Hockey Coach Application for Mandan Hockey Club
FULL NAME

ADDRESS CITY

STATE ZIP CODE

EMAIL

CELL PHONE

USA Hockey Coaching CEP Level:
USA Coach CEP Number:

CEP Level Expiration: Modules Completed:

SafeSport Certified: Yes/No If Yes, Expiration Date:

PREVIOUS COACHING EXPERIENCE (LEVEL/YEARS):

PLAYING EXPERIENCE:

LIST YOUR PERSONAL COACHING GOALS:

DESCRIBE YOUR BENCH MANAGEMENT STYLE:

PROFESSIONAL AND/OR PERSONAL REFERENCES:

1)

2)

3)




*| HEREBY UNDERSTAND THERE WILL BE A FULL BACKGROUND CHECK COMPLETED PRIOR TO ANY
OFFERED POSITION. I ALSO UNDERSTAND THIS APPLCATION NO WAY GUARANTEES ANY OFFERTO A
POSITION. THERE MAY BE OTHER REQUIRED CERTIFICATIONS NEED PRIOR TO A POSITION OFFER.
MANDAN HOCKEY BOOSTER DOES NOT BASE ANY OFFER ON RACE, RELIGION, SEX, NATIONALITY, OR
SEXUAL ORIENTATION. MHC IS AN EQUAL OPPORTUINTY ORGANIZATION. BY SIGNING YOU
UNDERSTAND THE APPLICATION IS FREE FROM ANY FALSE OR MISLEADING INFORMATION.

DATE

PRINT NAME

SIGNATURE



10.

The Coach must have USA hockey certification, in good standing, for their designated level
of coaching.

The Coach agrees that he/she will attend all the applicable rink practices, games, off-ice
training, instructional sessions, designated tryout sessions and organized team meetings,
except when prevented from doing so for excusable reasons, in which case, the Coach will
coordinate with the Assistant Coach, Hockey Development Committee (HDC), or team
manager in advance (when reasonably possible to do so) to cover for their absence. In the
event a scheduling conflict occurs, the MHC program events take priority. Unexcused
absents could result in disciplinary actions like, suspension, pro-rated pay, or expulsion from
the program. Multiple excused absents could result in pro-rated pay.

The Coach understands that the MHC will be establishing a specific player development
system for the season for teaching our players. These systems will be explained to all
coaches during designated coaches meetings throughout the year. The Coach understands
that in order for the program to build and be successful, all coaches must follow this system.
The Coach acknowledges that failure to follow this system could result in disciplinary actions
or expulsion from the program.

The Coach agrees to obey the laws of the USA Hockey, NDAHA, and the MHC and that
he/she will maintain good citizenship and behavior at all MHC events, as well as in his/her
everyday life, recognizing that his/her behavior is a reflection upon the Club.

Good sportsmanship is required from all Coaches. The Coach agrees not to use vulgar or
profane language, racial, ethnic or gender related slurs toward program staff, players, fellow
coaches, officials, opponents or spectators. At the end of the game, all coaches will line up
and shake hands. Coaches are expected to behave in a manner on and off the rink that will
not bring embarrassment to the program.

The Coach agrees to respect and show appreciation for the volunteers who give their time
to hockey. The Coach further agrees not to yell, taunt, threaten or inflict physical violence
upon any player, coach, official or spectator at any MHC function.

The Coach understands that if he/she resigns or otherwise voluntarily terminates his/her
participation for any reason, the Coach is not entitled to any salary or compensation. The
Coach understands that failure to complete the entire season for any reason could result in
the loss of the salary.

The Coach understands that the MHC may, at their sole discretion, request at any time for
the coach to resign their position as coach.

The Coach should be punctual to games and practice sessions. Coaches should be in the
locker room forty- five (45) minutes prior to games and thirty (30) minutes prior to practice.
The Coach also agrees to abide by, and enforce the locker room policies set forth by USA
Hockey and the MHC.

The Coach acknowledges and understands that the sport of hockey unavoidably involves the
risk of serious injury, including permanent disability and/or death resulting from the actions
of the participants, the actions and inaction’s of others, the rules of play and/or the
equipment used. By participating, the Coach knowingly assumes all such risks, and releases,
waives, discharges and covenants not to sue the MHC, their respective officers, directors,
employees, member and agents, liabilities, claims, demands, losses or damages of any kind,
arising out of any injury to the Coach or damage to his/her property incurred while
participating in the activities of the program.



11.

12.

13.

14.

15.

16.

The Coach hereby grants permission to MHC and its representatives to obtain emergency
medical treatment for the Coach at the time such treatment is necessary. The Coach will pay
all related costs. The undersigned hereby certifies that to the best of his or her knowledge
and belief, the Coach is in good physical condition and has no disease or injury that will be
aggravated or cause harm to the participant or others during play.

The Coach agrees that the MHC may utilize the Coach’s e-mail / mailing addresses and the
Coach’s photographs, pictures and likenesses for promotional purpose.

The Coach agrees to submit to a background check prior to attending any team functions or
events. The Coach agrees to fill out and submit the background check form within five (5)
days of notification of coaching assignment.

The program considers our coaching staff one of our greatest strengths and assets. The
program is committed to providing the best coaching staff within our means to our
program. The Coach understands that he/she will be subject to periodical reviews during
the season.

The Coach acknowledges that the program’s monthly salary for the coaching position is as
follows:

Bantam Level/14U S
PeeWee Level/12U S
Squirt Level/10U S

Other expenses that are incurred during the capacity as Coach will be reimbursable under
the guidelines set forth under the reimbursement form.

The Coach acknowledges that failure to abide by the rules set forth in this agreement
constitutes a breach of this Agreement and punishment may be a one-time deduction in
salary to suspension of duties or combination of both. Disciplinary action may also lead to
possible termination from the MHC.



