
Arizona Wildcat Hockey 

2022 – 2023 Player Handbook 

The Wildcat Hockey student-athlete named below acknowledges receipt of the 2022 – 2023 Wildcat Hockey Handbook.  
The named student-athlete agrees to abide by the handbook and be a respectful representative of the Arizona Wildcat 
Hockey Club.  The Wildcat Hockey student-athlete is aware of the disciplinary action that will be taken for any violations 
to the Arizona Wildcat Hockey Handbook. 

 

CLUB CONDUCT  

Club members have an obligation to conduct themselves and their organization in a manner compatible with the 
University's philosophy and function as an institution of higher education. Clubs will be held responsible for complying 
with the Department of Campus Recreation and club policies and procedures, The University of Arizona Student Code of 
Conduct, federal, state, and local laws, and will be disciplined for failure to do so. Members of clubs are expected to act 
in a mature and responsible manner, and represent the University of Arizona in a positive manner  both on-campus and 
off-campus, especially while participating in club activities. Any actions or activities that violate or possibly violate the 
University Student Code of Conduct will be shared with the Dean of Students Office for possible disciplinary action. In 
addition to the disciplinary actions taken by the Department of Campus Recreation, a Club Sport may be held 
responsible for violations collectively and/or individually. All violations committed by clubs will be reviewed by the Club 
Sports staff. The staff will then determine the appropriate course of action to take in dealing with the situation 

 

Equipment 

Return Procedure 

• The entire team will report to the scheduled equipment return date.  If there is a conflict, it is the 
student-athletes responsibility to make arrangements with the head coach to return their gear.  

• All equipment checkout items are to be returned in good condition within two weeks of the conclusion 
of the season.  Not doing so will result in a late fee of $200.00, plus the cost of the item or items not 
returned.  The late fee will not be waived. 

Retention of Athletic Apparel and Equipment 

Apparel: Student-athletes who have completed their collegiate career in good standing may keep all apparel 
free of charge (Workout short and shirt, polo shirt, tack suit and any apparel deemed non reusable by the UA Hockey 
program). Student-athletes with remaining eligibility should expect to return all apparel they are issued.  The 
head coach will determine which items are reusable and non-reusable.  Items deemed non-reusable may be 
kept by the student-athlete free of charge.  Reusable items must be returned to the head coach by the 
designated deadline.  If the items are not returned, the student-athlete will be charged for the cost of the 
item.   

Equipment: Student-athletes who have completed their collegiate career in good standing may keep all 
equipment free of charge (Hockey shells, gloves and helmet). Student-athletes with remaining eligibility should 
expect to return all equipment they are issued.  The head coach will determine which items are reusable and 
non-reusable.  Reusable items must be returned to the head coach by the designated deadline.  If the items 
are not returned, the student-athlete will be charged for the cost of the item.  If a student-athlete leaves the 



team prior to the end of the season or completion of collegiate career they are required to return all 
equipment to the head coach.  They will be charged for any equipment not returned.   

General Student-Athlete Conduct 

You are first and foremost a student.  You must comply with all the policies, rules and regulations applicable to 
all members of the University’s student body. 

• Always present a positive image; don’t do anything to embarrass yourself, the team, your family or the 
University 

• Understand the importance of being punctual; be on time for every commitment  
• Do not consume alcoholic beverages or illegal drugs on team trips, at athletic events or events 

sponsored by the team 
• An overall minumun GPA of 2.0 must be maintained throughout the Fall and Spring semesters for all 

sophmores, juniors, and seniors 

Being a student-athlete carries with it a whole set of privileges and responsibilities.  The hockey program 
creates a great deal of public and media attention.  This interest is a great benefit to the University, the 
department and you. It also places a responsibility upon all persons connected with the program to conduct 
themselves in an appropriate manner.  As a member of the hockey program you become a representative of 
the team and your university.  It is important to act responsibly and do nothing to jeopardize your opportunity 
to obtain a valuable experience as a member of the Wildcat Hockey program.  You are expected to behave 
both on and off campus in a manner which brings credibility to the University and your team. 

Hazing 

The University of Arizona seeks to promote a safe environment where students may participate in activities 
and organizations without compromising their health, safety, or welfare. It is therefore the University's policy 
that hazing is prohibited. The impact of hazing activities can result in irrevocable harm to their victims, victims' 
families, and the University community. 

Prevention of hazing is the responsibility of every member of the University community. Each organization, as 
well as each individual, must accept the personal obligation to uphold the basic community values of being 
just, civil, and respectful of the rights of others. 

 

STUDENT CODE OF CONDUCT (The University of Arizona) https://deanofstudents.arizona.edu/student-rights-
responsibilities/student-code-conduct 

A. Jurisdiction & Authority  

1. Under Arizona law, the Arizona Board of Regents is responsible for the control and supervision of the state 
universities and their properties and activities. ABOR is authorized to enact ordinances for the governance of the 
universities and the maintenance of public order upon all property under its jurisdiction. ABOR has promulgated this 
Student Code of Conduct in order to meet its responsibilities under Arizona law. Enforcement of this Student Code of 
Conduct is subject to applicable law, including constitutional protections for speech, association and the press.  

2. The presidents are authorized to enforce the Student Code of Conduct.  

3. Violators may be accountable to both civil and criminal authorities and to the University for acts of misconduct that 
constitute violations of the Student Code of Conduct. At the discretion of university officials, disciplinary action at the 
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University may proceed before, during, or after other proceedings. Sanctions may be imposed for acts of misconduct 
that occur on university property or at any university-sponsored activity. As further prescribed in these rules, off-campus 
conduct may also be subject to discipline. With respect to student organizations and their members, university 
jurisdiction extends to premises used or controlled by the organizations on or off campus. 

 B. Philosophy  

1. The aim of education is the intellectual, personal, social, and ethical development of the individual. The educational 
process is ideally conducted in an environment that encourages reasoned discourse, intellectual honesty, openness to 
constructive change, and respect for the rights of all individuals. Self-discipline and a respect for the rights of others in 
the university community are necessary for the fulfillment of such goals. The Student Code of Conduct is designed to 
promote this environment at each of the state universities.  

2. The Student Code of Conduct sets forth the standards of conduct expected of students who choose to join the 
university community. 

3. Students who violate these standards will be subject to disciplinary sanctions in order to promote their own personal 
development, to protect the university community, and to maintain order and stability on campus.  

C. Scope  

1. The adoption of the Student Code of Conduct does not prohibit any university or ABOR from adopting or maintaining 
additional rules to govern the conduct of students. Allegations of misconduct brought under the Student Code of 
Conduct may be combined with allegations arising under other university or ABOR rules.  

2. Each university may adopt policies and procedures for reviewing allegations of academic dishonesty.  

3. The Student Code of Conduct applies to individual students and to student organizations.  

4. Students and student organizations are also subject to the following: a. Rules adopted by each university to govern 
the control of vehicles and other modes of transportation on university property b. Rules relating to student classroom 
conduct, academic dishonesty, and academic eligibility, performance and evaluation c. Rules governing student housing 
d. Rules governing the maintenance of public order e. Rules governing the conduct of student athletes f. Rules governing 
the use of university communication and computing resources, and g. Other rules may be adopted by the Board, ABOR 
or universities in furtherance of university and educational goals. 

Insurance 

All members of the Wildcat Hockey team must be registered with USA Hockey on an annual basis. 
Registrations forms will be provided to players at the start of the season. Per university regulations all 
members must also carry individual health insurance coverage, either personal or via student health plan. 

Definitions 

"Hazing" means any intentional, knowing, or reckless act committed by a student, whether individually or in 
concert with other persons, against another student, and in which both of the following apply: 

1. The act was committed in connection with an initiation into, an affiliation with, or the maintenance of 
membership in any organization that is affiliated with the University; and 

2. The act contributes to a substantial risk of potential physical injury, mental harm, or degradation; or causes 
physical injury, mental harm, or personal degradation. 
"Organization" means an athletic team, association, order, society, corps, cooperative, club, student 
organization, fraternity, sorority, or other similar group that is affiliated with the University and whose 
membership consists primarily of students enrolled at the University. "Organization" includes a local chapter, 



unit, or other local division consisting primarily of students, regardless of the nature of the membership of the 
larger public or private organization. 
"Student" means any person who is enrolled at the University, any person who has been promoted or 
accepted for enrollment at the University, or any person who intends to enroll at or be promoted to the 
University within the next twelve (12) calendar months. A person who meets the definition of a student for 
purposes of this paragraph shall continue to be defined as a student for purposes of this policy until the 
person graduates, transfers, is promoted, or withdraws from the University. 
 
Policy 

1. Hazing is prohibited. 
2. Any solicitation to engage in hazing is prohibited. 
3. Aiding and abetting another person who is engaged in hazing is prohibited. 
4. It is not a defense to a violation of this policy that the hazing victim consented to or acquiesced in the hazing 

activity. 
5. All students, faculty, and staff must take reasonable measures within the scope of their individual authority to 

prevent violations of this policy. 
6. Violations of this policy or interference in an investigation under this policy by students or student 

organizations are subject to sanctions under the Student Code of Conduct. Any University employee who 
knowingly permits, authorizes, or condones hazing activity is subject to disciplinary action by the University. 

7. Violations of this policy by students or student organizations can be reported by filing a Student Code of 
Conduct complaint with the Dean of Students Office. 

The Dean of Students Office will investigate the complaint in accordance with the Student Disciplinary 
Procedures. The Student Disciplinary Procedures shall govern all proceedings involving such a complaint. 
Sanctions, if appropriate, will be imposed in accordance with the Student Code of Conduct. 

Violations of this policy by faculty, staff, and other employees are subject to discipline in accordance 
with the Arizona Board of Regents and University policies and procedures governing employee 
misconduct. Violations by faculty, staff, or other employees can be reported in writing to the Provost for 
referral to and investigation by the appropriate administrator(s) or supervisor(s). 

Any violation involving a crime, an emergency, or an imminent threat to the health or safety of any 
person should be reported immediately by dialing 9-1-1 to reach local law enforcement officials. 

8. The University will report to law enforcement any complaint of hazing involving criminal conduct that creates 
a substantial risk to the health or safety of any person in the University community. Such reporting shall 
include, but not be limited to, criminal homicide, sex offenses, robbery, aggravated assault, burglary, motor 
vehicle theft, arson, liquor law violations, drug law violations, and illegal weapons possession. 

9. This policy is not intended to prohibit or sanction the following conduct: 

a. Customary public athletic events, contests, or competitions that are sponsored by the University; or 
b. Any activity or conduct that furthers the goals of a legitimate educational curriculum, a legitimate 

extracurricular program, or a legitimate military training program. 
 

Alcohol and Drug Policy 



The use of alcohol or controlled substances at any event is strictly forbidden and will result in automatic 
suspension of the individual and loss of club recognition and privileges.   

 

Disciplinary Sanctions 

Disciplinary Procedures 
 

A. Initiation of Offense Investigation 
1. A disciplinary investigation may be initiated by submitting a written referral to the Hockey staff 

and/or administration. The Hockey staff and/or administration also may initiate an investigation 
based on media reports or other reliable information.  

2. A written referral must state sufficient facts, including specific names(s), date(s), locations and 
descriptions of the alleged act(s) of misconduct to enable the Hockey staff and/or 
administration to decide whether further fact-finding is necessary.  

3. Where the alleged misconduct is related to discrimination or harassment, the Hockey staff 
and/or administration will consult with the Affirmative Action Office to determine whether an 
affirmative action investigation is warranted. A determination by the Hockey staff and/or 
administration will be made following consultation with the Affirmative Action Office.  
 

B. Interim Action 
1.  The Hockey staff and/or administration may restrict or suspend a student for an interim period 

prior to the resolution of a disciplinary proceeding if the Hockey staff and/or administration 
becomes aware of reliable information that supports an allegation of misconduct, and 
determines that the continued presence of the student on the university campus or at 
university sponsored events poses a threat of harm or substantial disruption. 

2. The decision to restrict or suspend a student for an interim period will be communicated in 
writing to the student, and will become effective immediately as of the date of the written 
decision. 

3. A student who is restricted or suspended for an interim period will be provided an opportunity 
to respond to the allegations of misconduct no later than 5 days following the effective date of 
the interim action. 

4. The interim action will remain in effect until a final decision has been made on the pending 
charges or until the Hockey staff and/or administration determines that the reasons for 
imposing the interim action no longer exist. 

5. The Hockey staff and/or administration may impose other forms of interim action, such as 
immediate removal from the hockey program. 

 
 
C.    Review and Decision by Hockey staff and/or administration 

1. The Hockey staff and/or administration will make an initial determination as to whether there is 
a sufficient basis to believe that a violation of the Student Code of Conduct may have occurred. 
The Hockey staff and/or administration may decide to interview the complainant and other 
witnesses or to request additional information from the complainant.  

2. If the Hockey staff and/or administration determines that there is a sufficient basis to believe 
that a violation of the Student Code of Conduct may have occurred and chooses to pursue the 
violation under the student code of conduct then the Hockey staff and/or administration will 
timely notify the student in writing of the alleged violation and will gather further information, 
if needed, by interviewing witnesses and reviewing documents. Prior to concluding that a 



student has violated the Student Code of Conduct, the Hockey staff and/or administration will 
provide the student with an opportunity to respond to information gathered in the 
investigation that the Hockey staff and/or administration believes supports the conclusion that 
the student may have violated the Student Code of Conduct. Members of the university 
community will be expected to comply with any request or directive issued by the Hockey staff 
and/or administration in connection with a disciplinary proceeding, unless compliance would 
result in significant personal hardship or substantial interference with normal university 
functions.  

3. A student who is charged in a Student Code of Conduct referral will be provided an opportunity 
to meet with the Hockey staff and/or administration. Students may accept responsibility for 
Student Code of Conduct violations and waive their rights to procedures provided by this policy. 
A student who fails to attend the meeting with the Hockey staff and/or administration will 
forfeit his/her right to respond on his/her behalf regarding the alleged violation, unless the 
student can demonstrate that an extraordinary circumstance prevented his/her appearance. If 
the student fails to attend the meeting, the Hockey staff and/or administration may proceed. 

4. The student will be provided with the following: 
• An explanation of the disciplinary actions which have been made;  
• A summary of the information gathered;  
• A reasonable opportunity for the student to reflect upon and respond on his/her own 

behalf to the charges; and  
• An explanation of the applicable disciplinary procedures, including the student's right to 

request a hearing before a University Hearing Board if suspension, expulsion, or degree 
revocation is imposed.  

 
5. If necessary any further information gathered will be presented to the student and an 

additional opportunity to respond will be provided.  
 
6. The Hockey staff and/or administration will determine whether it is more likely than not that a 

violation of the Student Code of Conduct has occurred and, if so, the appropriate disciplinary 
sanction to apply. In determining the sanction, the Hockey staff and/or administration will 
consider any mitigating or aggravating factors, including any prior violations of the Student 
Code of Conduct.  

7. The Hockey staff and/or administration will inform the student of the decision, in writing, 
within 7 days of the student's last opportunity to respond. When feasible, this information will 
also be communicated in a face-to-face meeting.  

8. The written decision will include a statement of the disciplinary actions, the determination, and 
the sanction to be imposed, if any. This decision is final, unless the student requests a hearing 
to review a decision to suspend, expel, or revoke a degree. The effective date of a suspension 
(except for interim suspension) or expulsion may be no sooner than 20 days following the date 
of the notice. 

9. If the sanction imposed includes expulsion, suspension, or degree revocation, the student will 
be informed of his/her right to request a hearing before a University Hearing Board by filing a 
written request with the Hockey staff and/or administration no later than 20 days following the 
date on the notice. The student may request a hearing related to the determination that a 
violation occurred, related to the sanctions imposed, or both. 

10. The filing of a timely written request for a hearing will suspend the imposition of the 
disciplinary sanction, except for interim suspension, pending the outcome of the hearing. If the 
sanction is suspension or expulsion, and the student requests a hearing, the student will not be 



permitted to graduate until the hearing process has been concluded. If the sanction is degree 
revocation, the university may refuse to release an official transcript until the hearing process 
has been concluded. If the student elects not to request a review of the Hockey staff and/or 
administration decision, then that decision is a final decision which becomes effective 
immediately.  

 

 

Player Dues 

Player dues are essential to the sustainability of the Wildcat Hockey program.  Player dues directly support the 
cost of apparel, equipment, travel and practice ice. Dues for the 2022-23 season will remain $2,500. Player 
dues are expcted to be paid for or put on Bursar no later than September, 30, 2022 at 5:00pm. All dues that 
have not been paid will be automatically charged to a players Bursar’s account. All dues must be paid no later 
than Janurary 1, 2023, players who have dues outstanding will not be allowed to play or travel with team. 

Players can pay their player dues in cash, check, credit or Bursar.  

• All payments made with a credit card will include a 4% surcharge, which will result in an additional $50 
fee. 

 

Please make checks to: 

University of Arizona Campus Rec 

Memo: Wildcat Hockey 

Academic Requirements 

Student-athletes must abide by the academic requirements established by the University and the American 
Collegiate Hockey Association (ACHA). Student-athletes are required to sign an ACHA player eligibility form at 
the beginning of each season. 

Student-athletes must enroll in a minimum of 12 credit hours and drop to no lower than 9 credit hours during 
each semester of competition. A player who drops below 9 credit hours during a semester becomes 
immediately ineligible to continue competition. Student-athletes must successfully complete (take and pass) a 
minimum of 9 credits each semester to be eligible for play in the following semester. This applies to the fall 
semester only.  

Each Men’s Division 1 student- athlete participating in consecutive semesters of competition after the first 
academic year must have successfully completed (taken and passed) 24 semester hours or equivalent in the 
previous 12 months or in the previous academic year. 

All sophmores, juniors, and seniors must maintain an overall minumun GPA of 2.0 to remain eligible for Fall 
and Sping semesters. 

Leadership Group 



The University of Arizona Wildcat hockey Program will operate with a student leadership group. Roles will be 
designated by the head coach and will be given to team captain, and alternate captians. Captains will assist in 
leading the team by communicating tasks to players. 

Resources 

Appeals of university sanctions must be addressed to the Dean of Student Office.  

The University of Arizona Student Code of Conduct https://deanofstudents.arizona.edu/student-rights-
responsibilities/student-code-conduct 

The University of Arizona Hazing Policy https://policy.arizona.edu/education-and-student-affairs/university-arizona-
hazing-policy 

Any acts or suspicion of acts of hazing must be reported immediately to the Hockey Program Manager. The University of 
Arizona Policy and Procedures on Sexual Harassment https://policy.arizona.edu/human-resources/nondiscrimination-
and-anti-harassment-policy 

 The University of Arizona Drug and Alcohol Abuse Policy https://policy.arizona.edu/ethics-and-conduct/alcohol-policy-
and-regulations 
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