board and that was amazing. We reached out to professional organizations, we we taught, we attached it or sort of.
Really used a recruiting type of strategy. Worked with recruiter, a recruiting company worked with capacity Canada. Who who places board members so we really tried to expand the reach so that we could bring a diverse and qualified candidates late to you this year and we've.
Great success. We have just shy of 20 candidates that we'll hear from today, which is really amazing I think.
What?
Sorry. So so that's. I just want to give you this a little bit of context. I think we can move right into the voting. What the process is going to sort of look like this we're going to vote for Treasurer first. We've got 3 candidates. Each candidate you will hear from, they will have 90 seconds to introduce themselves to you, explain why they're motivated and what what they can help.
Of us.
Move forward all of the candidates have kits that we were made available on the website. I'm hoping we're all hoping that you all had a chance to go through them because there's a large number and because just because of the diversity, the quality and that the stories that that these candidates can bring forward, like I said, we'll talk to treasurers first. We'll have.
3 candidates at the end of those those conversations, those introductions will open the voting window. You'll receive an e-mail each time, as you've already done, there'll be three separate voting windows, one for treasurer. We'll move on to hear from the list of directors at large. We're searching for.
Two roles there we will have two separate votes, so we'll open the voting window, we'll vote for director at large. Number one, the results will come in. We will do the same exercise again. So you'll get. Keep an eye on your inbox. We'll have three separate emails for these separate roles.
I don't think I've missed anything there, so I think we can move. Tell me if I have. I think we can move right into the the introductions of our our candidates for treasurer and just so all the candidates know we're going to introduce you by your first name alpha order. So you can get prepared to speak as we go through this so.
Chad Hepburn, over to you, our first candidate for treasurer.
Is Chad here?
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Louis-Pierre Mainville   1:12:28
Sorry, we need to unmute the candidates. So just give me one SEC. I can do this. So by the way everyone, I will be keeping track of the 90 seconds and when there's 10 seconds left, I will give you a little warning and then let you know when the 92nd is over. So.
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Margo Malowney   1:12:31
Oh, OK.
[image: ]
Louis-Pierre Mainville   1:12:48
Chan, you are good to go.
[image: ]
Jo-Anne Ljubicic   1:12:49
And well.
[image: ]
Hepburn, Chad   1:12:54
Thank you so much. I really appreciate being given the opportunity to speak in front of you all today. I'll try to keep it brief. So my experience, so I'm a Charter professional accountant specifically in external audit. So I have audited several not-for-profit organizations learned about.
The things that make them go well and the things that obviously unsuccessful ones implement. I have a wealth of experience also sitting on boards, so I have been part of five different not-for-profit organizations over the past 10 years of my professional career.
And that has kind of given me the insight of, OK, what does it take to to help a board achieve their strategic direction? How do I ensure that internal controls are being operated appropriately and funds aren't being misappropriated? Anyway, I've overseen implementing new internal controls where I felt that they weren't.
Sufficient, obviously nice to hear that the OVA has has not had those issues, so I think I can bring a wealth of experience in my professional career to this organization. I would be excited for the opportunity. Recently I finished two terms.
Two separate boards that I was sitting on, so I'm actually not involved in a board at the moment. So when this opportunity became available, it seemed like a a very good fit for me. The reason I was so interested, I do have a young daughter that that plays Volleyball here, Volleyball here in Guelph. So I'd like to see the sport grow.
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Louis-Pierre Mainville   1:14:18
10 seconds.
[image: ]
Hepburn, Chad   1:14:23
And like nice to hear about all the the growth that you've had over the last several years. So thank you for your time and look forward to potentially helping out.
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Louis-Pierre Mainville   1:14:33
Thanks Chad.
Next stop.
[image: ]
Margo Malowney   1:14:37
So yeah, so Next up is Josh Hone.
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Louis-Pierre Mainville   1:14:41
Yeah, Josh, your mic is good to go.
[image: ]
Josh Hone   1:14:48
Thanks LP. Thank you everyone for being here today. Your participation in this process is essential to strong governance and the continued success of the Oba. I'd like to thank Chad Devin and all the candidates which I believe is record-breaking for stepping forward to serve.
Professionally, I'm ACPA and MBA with over 15 years of finance and government experience, including CFO level roles in complex growing organizations. My background includes Borden Audit Committee reporting budget oversight, financial controls, risk management, long term financial planning and more recently utilizing.
AI professionally, I spend my career ensuring organizations are financially sound transparent and positioned to grow responsibly, which is exactly the role of a treasurer. Volleyball has been a constant in my life and helps inform how I approach governance. I've coached with four clubs.
Throughout Ontario, most recently kW predators and I'm in my 6th year with the Conestoga men's Volleyball program. I'm also now experienced this system as a parent. As my oldest begins his OVA journey through the four V4 program, that involvement keeps me grounded in how board level financial decisions affect athletes, clubs, and family.
I'm seeking this role because I care deeply about this sport and I believe my experience allows me to contribute in a meaningful way by ensuring clear financial reporting, strong controls and well informed board decision making. Thank you for your time and support. I would be honored to have earned your vote.
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Louis-Pierre Mainville   1:16:12
10 seconds.
[image: ]
Margo Malowney   1:16:21
Thank you, Josh. Next, we'll hear from our Devon Moodley.
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Louis-Pierre Mainville   1:16:27
Yes, Stephen only.
Evan and Mike is good to go.
[image: ]
Margo Malowney   1:16:56
Is Devin here?
[image: ]
Devan Moodley   1:17:01
Sorry, can you hear I miss? Can you hear me?
[image: ]
Margo Malowney   1:17:04
There you are.
[image: ]
Louis-Pierre Mainville   1:17:05
Yeah, all good.
[image: ]
Devan Moodley   1:17:06
Great. Thanks everyone. Sorry about that. Yeah, I'll take back that time. Yeah, I'm currently the President and CEO of Planting, Inc of the enterprise software firm focusing on charity charities and nonprofits in Canada.
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Margo Malowney   1:17:07
Please restart if you've already started.
[image: ]
Devan Moodley   1:17:20
My connection to the OVA community spans a lifetime. From attending Madawaska to playing at Mac Varsity Volleyball to supporting my daughters to their own competitive Volleyball lives. In the OVA, I bring over two decades of deep leadership, governance and corporate finance experience. A decade of that was banking and finance.
Scotia Capital Markets the next decade was in corporate finance and leadership roles, working with boards at two publicly traded corporations and for the last nine years I've been building my own business as Co founder and now CEO of Plenty. Crucially, I also currently serve as board member and treasurer or chair of the Finance.
Investment Committee for the Wellesley Institute, the leading GTA Health policy nonprofit, going through its own massive growth and funding transformation. So this experience, combined with my CPA, ensures I can immediately contribute to the Board's financial oversight and governance responsibilities.
And in closing, I work through the roller coaster ride of managing People, funding governance, customers, partners, even government policy. Every day. I believe this allows me to interact with the senior executives and members of the OVA as an equal and empathetic partner.
And I think I'm uniquely qualified to take on the Treasurer role and help guide the Ovas at the centred financial future. So I'm eager to put my knowledge and experience to work for your team and I ask that, you know, I get your vote today for that position. Thanks.
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Louis-Pierre Mainville   1:18:35
10 seconds.
[image: ]
Margo Malowney   1:18:47
Wonderful. Thank you, Devin. That concludes our three candidate introductions for our Treasurer role.
Are we ready to open a window?
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Howie Grossinger   1:18:57
Margo. Yeah. Margo. Before we proceed with that, I just wanted to bring everyone up to speed that our auditors vote was approved and we will retain our auditors for the upcoming year. So thank you for everyone's participation in that. And I believe that the.
E-mail for the vote for the treasurer position is on its way, so back over to you.
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Suzanne Fogg   1:19:24
It just went out.
[image: ]
Margo Malowney   1:19:25
Play Akka song.
[image: ]
Jo-Anne Ljubicic   1:19:26
Thanks, Suz and Margo. Just before you jump in, we just wanted to share. There are some attendees that didn't check in by the time. So you're not in the voting system, right? So that's you won't receive the e-mail. So we just wanted to say like we're we're getting bogged down in the chat with some of those. If there was a requirement to check in.
In order to get set up in the voting system, but feel free to participate in the meeting with without voting.
[image: ]
Howie Grossinger   1:19:55
Thank you for that.
[image: ]
Margo Malowney   1:19:59
So we think we'll just, we'll give everyone you know a minute or so here and then we can move on to while you're voting for treasurer while we're while that voting window is open, we can start the introductions to the director at large candidates. So I guess and I'm going to.
Kerry or Sarah and I apologize. I think it's Kerry Haywood will be the first director role that we will hear from, so you can get ready. Is there anything else we want to chat about in the meantime or just move right into this?
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Jo-Anne Ljubicic   1:20:30
Unless if you want to, this is the full slate of the the Director, director at large. So yes, definitely record-breaking for us, no question. And this is just about the position and you already covered it off, Margo. So I will stop sharing. So when the speaker.
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Margo Malowney   1:20:34
Yes, this is.
Yeah.
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Jo-Anne Ljubicic   1:20:49
Speaks. You will see them, but we do have a full slate to get through and this is this is where if you registered in time for the voting, still keep letting us know if you didn't receive the e-mail, but if you hadn't done that, that's where we are.
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Louis-Pierre Mainville   1:20:50
So.
OK.
Joanne, can you perhaps share the screen with the list of the candidates so people can know the order and where they're going and or I guess when they're going?
[image: ]
Margo Malowney   1:21:21
Yeah.
And we'll just remind everybody there will be two separate votes, one for the director at large role #1. The results will come in. We'll remove that candidate and we'll have a a second vote. So it's not going to be just who came in first and 2nd, 2 separate votes, two separate e-mail links will go out.
And I think we can move forward.
Joe, can you switch that whoever's got the control of the slide, would we want to switch switch over to the director at large slide?
[image: ]
Louis-Pierre Mainville   1:22:01
I'm wondering if John is still with us.
[image: ]
Margo Malowney   1:22:05
She might be frozen.
[image: ]
Louis-Pierre Mainville   1:22:11
Looks like she is gone.
[image: ]
Margo Malowney   1:22:11
Well.
Go on. All right. Well, we have. Yes. OK.
[image: ]
Louis-Pierre Mainville   1:22:15
So I I can share it if you want. I I I have it up here.
[image: ]
Margo Malowney   1:22:20
Perfect. And and Carrie says she needs to be unmuted. We have we had 19 candidates that we're going to hear from. We're so excited about the interest that that this search has garnered. So thank all of you guys for for being here for sharing it first for stepping forward and putting your name forward. It's amazing.
[image: ]
Louis-Pierre Mainville   1:22:21
So.
Yeah, I will for sure.
[image: ]
Margo Malowney   1:22:39
So here's our.
Smaller list and JP whenever you want to. Is Kerry ready?
[image: ]
Louis-Pierre Mainville   1:22:46
Is that good? So if you can just take a look at where where you're at, we're gonna go in this order. And. Yeah, so be ready after the person before you and we'll go through the the same process that we just did. And I will on share so that we can all see you when you speak.
[image: ]
Margo Malowney   1:23:08
All righty. Carrie, over to you.
JP, do you know what's happening or did we lose you too?
Looks like we have some technical issues right now behind the scenes. I think we've lost J as well. Carrie, I saw your note that you've been that you're still muted. So we'll fix that.
[image: ]
Suzanne Fogg   1:23:58
Margo bear with me here. I'm going to try and see if I can just unmute Sherry on my end. So bear with me.
[image: ]
Margo Malowney   1:24:03
Awesome. Thank you.
[image: ]
Cerihd   1:24:06
I am now unmuted.
[image: ]
Margo Malowney   1:24:08
Yeah.
[image: ]
Cerihd   1:24:09
Can can you all hear me?
[image: ]
Suzanne Fogg   1:24:11
We can hear you. Thank you.
[image: ]
Margo Malowney   1:24:12
Yes, thank you for your patience.
[image: ]
Cerihd   1:24:12
OK, perfect. No problem. My name is Kerry Haywood. Demero spoke strangely, but it is Ceri and Kerry. I do want to thank you for the opportunity today to apply for the Board of Directors role. I really want to marry my passion for Volleyball that's evolved, especially over the last five years. Now having two children.
And 12 new one and 17 new and ova becoming a ref helping out at the club level and being team manager the last five years as well as becoming a certified assistant coach with my passion for business, I spent the last 20 years scaling organizations, including many digital transformations and including the last 10 at the senior leadership levels such as.
Organization such as Open text, BlackBerry, Advanced Micro Devices and currently at Desire to Learn or T2 Li really think this broad experience that I've had across marketing Events, sales, finance and of course operations is the perfect foundation to help bring some of those learnings to the OVA.
And help it scale through its transformational phase, including especially on the AI front, that's exactly what I've done for the last year at T2L looking at AI and how to bring it into the organization in a practical way that's safe and secure, but also helps empower the organization so it can leapfrog forward and provide better service.
To its customers, enable its employees better and really make us ready for the future. And I'd really love to bring that kind of learnings and lessons to the OVA and allow that to intersect with my passion for Volleyball.
So I definitely think you know it would be a great opportunity to do that and I welcome for you to vote for me, Kerry Haywood, Demira. Thank you.
[image: ]
Howie Grossinger   1:25:49
OK.
10.
[image: ]
Margo Malowney   1:25:58
Wonderful. Thank you, Kerry. Next, we will hear from Chris Plant.
[image: ]
Suzanne Fogg   1:26:06
Margo, give me a second and I'll try and work on the mics, OK?
[image: ]
Margo Malowney   1:26:09
OK. I appreciate that.
[image: ]
Howie Grossinger   1:26:18
And and while we work to get LP back on Suzanne, can you be our timer? Once you unmute, can you can you take that over till L PS back?
[image: ]
Louis-Pierre Mainville   1:26:25
Yeah.
I am back.
[image: ]
Howie Grossinger   1:26:32
You are back. Welcome back.
[image: ]
Louis-Pierre Mainville   1:26:33
Apologies.
[image: ]
Margo Malowney   1:26:35
That's all right. Technology does what it does.
[image: ]
Louis-Pierre Mainville   1:26:36
Are we starting from the beginning or are do did did sure it go?
[image: ]
Howie Grossinger   1:26:39
Yep, Yep. Sherry Sherry went.
[image: ]
Margo Malowney   1:26:40
We've just heard from Kerry.
[image: ]
Louis-Pierre Mainville   1:26:42
Terry, OK.
[image: ]
Margo Malowney   1:26:43
And we're moving on to Chris Plant once he's unmuted.
[image: ]
Louis-Pierre Mainville   1:26:48
We'll do that right now.
I just need to get back up. OK, are we? We're hearing from who you said.
[image: ]
Margo Malowney   1:26:58
Chris Plant, second on the.
[image: ]
Suzanne Fogg   1:26:59
I was able to find them LP Chris. You should be OK now.
[image: ]
Louis-Pierre Mainville   1:27:05
Right.
[image: ]
Plante, Christopher #1141   1:27:05
Yeah, I think that's it. Can you hear me?
[image: ]
Margo Malowney   1:27:07
Yes.
[image: ]
Plante, Christopher #1141   1:27:08
Excellent. Good morning. My name is Chris Plant and I am a candidate for the OVA board for the position of director at large. Apologies for my current surroundings. I'm at a Volleyball tournament right now. My daughter's out there on the court. We're from York Region. She plays for A14U club as well as participating in beach. For the past two seasons. It's difficult.
[image: ]
Margo Malowney   1:27:18
Yeah.
[image: ]
Plante, Christopher #1141   1:27:27
To express what Volleyball has done for her, someone who was once a shy, self-conscious kid who had never touched a Volleyball before. I've watched her completely transform into something remarkable. I can see how Volleyball for life is a strong mission statement, and I've seen how this safe and inclusive environment will help her continue to develop.
And grow in the coming years. As for me, I've been a police officer with the York Regional Police for 25 years, joining a board like this was not really something I considered until I saw the type of candidates you were looking for at work. I lead two teams and two portfolios under the branch of strategic services.
The first team is quality assurance, risk management, policy development and governance, while the second team is called operational continuous improvement. This team is all about strategy and innovation. We are currently developing the first of its kind Community advisory table on the ethical use of artificial intelligence and policing.
Additionally, we are engaged in partnerships with the University of Toronto Engineering programs, leveraging AI for public safety and innovation. When I saw the posting about these candidate roles, I immediately knew I could be of assistance to this board and the future of Volleyball in Ontario if given the opportunity.
[image: ]
Louis-Pierre Mainville   1:28:34
10 seconds.
[image: ]
Plante, Christopher #1141   1:28:43
Thank you for your time everyone.
[image: ]
Margo Malowney   1:28:46
Thank you, Chris. Next on our list is Daniel Bartley.
[image: ]
Louis-Pierre Mainville   1:28:57
Don't see Daniel in the list of of participant on this. Oh, it's OK. It's Bartley, Daniel. Got it.
Ready to go, Daniel?
[image: ]
Margo Malowney   1:29:20
OK.
Looks like he's still on mute.
[image: ]
Bartley, Daniell   1:29:22
There I think I think we got it. We've established communication, we got it.
[image: ]
Margo Malowney   1:29:26
Wonderful. We can hear you.
[image: ]
Louis-Pierre Mainville   1:29:27
Yeah.
[image: ]
Bartley, Daniell   1:29:28
OK, great. Thank you everybody. I want to say thank you for everybody for being here today on the Sunday and for taking the time to read all the materials, not just for myself, but all the candidates. I can tell you it's incredibly reassuring to see the level of interest having worked in boards for almost 20 years. I know that challenges, we always have trying to get quality qualified and passion.
Candidate so I'm honoured to be part of that. I want to let you know that my interest in being part of the board stems from the involve in my two daughters, who both have been playing Volleyball for a number of years now with great success, thanks large part to the families that are part of that, the team environment and also the coach that we have.
But I'm not a coach. I don't pretend to know anything about strategy. I'm a lawyer particularly. I've been an advocate for representing a number of clients for the better part of two decades. I know that's something that the board is looking to bring forward to. I couldn't help but listen to Jennifer talk about some of the expense and the challenges that the board faces dealing with some of these legal challenges that are always going to come up sometimes even though we're.
All doing our best to make sure we have a safe environment. But not only do we have involvement in providing expertise at all levels of court throughout the province, as I mentioned for the better part of 20 years, I've had the privilege and honor of working as a member of a board of directors with vulnerable adults, particularly with developmentally delayed adults, began that work since I was 13.
I really do appreciate the involvement and the importance of grassroots environments to make sure that we can advocate, continue to present safe places for all of our athletes, families, parents and coaches to participate. And yeah, I'm hoping to bring that to expertise, to everybody here and ideally we can the less time we spend in a courtroom, the better. And that's when I think I can help us. I do.
[image: ]
Louis-Pierre Mainville   1:30:53
10 seconds.
[image: ]
Bartley, Daniell   1:31:03
Great job. So thank you very much.
[image: ]
Margo Malowney   1:31:06
Wonderful. Thank you so much, Daniel. Our 4th candidate, Dave Ward.
[image: ]
Louis-Pierre Mainville   1:31:15
Dave, you're already good to go.
[image: ]
Dave Ward   1:31:19
Thanks so much. It's great to be here. Thanks for your consideration everyone. My name is Dave Ward and I'm the founder of the beach. Hanger is my day job right now, so it's the first custom built indoor beach Volleyball facility in Canada. So it's great that we're playing in the sand right now even with the weather that's been coming down.
I'm also the founder of Summit Sports, which is a competitive adult program, and we do a small Youth League. So between the different recreation programs I support, we're doing about 6000 weekly participants of adult and youth, and obviously, Volleyball is the biggest part of that. So I'm, you know, quite committed to building the sport. I think I have a great.
Great opportunity to assist the board here. I have over 20 cumulative years of board experience. Right now I'm just stepping off the board at Humana Community Services, which is focused on youth mental health as well as the Ronald McDonald House Charities. And I think I have a particular.
Avenue and view towards change management. I've been through unification processes both professionally and as a board, so I think you know, between my governance experience and a bit of a different lens representing the London region as well as beach Volleyball year round.
I think I can, you know, have a great impact on the board and I have a one year old daughter who's obviously not playing yet, but I'd love to help Stewart, the Stewart, the sport for the future. So thanks everyone and I appreciate the consideration again.
[image: ]
Margo Malowney   1:32:51
Fantastic. Thanks, Dave. Moving on, we have David.
Sorry, David Kochensk that's probably mispronounced.
[image: ]
Kociancic, David   1:33:01
Hello. Good morning or good afternoon. Yes, it's I go by David Kosian. And if you do want to remember that name in the future, just call me by what the telemarketers call me, which is Mr. cocaine chick. So if you remember that, you might remember David Kosianchich.
[image: ]
Margo Malowney   1:33:05
Yeah.
Proceeding.
Yeah.
[image: ]
Kociancic, David   1:33:20
Yeah. So that's my name. I am currently a product owner at TD Bank, a technical product owner. And the reason I was interested in this position is for three main reasons really. One, the posting was of interest to me. I do have a technical background.
I am a computer programmer, went into networking, worked at some telcos, Dell currently at TD Bank, working within the network operations team, leading one of our AI strategies. We have many of them and my focus is in the network operations side. That's the technical aspect that was interesting to me. So I'm very hands on, but yet.
I have the ability to kind of fulfill the second reason, which is financial management. I may not be an accountant, but I am a project manager, portfolio manager in my past roles and like I said, a product owner at the moment. So I do manage multi $1,000,000 initiatives. I understand how to talk to accountants I know.
Capitalization rules and expense management policies, so those are sort of assets to My Portfolio. And the third main reason really is I think many of you have many of you have already shared this, you have some role in the OVA system. I live by the model Volleyball for life. And today as you could see.
[image: ]
Louis-Pierre Mainville   1:34:25
10 seconds.
[image: ]
Kociancic, David   1:34:36
My background. I'm at Rim Park so I am a head coach for the last four years and I've also had my kids go through the OVA program from 13 U all the way to post secondary. This is a chance for me to give it back. So again, thank you.
[image: ]
Louis-Pierre Mainville   1:34:38
It's time.
[image: ]
Margo Malowney   1:34:48
Wonderful. Thank you, David. Jamie Hancock, we will hear from next.
[image: ]
Louis-Pierre Mainville   1:35:02
Jim, you're good to go. You just need to unmute yourself.
[image: ]
Hancock, Jamie W - GCM   1:35:04
Oh, there you go. Hey, hey. Good morning, everyone. My name is Tammy Hancock. And and thank you for the opportunity to speak with you today beyond a A lifelong involvement in Volleyball. I also bring 30 years of senior leadership and experience in investment banking and finance.
As well as a military officer, I currently head capital markets at Merrill Lynch Canada. I'm also presently on the board and Finance Committee of the Royal Military College of Canada Museum Corporation. So I have a lot of familiarity with governments and financial oversight on a non for profit.
On a personal level, youth sport in Ontario has had a profound impact on my family. Both of my children have benefited so much in competitive sport. My daughter's off going to playing at Cal Berkeley next year for beach Volleyball and and this is really why I'm here for coaching Team Ontario camps.
OVA supported tournament. She's received so much support and and I'd really like to be able to give back as that's enabled her to compete at the highest levels internationally. I'm very passionate about this and and and the support that's been given has really enabled her to reach her full potential.
Volleyball is one of the fastest growing Sports in Canada and and in the world, and I really think that to enable everyone to reach their full potential on the court and on the sand that the most support that we can provide, label all kids across the province to be able to to keep, to reach their full potential.
[image: ]
Louis-Pierre Mainville   1:36:30
10 seconds.
[image: ]
Hancock, Jamie W - GCM   1:36:35
Thank you very much for your time today. It would be really be an honor to represent you on the obea board. Thanks.
[image: ]
   1:36:41
Play Akka song.
[image: ]
Margo Malowney   1:36:42
Wonderful. Thank you so much. Jamie. I'm just going to step in really quickly. We have the results from our Treasurer, our VP, Treasurer role, Josh Hone has taken that title. So thank you to all three candidates. It was a fairly close vote. So obviously there's a lot of interest in a lot of high caliber people.
[image: ]
Hancock, Jamie W - GCM   1:36:43
Yeah.
[image: ]
Margo Malowney   1:37:02
Thank you so much for that, Josh. What that also means is that Josh will no longer be considered for a director at large role. You won't hear from him again later on in the process. So let's move on to John Collins.
[image: ]
Jon Collis   1:37:19
Hollis, hopefully you can all hear me. I like Chris. I'm also in my car here at a Volleyball tournament for my daughter in Aurora. I think my resume speaks for itself, so I'll try and focus more on.
[image: ]
Margo Malowney   1:37:23
Hollis.
[image: ]
Jon Collis   1:37:35
My motives have been put up for this role. I put myself forward because I truly believe in the role that Ontario Volleyball plays in shaping not just athletes but communities across the province. When I first became involved with Volleyball about three years ago, I had no idea the tremendous impact Volleyball has on so many people's lives.
As a parent and a long time volunteer, I've seen Volleyball from many angles in both beach and indoor. The excitement, the commitment, but also the precious families and coaches and clubs face those experiences are giving me a strong appreciation of the balance that OVA must strike between growth, competitive excellence, inclusion and athlete well-being.
What I bring to the table is a collaborative, measured and thoughtful approach. I'm comfortable listening to diverse perspectives, asking the right questions, and helping guide decisions that are fair, sustainable and aligned with the Ova's long term vision. If elected, I will act independently and in the best interest of Ontario Volleyball as a whole, not just a single club or a region leveraging.
Extensive experience in digital transformation and high level sporting arenas. I'm very keen to give back to a sport and an organization that's given so much to my family and many other families to work respectfully with fellow board members and help ensure Volleyball in Ontario continues to thrive for the next generation.
I'll be honoured to serve and it'll take that responsibility very seriously. Thank you for your time and consideration.
[image: ]
Margo Malowney   1:38:52
Thank you, John. Next up, we'll hear from Karen Scott.
[image: ]
Karen Scott   1:38:58
Hello everyone, thank you for your consideration. My name is Karen Scott and I'm currently the senior Vice president of People and culture at Softchoice. And I'm a lifelong recreational Volleyball player. And First things first, I love the game of Volleyball.
And I believe that being part of this board, I can use my abilities to bring people together towards a goal and help drive a plan, because I've been helping executive teams do that for the last 20 years. And most recently we've been on the forefront of how do you help apply AI to our customers at soft choice and and how do we make our organization even more effective?
And I've also created and lived in environments where belonging and inclusion are the fabric of how we behave, and this is all resulted in multiple top 10 great places to work finishes and taking companies from almost off the list in the top five. I'm also a skilled board member and been a Co chair on many of the.
Organizations inside of both soft choice and the organization before them to help drive forward our agenda. Look, I I love this game and I'll play it until I can't and I've been a, you know, being a part of this board will get me closer to it and you know, truly sport has played a special, you know, place in my heart.
And you know, I think that I can help grow the game and develop the game effectively for those in the future. And I think my values align really well to the OB as I'm a lifelong athlete and a parent of kid kids and organized sport, so I'm no stranger to how you help grow and scale an organization. And I've also been awarded the Chief people in.
[image: ]
Louis-Pierre Mainville   1:40:22
10 seconds.
[image: ]
Karen Scott   1:40:29
Your officer in Canon 2025, I think I can help the OVA drive things forward. Thank you for your consideration.
[image: ]
Louis-Pierre Mainville   1:40:35
That's time.
[image: ]
Margo Malowney   1:40:37
Thank you, Karen. Next, we'll hear from Laurie Cabanas.
[image: ]
Laurie Cabanas   1:40:43
Good morning everyone. I'm Laurie Cabanas. And like many people here, Volleyball has been a positive impact throughout my life. I grew up around the sport, played through school, and now I'm immersed in it as my daughter plays as a 13 new player. It's a reminder that Volleyball isn't just about competition, it's about belonging, development and opportunity.
The same belief guides my professional work where I advise boards and senior executives to help them navigate complex governance and legal issues and elevate their organizations. I bring over a decade of experience and governance policy and stakeholder engagement in the not-for-profit sector, including prior board service.
I've helped organizations strengthen decision making, modernize how they operate, while staying focused on their purpose and supporting people at every level. I believe governance is strongest when it reflects diverse voices and lived experiences, because how trust is felt.
[image: ]
Bartley, Daniell   1:41:35
Yes.
[image: ]
Laurie Cabanas   1:41:38
If elected, I would bring practical leadership and a collaborative mindset. Ask thoughtful questions and ensure decisions, support athlete development, coach and official education and safe and inclusive environments. There are many strong candidates here. What sets me apart is the balance. I bring a lifelong connection to Volleyball.
Proven governance experience and a genuine commitment to OV as values of excellence, integrity, inclusion, and community.
[image: ]
Louis-Pierre Mainville   1:42:05
10 seconds.
[image: ]
Laurie Cabanas   1:42:07
If you're looking for a committed director who will listen, lead with purpose and help build a strong, inclusive future for Volleyball in Ontario, I'm ready to do that work. Thanks for your consideration.
[image: ]
Margo Malowney   1:42:18
Wonderful. Thank you, Laurie. Next, we will be hearing from Lee Pearson.
[image: ]
Leigh Pearson   1:42:24
Hi everyone. So excited to be here and I just want to say I'm so proud. I think the amount of nominations and people here speaks to the passion and the purpose and the momentum that is Ontario Volleyball. So I'm excited to see this many people come forward and want to play a part in continuing to shape the future of.
Volleyball in Ontario, another funny story is that it's a three-year term and for those who have maybe talked to me recently, I often would say it's my second year because I've been enjoying it so much that I didn't realize I had already completed three years. So clearly I don't feel my time here is done. I am very, very passionate.
About community, about people, about connecting individuals, people process and that impact on the on the growing community, I think we have a wonderful opportunity to continue not only to raise good people, but to be good people. And that's what drew me here. Volleyball fundamentally changed my life.
And my daughters, I was not a player we stumbled upon this when she was in 12 U and it's given us lifelong connections. I also, on a more professional level, have 20 years of board experience. This is the 4th board that I will sit on including policy, governance and obviously learning how to grow and scale. And when you think about.
Ontario Volleyball and our growth. How do you make sure that it's meaningful growth? So it's not just growth for growth sake, but how do we do it in a way that really, really hate shut helps to shape the future. So thank you very much for considering me.
[image: ]
Louis-Pierre Mainville   1:43:49
10 seconds.
[image: ]
Margo Malowney   1:43:57
Thank you, Lee. Matthew Horton, you're up next.
[image: ]
Matthew Horton   1:44:02
Good morning, everyone, and thank you for taking the time today. I really appreciate this opportunity. I spent the last 20 years working in various capacities and technology. Currently I work for Telus Digital as a Salesforce solution architect and I'm the industry lead for education and nonprofit in my role, I work with universities, colleges, nonprofits across North America.
To help them transform their organizations and further their mission, using all types of technology, including AI. Most recently, I actually helped a statewide organization transform the entire organization by retiring a 25 year old homegrown membership management system.
I'm replacing it with a cloud based solution that allowed them to scale and improve both their member and employee experience, but most importantly, I have two girls that play Volleyball and I'll get a little emotional talking about this because it's been a struggle, but their current experience playing club Volleyball has been has really created a safe place.
For them, they have amazing teammates, coaches, families that are really focused on supporting each other. First and foremost. Thank you, gord. Lastly, I do strongly believe that my experience assisting organizations with their digital transformation and of course my steadfast commitment to positive athlete coaching parent experience were really.
Out the ova with achieving their goals. So thank you again for everyone's time today. I really appreciate it and look forward to your vote.
[image: ]
Margo Malowney   1:45:28
Wonderful. Thank you, Matthew. Next, we'll hear from Rod Hines.
[image: ]
Hynes, Rod   1:45:34
Yes, good morning, everybody. I'd like to thank the board for the opportunity and for the membership consideration. Good morning. When I saw the posting for this role, I was intrigued and how it sort of fit a career journey or a lifelong journey around sport and and governance so.
Just to introduce myself, I'm the director of Information Security for Bell Canada, and my team is responsible for strategy, architecture, GRC, governance, risk and compliance functions, as well as data governance. So a strong 25 years.
In technology transformation AI as part of that role, I also contributed a number of in a number of areas on boards and strategic forums, including a forum called C stock, which is the gathering of all of the telco security leads and federal government to influence national policy and contribute to national security.
I'm a sitting board member of the Canadian Cyber Threat Exchange, so lots and lots of experience on the technology side, protecting organizations and contributing to AI and transformation or automation transformation. I think on the Sports history side, you know I after my own high performance sporting career, look behind me, it's all.
And baseball to be to be transparent, I pivoted into coaching and I've spent the last 25 years as a high performance coach and executive roles in a number of organizations on the both girls and boys side. But the biggest, the biggest piece for me is the transformation I saw on my own daughter playing 16U and the positive experience.
[image: ]
Louis-Pierre Mainville   1:46:56
10 seconds.
[image: ]
Hynes, Rod   1:47:04
She's had moving from hockey to Volleyball, and what it's done for her mental health and culture and positive reinforcement, and I want to be part of that. Thank you very much for your consideration.
[image: ]
Louis-Pierre Mainville   1:47:10
What's time rod?
[image: ]
Margo Malowney   1:47:12
Wonderful. Thank and thank you, Rod. We will now hear from Shannon Snell.
[image: ]
Louis-Pierre Mainville   1:47:22
Margo, I cannot find Shannon in the list, and enough she's done in another name.
Or someone else can.
[image: ]
Margo Malowney   1:47:31
I'm not sure.
[image: ]
Louis-Pierre Mainville   1:47:32
See Shannon.
Suze, did you see Shannon come in?
[image: ]
Suzanne Fogg   1:47:46
Not that I'm aware of, and I just searched again.
[image: ]
Jo-Anne Ljubicic   1:47:50
If she can raise her hand, we would see or yeah. Continue.
[image: ]
Louis-Pierre Mainville   1:47:50
Can we continue?
[image: ]
Suzanne Fogg   1:47:52
I know there's a lot of people in and out so.
[image: ]
Jo-Anne Ljubicic   1:47:55
Yeah. Yeah, like.
[image: ]
Louis-Pierre Mainville   1:47:55
Can we continue with Terrence and then see if Shannon is there by the end?
[image: ]
Margo Malowney   1:48:01
Yes, let's do that. So, Terrence, can you take your turn now?
[image: ]
Louis-Pierre Mainville   1:48:09
Just unmuted, sorry just above the mic.
[image: ]
Margo Malowney   1:48:12
Super.
[image: ]
Terence Lam   1:48:17
Can you hear me?
[image: ]
Margo Malowney   1:48:18
We can now, yes.
[image: ]
Terence Lam   1:48:20
Thanks for the opportunity to address the membership. My name is Terrence Lamb and I'm seeking one of the director of large positions I spent close to three decades in IT, cyber security risk and audit working for Global Management consultancy companies such as KPMG and in leadership roles at iconic Canadian companies such as George Weston and Akon Construction.
Currently I'm on the senior leadership team of Canadian Tire, leading the second line of defence, which provides IT cybersecurity governance oversight challenge to the recently announced 3 year strategic transformation that has AI as one of the four cornerstones I'm often called upon as a strategic advisor that can be hands on when the need arises.
My depth and breadth of experience and taps for my special skill of explaining complex technical matters in simple and easy to understand language, which can be a strong asset to the Oba board. My passion for Volleyball started when I played in junior high, as etcetera and dabbled a bit when I entered the workforce, but life got busy and Volleyball faded into the background.
Fast forward 15 years, when my daughter expressed interest in her 14 year year and joined the club team. My passion for Volleyball was rekindled. My thirst for knowledge and understanding of how the game has evolved sent me down the path of first becoming a trained Volleyball coach and then a year later and currently as a Level 1 referee.
The desire to learn more about Volleyball didn't stop there. I continue to absorb knowledge wherever I go and apply different perspectives to form a balanced opinion. As a former athlete, parent to a teenage athlete and an official and spectating student this for.
[image: ]
Louis-Pierre Mainville   1:49:43
10 seconds.
[image: ]
Terence Lam   1:49:48
I look forward to serving the the membership in the near future. Thank you.
[image: ]
Margo Malowney   1:49:54
Thank you, Terrence. Tony Wong.
Let's hear from you. Next, please.
[image: ]
Tony Wong   1:50:03
Hi everyone. My name is Tony Wong and I'm applying for the director. A large position. I strongly believe in the physical and mental benefits of team Sports on youth development. Volleyball is a very positive sport, encouraging players to win and learn as a team.
[image: ]
Terence Lam   1:50:06
Yeah.
[image: ]
Tony Wong   1:50:19
My daughter has benefits very much from Volleyball and is now playing in her second year as a rap player, and it is my strong hope that I can help give back to the Volleyball community. I have over 15 years of experience as an IT professional in many different settings, from universities to international financial institutes, institutions.
My IT career has always focused on data from collecting data and showing data integrity and all the way to data analytics to inform decision making. I believe I can use my experience to help advance the OVA, digital transformation and AI strategies based on the good data centralizations as the foundation.
With these challenges, as a parent of an OVA athlete, it has been exciting to observe and be a part of the Ova's growth. I know the OVA has proposed some major changes in game governance and I'm impressed the OVA is acting proactively and advancing ambitious plans for the years ahead.
I would love to support the OVA board also by bringing a different perspective that reflects our increasingly diverse Ontario Volleyball athlete community. And thank you very much for your time and have a good day.
[image: ]
Margo Malowney   1:51:31
Thank you, Tony. And unless we find Shannon Wells, Hick will be our the final candidate we hear from today.
[image: ]
Hick, Wells   1:51:40
Thank you very much and good morning. My name is Wells Heck and I'm running for this board not only as a leader within Deloitte's banking transformation practice, but also as someone who grew up entirely within the OVA system and competed as a varsity athlete. I played in the OVA from 13 U through 18 U and I know what this pathway gives young athletes confidence.
Community and opportunity. I also know what parents, coaches and officials put in behind the scene to make those experiences possible. That left perspective shapes how I will approach the future of this organization professionally. I lead complex multi $1,000,000 transformation programs for Canada's largest banks. My work requires navigating.
High stakes environments, aligning diverse groups of stakeholders and leading teams through impactful change. It takes empathy to get things done, and I will bring that to this organization among the candidates. What differentiates me is this combination first hand athlete experience within the OVA coupled with executive level leadership.
Delivering large scale outcomes, it's a blend that positions me to support both practically and strategically. I'm running to contribute practical leadership, strong execution and a clear athlete centred perspective to the board. I would be honoured to earn your vote and support the OB as commitment to creating a fun, safe and rewarding environment.
For every athlete in our province, thank you.
[image: ]
Margo Malowney   1:53:03
Thank you, wells. Have we identified it? We found Shannon.
No. All right. OK. And she's not raising her hand. I don't want to. I want to make sure we're not missing her somehow.
[image: ]
Louis-Pierre Mainville   1:53:10
I I have not no.
I don't see any hand.
[image: ]
Margo Malowney   1:53:20
Are we OK? So I would think, are we confident that she's not here with us?
[image: ]
Jo-Anne Ljubicic   1:53:26
Yep.
[image: ]
Margo Malowney   1:53:28
All right. So we will move forward with voting for director at large, rule number one. Please do consider Shannon. She's not off the ballot. She just wasn't here to present her her her plea to you.
So I will let you know when the voting window is open as soon as I do.
And keep in mind the the the link you get, you'll be able to vote for one person once we've determined that role, we will do the same process again for the second director at large role.
And the voting window is open, so keep an eye on your e-mail boxes. You should have links for this first round of director at large voting.
[image: ]
Howie Grossinger   1:54:43
Want to? I feel like we should have some background music during this. This part of the meeting, maybe. I don't know if a member of the OVA team wants to do karaoke.
[image: ]
Margo Malowney   1:54:48
Mm-hmm.
[image: ]
Louis-Pierre Mainville   1:54:48
Yep.
Yeah.
[image: ]
Margo Malowney   1:54:55
OK.
[image: ]
Louis-Pierre Mainville   1:54:55
Yeah, for sure.
[image: ]
Jo-Anne Ljubicic   1:54:55
Well, we'll skip the karaoke, but I think, oh, he's going to give a little update, but yes, let's make sure we got everyone a chance to vote and then we're going to do it again. So thanks for everyone for sharing all of.
[image: ]
Howie Grossinger   1:55:00
Nice.
Yeah, for sure.
[image: ]
Margo Malowney   1:55:05
Yeah.
[image: ]
Jo-Anne Ljubicic   1:55:11
Just a brief moment to to introduce themselves and their interest in the board, but LP go for it.
[image: ]
Margo Malowney   1:55:13
Yeah.
[image: ]
Louis-Pierre Mainville   1:55:18
Yeah, for sure. I mean it's it's great to hear so many people with, I don't know, some some technology background as a you know we're we're we're dabbling in some technology things and apology for the the little hiccups that we had at the beginning of this round of.
Of of speeches we have actually just recently decided to to leave zoom and and host everything within teams. So this is one of the first webinars that we are hosting in the teams environment. So we're still learning and and figuring things out.
But anyways, I just wanted to to touch on a couple of things. We have a couple of staff members that I'm going to call upon to to share some little updates about things that are happening right now in the OVA. But I will start.
By talking a little bit about the youth competition, you know restructure process that we started over a year and a half ago, almost two years now with sport for life. And so we went through this, this big consultation sport for life, worked with our staff, with our committees, with our stakeholders members.
Coaches, club leaders, parents and so on to really understand where where we're at as an organization and they formulated a set of recommendations that they put in the final report that they they published and sent to us in in the early fall.
All of this information, by the way, is available on our on our website and so the main recommendation that they put forward to help us handle the growth that we see is to create streams within our age group. So we have some age groups.
Particularly on the girls side that are now getting over 200 teams and when you have 200 teams, it just becomes or more just becomes more and more difficult to schedule all those teams in one single age group on one day for an OVA event or even in one facility.
For Ontario championship, so we're getting to a point where I'm having these, these these streams. So picture for example, 50 new girls being split into two groups of 100 teams instead of 200 teams. That makes the the puzzle pieces smaller, which then allows our staff to schedule.
Everybody at their OVA tournaments and also within the Ontario championships more easily, right? So smaller puzzle pieces are necessary to to help us continue delivering the amazing Events that that we delivered to our athletes on the indoor competition.
Inside, so that was the main recommendation and we've been studying that looking at the implementation, working with various groups, continuing the consultation with the indoor Volleyball Development Committee, the Regional Council members.
The the coaches, the athletes, the parents, we just had a survey in the past month that garnered 600 responses from there is people in the in the organization and we kind of looked through the results and right after this meeting.
We are inviting club leaders to stick around that the meeting is going to start a little later than we than we anticipated, but it will happen right after this AGM and we will have a conversation with club leaders about some of the results of this survey. We want to better understand the impact of of such a split.
On the community, on the clubs who are actually, you know, delivering the the Volleyball that that we see on a daily basis to athletes, parents and coaches. So we're going to have that after and and we're going to continue updating the the web page on our website that.
That is about the youth competition restructure process so that all the information as we come up with it is available to everybody. So the results of the surveys are gonna be summarized there shortly for everybody to see. So that's kind of where we're at with that process. It's exciting.
[image: ]
Jo-Anne Ljubicic   1:59:30
10 seconds.
[image: ]
Louis-Pierre Mainville   1:59:32
Yeah, for sure. And yeah, we're excited to to to get into that and and actually go forward with it. So back to you, Joanne.
[image: ]
Jo-Anne Ljubicic   1:59:41
Thank you. We just had to do that. Yeah. So we Margo's going to close off that voting soon, so if ever anyone hasn't casted their vote, please do, because then we'll make an announcement and send out another ballot shortly.
[image: ]
Louis-Pierre Mainville   1:59:44
That was great.
[image: ]
Jo-Anne Ljubicic   2:00:04
This is when we're like, OK, we're like, we're ready. We're getting ready. We're getting ready to close. So this is like you could do a dance, sing some karaoke as as a.
[image: ]
Louis-Pierre Mainville   2:00:04
Did.
[image: ]
Howie Grossinger   2:00:14
You're muted, Margo.
[image: ]
Margo Malowney   2:00:17
I I figured let's let's say one minute from now we will close the voting rent window for this round. Just to give everybody fair warning or to flag a problem if they're having it.
[image: ]
Louis-Pierre Mainville   2:00:29
OK.
One minute. So we're good with a one minute update and I got someone who's got a one minute update.
[image: ]
Jo-Anne Ljubicic   2:00:36
Perfect. Love it.
[image: ]
Margo Malowney   2:00:36
Yeah.
[image: ]
Louis-Pierre Mainville   2:00:38
Lauren.
Please, come on, there's a little update on.
Athlete identification for Team Ontario.
[image: ]
Lauren Sokolowski   2:00:47
Yes, a quick one minute update. We just opened our athlete ID process last week. The process is similar to previous years with a virtual identification process. So for sure pass that information on to your athletes or your.
Your children that are playing in the OVA and are interested in being a part of our team Ontario programs for the summer. All of the program information, the dates, the locations, everything is posted on our website as well as the age groups for each program.
And the identification process is open until March 1st, so they have plenty of time to gather their video and make sure that their application is is how they, how they best want to present themselves to to us.
[image: ]
Jo-Anne Ljubicic   2:01:36
Thanks, Lauren.
[image: ]
Margo Malowney   2:01:41
Are we comfortable with our minute? I think we are. So let's announce that the voting window for director at large number roll #1 roll is now closed. We will tally the results and share those.
And then open round #2 for that second role.
[image: ]
Jo-Anne Ljubicic   2:02:07
And just in case you didn't notice in the chat, the athlete ID link is in there. Thanks George.
[image: ]
Margo Malowney   2:02:12
And therefore.
[image: ]
Jo-Anne Ljubicic   2:02:13
There's a update there, Margo.
[image: ]
Margo Malowney   2:02:16
I see that. All righty. So congratulations to Daniel Bartley, our new director at large for the first director at large role.
[image: ]
Suzanne Fogg   2:02:29
Just bear with me for the second one. I just have to remove Daniel's name, so just give everyone a minute before the next one comes out, please.
[image: ]
Margo Malowney   2:02:31
OK.
[image: ]
Jo-Anne Ljubicic   2:02:36
Yeah. So it will come out and do we have another staff update because we're going to then kick in the voting, OK.
[image: ]
Margo Malowney   2:02:36
Great.
[image: ]
Louis-Pierre Mainville   2:02:42
Yep.
Hey I want you when you open the next round of voting, we can do more.
[image: ]
Jo-Anne Ljubicic   2:02:48
OK, well.
[image: ]
Margo Malowney   2:02:49
OK.
[image: ]
Jo-Anne Ljubicic   2:02:50
Little less pressure off Sue, as if we felt good.
Oh God.
[image: ]
Louis-Pierre Mainville   2:02:58
So you want another update right now?
[image: ]
Jo-Anne Ljubicic   2:03:01
Well, it'll go out.
Let's see how Susan.
We appreciate your patience with this. This is. It's great that we get this much participation, but it is a little we you know we have to work through a simply voting system and we're online and sometimes we get kicked out of meetings and continue on from there. So we appreciate all the patience with the protocol of an AGM.
[image: ]
Howie Grossinger   2:03:12
Totally.
[image: ]
Margo Malowney   2:03:31
And I think this is the largest slate that we've had to consider as well. So you know growing pains at our end as well managing the the amazing interest and quality and caliber of candidates that we're that we've just been introduced to.
[image: ]
Howie Grossinger   2:03:36
Totally.
[image: ]
Jo-Anne Ljubicic   2:03:46
Yes.
OK.
Yeah.
[image: ]
Margo Malowney   2:03:55
We're all staring. We're all staring at Sue's.
[image: ]
Jo-Anne Ljubicic   2:03:55
OK. Yeah, yeah, that's OK. She's good. You go, Margo.
[image: ]
Louis-Pierre Mainville   2:03:57
And.
[image: ]
Margo Malowney   2:03:59
Alrighty, so, so the we we've now we can we can open the second round of voting for the director at large number two role the emails have just gone out.
[image: ]
Jo-Anne Ljubicic   2:04:15
OK, so while that voting is happening, yes please LP share again.
[image: ]
Louis-Pierre Mainville   2:04:21
I just like to get Angie on Angie. Are you there?
OK.
I I know. I know Angie had a crying toddler earlier, so.
[image: ]
Jo-Anne Ljubicic   2:04:37
Aidan.
[image: ]
Margo Malowney   2:04:38
Ha ha.
[image: ]
Louis-Pierre Mainville   2:04:46
OK.
Think she's right there.
OK, so if Angie is not there, just wanted her essentially to give a little update on on the beach programs that are happening right now. So in this winter, there is a lot actually going on with.
Our beach training, even even during the winter months. So obviously we we have some material programming with our integrated and full time training groups that are training at Downsview through the winter. But there are some opportunities for athletes to.
Be part of other indoor beach activities. There's the OV Winter Beach tour that is happening at there's venues across actually W Southwestern Ontario. We have now some venues in in Toronto, but also in London with the new indoor beach course that are out there.
And there's also opportunities for athletes that might not have a partner that wants to play, you know, in a beach tournament with them during the winter to attend one of our Queen and kings of the court Events. And these are great Events for individual athletes to come and join and and play with other people.
And play with different partners and just have a good time playing beach and meeting some of our coaches. So these are all on our websites if that's something that you're interested in or you know, some young athletes that would be interested in that. Check it out and also wanna give a little.
Shout out to our little promo for our March break camp. So we do have a March break camp that's happening in Costa Rica where young athletes who want to get some good training and some coaching from our team, Ontario coaches.
You can sign up for and that's also online right now. If you wanna go and and and take a look at what that that is and it's a it's a good opportunity. You can go with the family. You can, you know kind of stay there while your children are enjoying some beach Volleyball training. So.
I just wanted to mention that so that we're all aware of these great opportunities that are available, so.
[image: ]
Howie Grossinger   2:07:13
Yeah.
[image: ]
Louis-Pierre Mainville   2:07:15
Umm.
[image: ]
Jo-Anne Ljubicic   2:07:16
Thanks Phil P.
[image: ]
Louis-Pierre Mainville   2:07:18
Aye.
[image: ]
Howie Grossinger   2:07:18
Thank you. Thank you, LP.
[image: ]
Jo-Anne Ljubicic   2:07:19
And this is where, yeah, we're with the the votes are coming in and rolling in. So we're just going to hang in there for a couple more minutes and George keeps posting our info in the chat of now Winter Beach opportunities. So there's a wealth of information on our website. So this is like there's always stuff to find.
[image: ]
Howie Grossinger   2:07:26
Yeah.
[image: ]
Jo-Anne Ljubicic   2:07:39
But it's nice when Georgia shows us where to go.
[image: ]
Howie Grossinger   2:07:43
Right.
And I think Joanne, you know, we have some wonderful of big festival Events coming up in the first time. Obviously the International Centre event in January, our New Year's Open is approaching. And as we turn the page to 2026.
I know we've all been working hard to create as many of these featured Events as possible, knowing the wonderful impact they all have, and you know a centralized event.
Happening. So we're we're excited for that new relationship with the International Centre and hopefully it's the beginning of a lot of awesome things for you know, providing opportunities to compete in these big Events. We've had so much success so far with them.
[image: ]
Jo-Anne Ljubicic   2:08:35
Yeah, this is the first time the team is embarking on Mississauga in Mississauga at the International Centre, so they're super excited and this is something that, as we've sat around with the board table, is like thanking the board for the commitment of our staff to put these Events on for our membership because they are exciting.
[image: ]
Howie Grossinger   2:08:39
Yeah.
[image: ]
Jo-Anne Ljubicic   2:08:54
Events, but they do take a lot of resources, a lot of time and we've been working on building the partnerships with the tourism groups, the also the Convention centres. So our team is boys and ready to go, but it is exciting to be able to add another convention centre this year, even though it's a it's a lot.
[image: ]
Howie Grossinger   2:09:12
Yeah.
[image: ]
Jo-Anne Ljubicic   2:09:13
To take on and I think with the voting Margo, I think you might want to give a warning. Maybe for the last, you know, minute or two. So to kind of get to cast their votes. I think that's where we're at.
[image: ]
Margo Malowney   2:09:27
All right, that's a great idea. So let's say we've got one more minute to cast your votes for this final vote today. Thanks, everybody. Candidates and members for your, your commitment and interest in this process. It's a it's it's a bigger beast than we've dealt with before, but it really just demonstrates.
The growth of this organization and the enthusiasm of of everybody around the Community to support and continue to drive it forward. So thanks everybody for your commitment here.
[image: ]
Howie Grossinger   2:09:52
Yeah.
I'd also. I'd also just like to add a a plug for the call for nominations for our Hall of Fame and for all the recognition that's about to happen. We have a really I get the opportunity to chair a great group of people who have amazing historical knowledge, institutional knowledge.
[image: ]
Jo-Anne Ljubicic   2:10:04
Yeah.
[image: ]
Howie Grossinger   2:10:15
Of our association and the great people that have contributed over decades of OVA involvement. If those of you on the call in your Club World or if in your connections to.
You know people who are deserving of being nominated for major awards, coaching awards and our Hall of Fame. I'd highly encourage people to look on our website and I'm not sure if there's a link, George, that we can add related to that. But I think it would just be another helpful piece to know that.
The work of the OVA is, you know, is not only looking forward in creating a great Events, but a real commitment to looking to the past and honoring those who've contributed over the years. So I'd encourage everyone to consider participating in that.
Awards process and I see that the link was just put up and I appreciate everyone having a look at that. So thank you.
[image: ]
Margo Malowney   2:11:17
Wonderful. So there's our minute. We're going to officially call the voting for this round closed and we will tally, do the math behind the scenes.
[image: ]
Jo-Anne Ljubicic   2:11:31
Susan's quick.
[image: ]
Margo Malowney   2:11:34
No pressure, but we're all staring at that one little part of the video screen.
[image: ]
Jo-Anne Ljubicic   2:11:37
It's it's there.
[image: ]
Margo Malowney   2:11:42
It is all righty. So welcome, John Collis to the board. Thank you very, very much for your time and commitment.
[image: ]
Howie Grossinger   2:11:53
Yes, thank you for that, Margo.
[image: ]
Margo Malowney   2:11:54
It's a.
[image: ]
Howie Grossinger   2:11:59
I once again want to thank Margo for her leadership. Speaking of Hall of Fame, she is a part of our Hall of Fame class of last year, so it was wonderful to welcome her to the to the Hall of Fame class of 2024. We look forward to more, but her leadership in this exercise of nominations has been.
[image: ]
Margo Malowney   2:12:05
Mm-hmm.
[image: ]
Howie Grossinger   2:12:18
Just fantastic. So thank you, Margo. It's been great to see you take this on and doing it so well. So Many thanks to you.
[image: ]
Margo Malowney   2:12:27
Thank you, Howie.
[image: ]
Howie Grossinger   2:12:28
Really appreciate it. My last comments related to board elections and this pro.
Last time increasing, you know incredibly.
Amazing of the response and the interest so many qualified candidates. So many people from so many different backgrounds and elements of expertise, both with super connected relationships with the sport to people who just want to give back and make things better. So thank you.
Thank you. You can anticipate that all people who've put their name forward will will be reached out to to get involved. We have a lot of opportunities for committee work. We have a lot. We don't want the momentum that we've built here to stop. And I I know that one of the board initiatives.
Very early.
In the new Year, we'll be due to do some outreach with identified areas of where we could use your help and we hope that you'll consider being involved and as the calendar turns to next year, that available positions on the board will continue to be of interest to you. And thank you so much. We have standing committees on Regional Council.
Finance and audit governance and it looks, based on my review of everyone's incredible talents that we could use so many of you to move things forward. There is a provision in our bylaws. We currently have a nine person board of directors. One of the things that will be brought to the board meeting in January.
[image: ]
Margo Malowney   2:13:50
Yeah.
[image: ]
Howie Grossinger   2:14:00
Is the consideration to use the one appointed position that we have at our disposal to maybe add a 10th member to the board? It's a one year position I believe, and it's something that I know the board I will be taking to the board for some consideration.
And there may be an appointment in the future very early in our cycle, something we are considering at this at this point. But our bylaws do provide for it and we just feel if there was ever a time to sort of pounce on the enthusiasm of someone contributing, this might be it. So.
Stay tuned for that, but once again wanted to thank everybody with that. It's time to adjourn our meeting. I I believe, Joanne, that I, I think I just need one person to put a motion or can I just do it? What's your what, what? What are we doing? Can we just get, we don't need a vote.
[image: ]
Jo-Anne Ljubicic   2:14:54
That's a Paul question. That's a Paul question, but I'm sure everyone's jumping on it.
[image: ]
Howie Grossinger   2:15:00
Right, Don Morton.
[image: ]
Bonfigli, Paul (MPBSDP)   2:15:00
Yeah. Yeah, just just adjourn. No, second is necessary. So anyone wants to move, but we're good.
[image: ]
Jo-Anne Ljubicic   2:15:02
Yeah.
[image: ]
Howie Grossinger   2:15:05
Well, I just saw Don Morton's name, so we're going to give him the motion. And with that, we want to adjourn. Thank you for your participation. We have another meeting starting LP in how many minutes?
[image: ]
Louis-Pierre Mainville   2:15:19
Well, so yes, thanks. I mean the meeting was supposed to start was scheduled for 11:30, but a message Kerry sent a message to everybody that was registered. It will start 5 minutes after we terminate this call.
[image: ]
Howie Grossinger   2:15:24
Yeah.
OK. Well, we look forward to another productive discussion on that topic. Thank you everybody. Have a happy holidays. Thanks to your participation. And let's keep our Volleyball for life motto going in the years to come. Thank you, everybody. Have a wonderful Sunday.
[image: ]
Bonfigli, Paul (MPBSDP)   2:15:51
Thanks everyone.
[image: ]
Jo-Anne Ljubicic   2:15:53
Thank you.
[image: ]
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