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INFORMATION BULLETIN 
 

Bulletin #: I2021-038 

Date:  Apr. 20, 2021 

To: Ontario Soccer; District Membership, ORA and Associate Members 

CC:  Ontario Soccer Board of Directors, Staff 

From:  Johnny Misley, Chief Executive Officer  

Subject:  Diversity Advisory Sub-Committee Recommendations Adopted by Ontario Soccer 

Board of Directors 

 
As one of the country's largest sport associations, Ontario Soccer has the responsibility to lead by 
example in advancing racial equity. We recognize that it’s our responsibility to build a diverse, 
inclusive, accessible and respectful organization and to ensure our members and volunteers have a 
voice and the opportunity to fully contribute. 
 
To create an equitable Ontario Soccer, we need to recognize that there are systemic barriers that 
prevent people from reaching their full potential. Racism and power imbalances can be hidden or 
deeply embedded in our policies, practices and procedures. Sometimes, Ontario Soccer has not been 
aware of implicit or institutional racial biases. Systemic barriers should never limit anyone’s 
opportunity or advancement within our soccer family. 
 
Ontario Soccer views an anti-racism approach as necessary to reduce barriers and ensuring that 
opportunities to play, coach, officiate, lead, and partner within the organization are equitable and 
accessible. 
 
Ontario Soccer’s Diversity Advisory Sub-Committee recently shared its report and recommendations 
to the Ontario Soccer Board of Directors for discussion and review. The recommendations are 
available on OntarioSoccer.net and is now being prepared and planned for implementation both in the 
short and long-term.  
 
“These changes will help to holistically bring the game of soccer forward in our province”, said Peter 
Augruso, President and Chair of the Board of Directors. “Thanks to the Diversity Advisory Sub-
Committee and its members for its work in compiling the recommendations. I’d like to specifically 
note the work of the two committee Co-Chairs, Colette Chapman and LeRoy Ahyee under the 
leadership of David Miller from our Board of Directors.”  
 

https://cdn3.sportngin.com/attachments/document/847b-2416002/5.1_Diversity_Advisory_SubCommittee_Report_to_the_Board_April_10-2021.pdf#_ga=2.252910538.299551019.1618751206-573109639.1600369732
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The committee’s recommendations involve Ontario Soccer identifying and removing policies, 
practices, or procedures that limit racial and gender equity to ensure more opportunity for diverse 
participation. 
 
“By rooting out and removing systemic barriers like racism and other forms of bias, we will be better 
positioned to recruit, retain and develop the best and brightest talent this province has to offer,” said 
David Miller, Chair of the Diversity Advisory Subcommittee. “Diversity reflecting the diverse population 
of our Province will lead to better programs, services and outcomes for the people of Ontario. We all 
need to be champions of change to ensure we are free of bias. This work should be embraced by 
every part of our membership, in every part of our province.”  
 
As well, the recommendations aim to be more inclusive, respectful and equitable across all programs 
and activities in Ontario to promote diversity among players, coaches, match officials, employees, 
directors, and external partners evenly. 
 
Now that the work of the Diversity Advisory Sub-Committee is complete, the continuation of their plan 
will be carried on through a newly established Operational Committee, the Anti-Racism, Access and 
Equity Committee (ARAEC), that will report to the Chief Executive Officer’s office and advise the Board 
of Directors. Furthermore, as a part of the approved recommendations, a Diversity Officer role has 
been created that will work closely with the CEO and membership on the implementation of the new 
operational committees’ work.   
 
“The Committee’s work has laid the foundation for a more Equitable, Diverse, and Inclusive future for 
Ontario Soccer and its members and we will carry forward their work through their recommendations,” 
said Johnny Misley, Ontario Soccer’s Chief Executive Officer. “We are looking forward to working with 
the new committee and the Diversity Officer to assist our membership in adopting these new policy 
and programming initiatives.” 
 
The Diversity Advisory Sub-Committee’s Report and Approved Recommendations are available on 
OntarioSoccer.net for public review.  
 
How do I stay connected to Ontario Soccer?  
 
For further information please refer to the latest bulletins on the COVID-19 Updates page, which has 
all the latest information from Ontario Soccer, as well as resources for your members. Please 
consider placing a dedicated link to the COVID-19 Updates on the homepage on your website.  
 
If you have not subscribed to our weekly e-Newsletter, Subscribe to INSIDE THE 18. Follow us on 
Twitter, Facebook, Instagram and YouTube.  
 

https://cdn3.sportngin.com/attachments/document/847b-2416002/5.1_Diversity_Advisory_SubCommittee_Report_to_the_Board_April_10-2021.pdf#_ga=2.252910538.299551019.1618751206-573109639.1600369732
https://www.ontariosoccer.net/page/show/5697170-covid-19-updates
https://www.ontariosoccer.net/page/show/5697170-covid-19-updates
https://www.ontariosoccer.net/newsletter
https://twitter.com/OntarioIsSoccer
https://www.facebook.com/OntarioIsSoccer/
https://www.instagram.com/ontario_soccer
https://www.youtube.com/channel/UCQWRAQWjOj39SyyiSEmSiPA

