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ASPEN JUNIOR HOCKEY ANNUAL DII聞CTOR COMMITMENT FORM

It is important that all Board ofDirectors are aware ofthe responsibilities and obligations expected ofthem. A hockey

Director is a public fiduciary葛a PerSOn reSPOnSible for an important activity carried out for the benefit of the

COmmunity. Being a Director is not an honorary position. Aspen Junior Hockey (AJH) is a reflection ofits Directors

and their commitment as much as it is the hockey it plays. It is expected that each Director will make signifieant

COntributions to AJH in foms ofwisdom, WOrk, and wealth. The Govemance Comm誼ee has fomulated the following

guidelines so each Director wi】I know what is expected・

1. ADVOCACY Directors are expected to be active advocates for the AJH. This requlreS COmmunicating the goals

and obectives set by the Board ofDirectors each year’eVen ifthey are not the ones for which you voted. Directors are

expected to continually work toward improving the relations ofthe AJH with the community, aS Well as with other

2. FUNDRAISENG Participation in fundraising and development ofA皿s of ultimate importance. We encourage

PerSOnal monetary contrfoutions’SOlicitation of contributions’and ・一in-kind'一donations of time and expertise.

3. MEETENGS Directors are expected to attend and participate in the Board ofDirectors' meetings (ei血er in person or

by teleconferencing). The advice and partieipation of all Directors at the Board meetings is vital to the successful

OPeration ofthe Board. Only by attending meetings can you become familiar with the operation and management of

AJH, make constructive proposals, and vote wisely. Ifa Director is absent from one-half(1/2) ofthe Board ofDirectors

meetings in any one year without cause, Sthe sha11 be deemed to have resigned as a Director.

4. COMMITTEES Directors are expected to serve actively on one or more committees as requested by the President
and potentially chair a comm誼ee.

5. HOCKEY EDUCATION Directors are expected to make a concerted effiut to leam about the sport ofhockey and

its rules and regulations so that they can intelligently and knowledgeably respond to the inquiries ofAJH families and

6. BENEFFTS Directors are expected to attend and work as requested on the benefit events. In addition, Directors

Should enthusiastically promote AJH benefits to their acquaintances to increase ticket sales and thereby help to ensure

7. RESOURCES Directors are expected to give their personal and professional experience and expertise to AJH and

to make their personal resources and contacts, aS aPPlicable, aVailable to AJH.

8. ETHICS/CONFIDENTIALITY Directors agree to follow the guidelines set forth in the AJH Code ofEthics for

Directors distributed to each Director annually. Additionally’Directors agree to honor the confidentiality of AJH

business conducted at board and committee meetings.

Director Signature

Director Name (printed)



ASPEN JUNIOR HOCKEY

ASPEN JUNIOR HOCKEY CONFLICT OF INTEREST POLICY

AJH is commi筒ed to integrity as the guiding principle for its Directors, O飾cers and commi償ee members and as such

AJH has prepared a Code of Ethics and Conflict ofInterest Policy (the “Policy”) to rea飾m this commitment. The

guidelines contained in this Policy are designed to assist you in making the right choices when confronted with d珊cult

Situations. AJH aIso expects its Directors to recognize and avoid activities and relationships that invoIve or might appear

to invoIve conflicts of interest and behavior that may cause embarrassment to AJH or compromise its integrity.

Directors are expected to act in good faith without allowing personal interest to prevail over the interests of AJH.

Therefore it is incumbent upon each Director and any other person covered by this policy to:

Act in good faith when dealing with AJH and not allow personal interests to prevail over or interfere with the

interests of AJH when engaging in transactions with AJH.

DiscIose to the Board any αMaterial Financial Interest” in a transaction with AJH.

Refrain from using any infomation not generally knoun outside ofAJH conceming business activities ofAJH

for any purpose other than in connection with the business activities ofAJH and such infomation should never

be used for the benefit ofthemselves or their family members.

Protect and safeguard from discIosure any and all confidential infomation pertaining to AJH affairs including

donors and personal infomation.

The policies contained herein apply to all voting members ofthe Board ofDirectors; aS Well as all AJH representatives

Who are engaged in fundraising’educationaI, Or Other volunteer activities ofAJH.

Sig垂ficant Relations垣些:

The policies contained herein apply also to transactions between AJH and third parties with which a Director has a
“significant relationship" (including a famiIy member including domestic partner, SPOuSe, Parent Sibling, Child,

StePChild, grandparent, and in-law).

A “Material Financial Interest" is a ma償er ofpersonaljudgnent b哩a minimum is defined as an aggregate interest by

the Director or the sign誼cant relationship in a transaction where the Director or a Director’s significant relationship

OWnS any ofthe following of one of the counteIParties to such transaction:

5% ofany class ofthe outstanding securities ofa fim or coxporation;

10% interest in a pa血ership or association; Or

5% ofthe total direct and beneficial assets or income ofthe person.

Potential conflicts ofinterest as described in this document will be reviewed by the Executive Committee,血e Executive

Director ofAJH’and AJH general counsel. When any conflict ofinterest is relevant to a matter requiring action ofthe

Board, the interested person shall discIose such potential conflict ofinterest. Failure to report knowledge ofa potential

COnflict ofinterest may result in disciplinary action against those who fail to report. There wilI be no reprisals for good

faith reporting ofactual or possible confliets of interest. When and where possible, the identity ofthe reporting and or

Violating Director wilI remain confidential and all repo融violations of the conflict of interest policies treated

COnfidentially to the extent consistent with AJH interests and its legal obligations.

AJH requires that all Directors sign this acknowledgement confirming that they have read the policy and understand it

and also complete a Confliet of Interest questiomaire amuaIly.

Do you or any significant relationships have any “Material Financial Interest” in an entdy with an ongoing relationship

WithAJH?



During the past 1 2 months, have you or any signifieant relationship received gifts, loans, and/or gratuities from any

PerSOn Or entity from which the AJH buys goods’Services or has other significant busniess dealings?

Do you or any significant relationships have a “Material Financial Interest,” direct or indirect, in any pending or

incomplete transaction to which AJH is like-y to be a party?

Do you have knowledge ofany transaction which you feel should be reported to the AJH under the Policy?

To: President ofthe Board of Directors

Re: Conflict of Interest DiscIosure

have farefuHy reviewed the Questionnaire and Acknowledgem。nt 。。ntain。d in th。
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Policy. I have identifed below any instances where I would answer “yes” to any of the questions listed in the

Questionnaire and Acknowledgement・ Should my response to any ofthe questions change in the餌ure, I will inform

the President ofthe Board.

S incerely,

S ignature

Conflict of Interest Statement:

賞,

h ereby a節m that I understand its contents and will adhere to its guidelines.

S ignature

acknowledge that I have read and understand the Po-icy ofAJH in its entirety and
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