
Greeley Bears Youth Hockey Association (GYHA)

Player Code of Conduct, Disciplinary Action, and

Consequence Procedures
The GYHA’s utmost responsibility is to protect all members of this organization, its affiliates, and

volunteers.

In any and all reported or observed events of misconduct by player, coach, and/or any individual acting

in a capacity to which their role would be considered an active member of the GYHA Greeley Bears

Hockey organization, there shall be a formal and official complaint request to be submitted through the

following process.

Player

If any complaint is brought forward regarding a current active player of the GYHA, the complainant will

communicate with the Head Coach, Team Representative and manager.

These complaints are considered detrimental to any player, official, coach, or supporter of any team.

These include the following:

● Verbal abuse or criticism towards players of either team(s).

● Verbal abuse or criticism towards coaches of either team(s).

● Verbal abuse or criticism towards officials before, during, or after a game.

● Verbal abuse or criticism towards parents/supporters of Greeley Youth Hockey or

other organizations.

● Any physical altercations with players, coaches, officials, or other parents/supporters from GYHA or

other associations will result in immediate expulsion from Greeley Youth Hockey Association and

reporting to CRHL, CAHA, and USA Hockey.

● Parents are responsible for non-family guests at any GYHA event or GYHA-involved event.

● Any discriminating language at any GYHA event or GYHA-involved event.

The team representative and/or manager will immediately bring the complaint to the Head Coach of said

players' team to be addressed. In addition to informing the current coach, the Team representative will

without delay draft an email to the Disciplinary Committee comprised of active board members including

the active President and Vice president for follow-up.  The following information will be included in the

email:

-Date, time, and location of the incident.
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-Name of Player and complainant.

-A brief narrative of the complaint of misconduct alleged against the player.

-Acknowledgment of notification of team representative, manager, and coach.

The above-mentioned steps will be completed for each individual incident reported.

The disciplinary committee will follow up directly with the Head Coach of the player’s team to determine

if the situation was resolved and if action was needed and/or taken.  The Head Coach of the respective

team will be left to communicate back to the Team representative and manager to address the outcome

of the complainant’s concerns.

If in the event the behavior/misconduct cannot be handled at this level and/or a second subsequent

incident occurs with the same player, the following steps will be taken to ensure the safety of all players

and members of the GYHA.

The Disciplinary Committee will be made aware of the unresolved incident and/or any and all secondary

offenses made by the same player at which point a meeting will be scheduled with the Head Coach,

Team Representative, and Team Manager to review all documentation regarding misconduct and/or

behavioral issues. After the hearing is held with all members, a determination of, but not limited to, a

single game suspension may be imposed depending on the severity of the situation. It will be the

responsibility of the Coach, Team Representative, and Manager to communicate the outcome to said

player and parent or legal guardian.

In the event of a third subsequent offense, all above-mentioned steps will be completed and a formal

hearing will be held to include all members of the Disciplinary Committee, Coaches, Team

Representative, Team Manager, Player, and Parent or legal guardian of the player.  This hearing will be

held while the player is placed on suspension which will dictate the player not to attend practice and/or

games until the hearing has been held and an outcome is reached.

The current Vice President of GYHA, with assistance from the current President of GYHA, will investigate

the incident(s) and gather the needed information. All documentation will be collected by the current

GYHA VP and shared with the Executive Board. The current GYHA VP will be notifying the party involved

in the incident through email and/or phone calls. The initial communication with the involved party will

be completed within 48 hours of the incident. All hearings will be scheduled within this initial 48-hour

time frame. The intent of any hearing is to hear from all individuals involved in the identified incident,

determine what violations were made, and determine consequences (if any) that need to be taken to

prevent any further incidents.

In the event of this hearing, it will be the Disciplinary Committee’s, as members of the GYHA board,

responsibility to review all documented instances of misconduct/behavior and statements provided by

player, parent or legal representatives, and Coaching staff. After the review, the Disciplinary Committee

will be awarded several options of recourse to include:

-Multiple game suspension while being able to sit on the bench during games and practice.

-Multiple game suspension while not being able to sit on the bench and/or practice.

-Season-ending suspension with the right to return to the league the following season.
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-Expulsion from the GYHA league.

All Consequences will be made to benefit the GYHA organization and with the safety of all other players

at the forefront of the final decision.

In the event of season-ending suspension or expulsion from the league, the Player and Parent/legal

guardian hereby acknowledge that there will be no refund of dues, and the season-ending suspension

and/or expulsion from GYHA can be enacted at any point in the season.

_____________________________________________________

Player                                                                                      Date

_______________________________________________________

Parent/Legal Guardian                                                         Date


