MASSACHUSETTS
HOCKEY
PROCEDURES




USA HOCKEY BYLAW 10 & MASSACHUSETTS
HOCKEY BYLAW XIV

 This Memorandum is to provide guidance to those within USA Hockey that have
occasion to impose suspension or other discipline to any participant. (This includes all
participants in Massachusetts Hockey from the MH BOD through all parents.) All USA
Hockey Affiliates, Leagues, Programs, Associations, or other organizations, MUST
follow USA Hockey Bylaw Chapter 10 and Mass Hockey Bylaw Article XIV in imposing
any discipline.

» These procedures are in place to deal with any alleged violations of any USA Hockey
or Mass Hockey Bylaws, Rules & Regulations, Policies, Codes of Conduct or Codes of
Ethics, and any alleged violations of USA Hockey SafeSport Handbook Policies and
the Massachusetts Hockey Association Affiliate Agreement of July 2022.



THE MOST IMPORTANT RULE

o Any Discipline (suspension, probation, censure or other discipline) of a
participant may be taken only AFTER a hearing by the appropriate
Discipline Authority, and must follow specific rules and procedures
spelled out in USA Hockey Bylaws Chapter 10 and Mass Hockey Bylaws
Article XIV.

e “Appropriate Discipline Authority” shall mean Massachusetts Hockey,
each District of Massachusetts Hockey, and each League, Association or
Program having jurisdiction to operate within USA Hockey Massachusetts
Hockey.



THREE (3) EXCEPTIONS TO THE MOST IMPORTANT RULE

Exceptions to the requirement that there be a hearing BEFORE discipline can be imposed:
1.All suspensions resulting from USAH Playing Rules violations:
a.Match Penalties
b.Game Misconduct Penalties
c.Additional suspensions (usually 1-3 games) pursuant to written league rules which have been approved by
the Mass Hockey Referee-in-Chief.
2.Summary Suspensions
a.ln Massachusetts, Summary Suspensions may only be issued by the Chair of the Discipline Committee or
the USA Hockey SafeSport Coordinator.
b.May be issued only in those cases where a person has been arrested for a crime alleged to have been
committed, a person has allegedly assaulted another, a person has violated USA Hockey SafeSport Policy
or allegedly violated USA Hockey or Massachusetts Policies that are in writing.
3.Officiating Suspensions
a.The Mass Hockey Referee-in-Chief and the Mass Hockey Discipline Chair have the authority to suspend a
referee up to 10 days without a prior hearing.



MAIN PRINCIPLES OF USA & MASSACHUSETTS HOCKEY
DISCIPLINE PROCEDURES

1.Hearings
a.ln nearly all cases, a suspension may not be issued until after a participant has been afforded a right to a
hearing under the procedures set forth in USA Hockey Bylaw Chapter 10 and Mass Hockey Bylaw Article
XIV.
2.Hearing Requirements
a.Hearing Panel
I. The Hearing Panel must have at least 3 reasonable disinterested and impartial persons. The Mass
Hockey Discipline Chair may appoint a Hearing Panel Chair/Facilitator whose function shall be to
facilitate the process. In cases involving coaches and referees, the Mass Hockey Coach in Chief or
Referee in Chief, or his/her designee, shall serve on the Hearing Panel.
b.Offer of Hearing
I. The Hearing Panel must hold a hearing within 30 days after its appointment unless a later date is
agreed upon by the parties and approved by the hearing panel.




NOTICE OF HEARING

The Hearing Panel must provide:
o At least 7 days notice of the hearing (unless waived in writing by the party)
e which shall include time and place of the hearing,
e the manner in which the hearing will be conducted,
e the grounds for any proposed suspension or discipline,
e the possible consequences of an adverse finding, and
e the issues to be resolved by the panel;
e notice if the hearing will be recorded by either video or audio.

Prior to hearing, the names of all Hearing Panel members and Facilitators must be provided to
persons subject to discipline. If there is any objection to Hearing Panel member/Facilitator on basis
of conflict of interest, the participant must state so in writing to the Hearing Panel chair and the
Mass Hockey Discipline Chair at least 24 hours prior to hearing.



Suspension Remains in Effect:
e Any existing suspension remains in effect until the decision of the Hearing Panel
is rendered.

Hearing Requirements: A fair hearing is required, including:

1.Reasonable notice of the grounds for the proposed suspension, but any grounds
supported by the evidence may be considered in reaching a decision:

2.Notice of the possible consequences of an adverse finding;

3.A reasonable opportunity for each Party to present their case and argument

4.The ability to have counsel present — although counsel may not participate in
hearing;

5.The Rules of Evidence in judicial proceedings shall not apply in the hearing;

6.All Parties are to be treated in a substantially equal manner.



HEARING RULES

e The Hearing Panel Facilitator may decide the level of formality for the hearing, may hear
evidence it thinks is relevant, may place limits on time, evidence and documentation, may
allow witnesses, and/or written statements, and may establish other hearing rules as long
as each Party is treated substantially equally.

e The Hearing Panel Facilitator may allow a Party to question the other Party. The extent of
such questioning is determined by the Hearing Panel Chair/Facilitator.

e Burden of Proof: The Party proposing the suspension must establish the facts and the
violation of rules/bylaws/policies/codes of Conduct/Ethics, etc., by a preponderance of
the evidence (ie., more likely true than not true.)

e Decision Deadlines: The Hearing Panel must use reasonable efforts to render a summary
decision within 5 business days of the hearing. A formal written decision must be prepared
and delivered to the Parties within 15 business days of the hearing.



HEARING RULES

e Decision Contents: The written decision MUST contain findings of material facts, conclusions,
and the decision of the Hearing Panel. There is a Mass Hockey form to be used for this.

e Scope of Discipline/Suspension: Except for suspensions of one year or more in length, or for
violations of sexual misconduct, any suspension imposed is only valid within the jurisdiction of the
suspending authority (eg., a local program may only suspend within its program; a League may
only suspend within its League, and Mass Hockey may only suspend a party from participation
within Mass Hockey.) HOWEVER, a local program, or league may request that Mass Hockey honor
the discipline throughout Mass Hockey; and, Mass Hockey may request that USA Hockey honor
the discipline throughout USA Hockey’s jurisdiction.

NOTE: ALL suspensions of one year or more, and all violations of sexual misconduct policies are
automatically national in scope




INCIDENTS RESULTING IN DISCIPLINE HEARINGS

1.Match Penalties - USA Hockey Playing Rule 405

2.Physical and Other Assaults (Players, Coaches, Referees, Parents)

3.Supplemental Discipline — USA Hockey Playing Rule 410

4.USA Hockey Code of Conduct violation — Administrators, Officials, Parents, Players,
Spectators (See USA Hockey Annual Guide)

5.USA Hockey Coaches Code of Ethics

6.Zero Tolerance Violations (USA Hockey Annual Guide)

7.USA Hockey SafeSport Violations (See USA Hockey SafeSport Program Handbook)

8.Violations of the Massachusetts Hockey Affiliate Agreement July 2022

e Sexual Misconduct e Harassment e Social Media & Electronic Communications Policy
e Physical Misconduct  Hazing Violations

 Emotional Misconduct e One on One interactions ¢ Travel Policy Violations

e Bullying e Locker Room Monitoring e Billeting Policy Violations

e Threats Violations e Any other violations of US Center for Safe Sport



USA HOCKEY PLAYING RULE 410 -
SUPPLMENTAL DISCIPLINE

e |n addition to the suspensions imposed under the USA Hockey
playing Rules, the proper disciplinary authority, at its discretion and
after the game has been completed, may investigate any incident
that occurs in connection with any game. Any incident that occurs
prior to, during, or after the game is subject to review regardless of
whether the action was penalized by the Referee.



ROLE OF THE HEARING PANEL FACILITATOR

1.Name a Hearing Panel
a.Appoint 3-5 people to sit as Hearing Panel members.
b.Hearing Panel members must be “reasonably independent and objective” persons.

c.Avoid conflict of interest — and the appearance of conflict of interest.
d.Do not appoint relatives or friends of any of the parties.
e.Do not put “related” people on the panel - so no husband/wife combinations, or

father/son, etc.
2.USA Hockey Requires at least 7 days written notice of a hearing. If parties wish to waive

this requirement, it must be in writing.

NOTE: In Cases involving coaches & referees, the District Coach-in-Chief or Referee-in-
Chief or his/her designee, shall serve on the Hearing Panel.




ROLE OF THE HEARING FACILITATOR

3. Send out the Notice of Hearing form. This should go to Parties, Referees, Panel members.
e This form includes name of Hearing Panel Chair/Facilitator & names of Hearing Panel members;
e Right of Party charged to object to Hearing Panel member on basis of conflict of interest;
e The rule, bylaw or policy allegedly violated;
e Date and time of hearing;
e Request that names of any withesses be provided to Hearing Panel Chair/Facilitator; -
e Copies of all pertinent documents (For example: Incident Report, any written reports of witnesses, etc.)
e Procedures to be followed at hearing;
e Notice if the hearing will be recorded;
 Requirement that person charged participate in the hearing;
» Notice of consequences of adverse decision;
e Right to appeal the Hearing Panel decision.

NOTE: This notice and all attachments should be copied to each hearing panel member.
NOTE 2: If any of the parties are minors, the hearing rules may be adjusted.




ROLE OF THE HEARING PANEL FACILITATOR

4. Contact referees and confirm date & time of hearing. At least one of them must attend.

5. Arrange with MH Executive staff to set up videoconference. Confirm.

6. Conduct Hearing. Introduce everyone. Review procedures. Document persons present in
writing. Reminder that Chair/Facilitator conducts hearing but does not vote. Reminder that the
Hearing may be recorded.

/. Parties must have reasonable and equal opportunity to hear the case against them and
present own case.

8. At the conclusion of the Hearing, the Parties and all withesses will be excused. The Hearing
Panel should deliberate and come to a conclusion. In order to impose any discipline or
suspension, the Hearing Panel must make a finding supported by a preponderance of evidence
(more likely true than not) that the Party violated an applicable rule. Put the decision in writing
(even if first draft) immediately. It does not have to be announced to the Parties immediately.
You have 5 business days to give a summary decision to the parties.
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ROLE OF HEARING PANEL FACILITATOR

9. The Facilitator must provide the written decision to all parties and to the Chair of the Mass
Hockey Discipline Committee within 15 business days of the Hearing.

10. The written decision must include findings of material facts, conclusions, the decision of the
Hearing Panel, a statement about the right of appeal from the decision, and a copy of the formal
Appeal Form.

11. The Hearing Panel Facilitator must not discuss anything regarding the issues of the Hearing with
any Party or participant. The Hearing Panel Chair may discuss matters of time and place of Hearing,
procedures, and who may testify. All other discussions must be in writing. Any questions should be
referred to Mass Hockey Discipline Chair. « It is vital that the Hearing Panel Facilitator be neutral
and unbiased.

12. Any written or verbal character references on behalf of the Party charged may be reviewed by
the Hearing Panel members, but will not be considered as evidence.

REMINDER: All matters involved in these hearings must be treated as CONFIDENTIAL




ADDITIONAL COMMENTS

1.0n MATCH PENALTY Hearings, both referees should participate in hearing. If one is
absolutely unable to participate, he/she must write up the incident with as much detail as
possible and submit it to the Hearing Panel Facilitator at least 3 days prior to hearing. It is
not likely that referees need to be on teleconference for more than 20 minutes.

2.Considerations for Discipline — in addition to or instead of suspension: Require Person
subject to Discipline to read and review the USA Hockey Code of Conduct, and the USAH
Zero Tolerance Policy, the SafeSport Program Handbook — or specific pages in the
Handbook. We will have these documents available to be sent online and signed by the
person. For Players: require them to take the USA Hockey age appropriate SafeSport
training online.

REMINDER: One of the goals is to EDUCATE players, coaches, parents and referees about the

rules. Hopefully they will learn something from this experience. Keep this in mind when you are
determining what discipline to impose.




MASSACHUSETTS HOCKEY
DISCIPLINE PROCEDURES

2023-2024 MASSACHUSETTS HOCKEY DISCIPLINE
COMMITTEE NOTICE OF HEARING

Ta Date:
Email of Party: Fhone # of Party:
From: [{Hearing Panel Facilitator)

Email of Facilitater:

This is your Notice of Hearing under USA Hockey Bylaw Chapter 10, and Massachusetts
Hockey Bylaw Article X1V to determine whether you will be suspended or otherwise
disciplined as a result of violations of:

wihich ooowresd an [dare] at (loc atian)

The Hearing will be held via teleconference on AL AP .
Each Party will have any opportunity to present their case to the Hearing Panel.

It is alleged that you: [describe facts)

MASSACHUSETTS HOCKEY
DISCIPLINE PROCEDURES

You are required to attend this hearing. Failure to attand this hearing may result
im permanent suspension. The Hearing will proceed with or without your prasence.
Mass Hockey as the complaining party will have the burden of proving that the facts
giving rise to the discpline are maore likely to have ccourred than to have not
accurred, and that establishment of such facts constitutes a vielation of the USA
Hockey or bMassachusetts Hockey Bylaws, Rules & Regulations, Folicies or Codes of
Conduct and Ethics identified above.

The Hearing Fanel will deliberata in closed session following the Hearing, and 3
decision will be renderad in a timaly fashion.

Following this hearing and the delivery of the decision to you, vou will have a right to
appeal any determination pursuant to US4 Hockey Bylaw 10.E. and Massachusetts
Haockey Bylaw Article X,

4 formal Appeal Form will be provided to you along with the dacision.

Flease feal free to contact me or the Massachusetts Hockey Discipline Chair,
Christine Mayer, if you hawve any questions regarding any of the foregoing.

Hearing Fanel Facilitator

Enclosures (st olf enclosures)

co: Christopher Gong Massachusatts Hackey Discipline Committae Chair Farty
Froposing Suspensicn

A

MASSACHUSETTS HOCKEY
DISCIPLINE PROCEDURES

The Hearing Pane| willl alio consider whether there have been any violatiors of the U5A Hackey
Zera Tolerance Policy, Code of Conduct Palicy ar Code of Ethics Palicy.

I the Hearing Paned finds that the above edents have accurred, you may be upended or
disciplined at the dscretion of the Hearing Panel. Discipline far an adverse finding rmay incude
arything from probation, review of decurnents, requirements 1o Wake additional training Lessions,
andfor permanent suspension fram all UsA Hodkey ireokderment.

All copiet of reparts af the nddent (for example, a US4 Hodey inddent Report) that already exist
are altached o this Rolice,

The Hearing Panel Members asdigned o your Hearing are: (name & pasition)

I wau abject ta any of these members based on a canflict-af-interest, please notily the Hearing
Panel Facilitator immediately, and na Llater than 3 days prior (o hearing

The expected wilnesses are:

The Parties must submil o the Hearing Panel & lisl of those individuals whorn each Party will call as
& witrness during the telecanference hearing. Each Party shall pravide a copy af the proposed
wilness list 1o the Hearing Panel Fadilitatos and 1o the other Party by email prior ta the hearing.

All wrillen wilness statements must be submilted to the Hearing Panel Facilitator and the ather
Party priar ta the Hearing

The Rules of Evidencs

in judicial proceedings shall not apply in the hearing. Counsel may canfer
with hig/her client but will not participate in the hearing.

The Hearing Pane| shall make arrangements for a recard of the proceedings. The Parties may
rafquest & copy of the record in the normal course and at their own axpends,
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HEARING REPORT

MASSACHUSETTS HOCKEY /- " MASSACHUSETTS HOCKEY

HEARING REPORT _;!; & HEARING REPORT (CONT.)

Mamma: Dace of Hearing; COfel LS CME
Mature of ircident Dt of Inckdem:

Eratue of Ferson: (playor, coadn, parant, @b

Email od Person:

Phorme Mumb=sr of Fersan:

Teaim and Leaguie SrllEHon
JORCERMOISCIPLIME TC BE IWMPOSED

Hearirg Fanal Mermbsis Faciicator

Wi e

B e

Wi e

B e
fdiscipling irchidies ally S5 ParGion, Sad Indw il is sispended From al or-oe ard
aff-ke acmiities throughout Mass Hoo MY | Mz A |'-D-Ch-\.':.l f a0 orderesd.) This incdudes

I55UE T BE DETIDED BY PAMEL: 2y CormimuInication with teamiiproeram o A4S, COSCNES ar Fdminiscracaors i rirks,
CC BT oo, Snc .f-'l:.'l:- CRET RN OF D030 WD K e I':E':.'ﬂ'-:iﬁi o SLEDENDET IO oo
to partlcipate during the susperaion perksd wil be su O p2aT T DEcipline Hearing.

Fioid haree thel right 1o appeal this decsondonder in atoondance with Massachusets
=ockey Bylaves Artide KNV, The form that may be used to request an appsal & enclosed
walth triks repsom.

FIMCIMRGES OF MATERIAL FALCT:
Copy to: Disciplined Pamy, Disciplined Party's beam, program, league, fMass Hookioy
Registrar, Chair of Mass Hockey Discipline Commgtae, Mass Hockey Exerutie Cirector
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REQUEST FOR APPEAL FORM

MASSACHUSETTS HOCKEY

DISCIPLINE PROCEDURES

2023-2024 MASSACHUSETTS HOCKEY DISCIPLIME
COMMITTEE REQUEST FOR APPEAL FORM

Pl el S0TTs HEDhed) Brlaret Artichi MY Slaki-s il s is ol spggaaad Trem Heaadigl Pana
dacrnng. “Ordy the avidincs and thaones gesaned o e Hadd rg Faned poor o
Feredaring i dicision shall ba precentad o cord dired on appeal. T orly basis Tor s
WA ll b thiart thie Hisanng Parsa] Soted aff ofdnus by i mile npraTieeg oF Sk irsg U S &4

il et SentTs Hoohey Byt Ak s & Aegulations, Polcks & ©odes of Corduch e

Erhics oo oo Tacrs ®

P ba Chal sl P idecets o Sppsaal st B s nng afed ricekeind B thin Massa chuasens
H o byt Ciscipling: Cornrniess Oha i wichun 14 dasss of sace pr of thie desdskan aposs ak d

WEME OF FERSOMN REQUESTIMG APPESL:
Ermiail: Pl

BASIS OF AFFEAL:
ST vy Ml O Rl OFF S Tesnt Sfnaiad B S e d, avHenaked oF Aoanesed. Sk M Hockep
Eptonat Aimiche KV S Bans of e ad AT e T Bt o SRR,

ATTACH A COFY OF THE HEARIMNG PAMEL DECISION

Sigriarare of Apgealing Farly B

SEND COPY T

EhFritogai Gorg

i Of Pl it Sat1s Hestk ey Disopelre o [Tae
CorgiiEmalackay.oig | 617 383.5781



MASSACHUSETTS HOCKEY
DISCIPLINE PROCEDURES

UsA HOCKEY CORE VALUES

The fallowing care valuas of USA Hockey are adopted ta guide the association’s membears in their
planming, prograrmming and play, both now and in the future,

Sportsmanship
Foremost of all walues is ta learn a sense af fair play. Be humble in wictory, gracious in defeat. We
will Taster friendship with teammates and opponents alike.

Respect far the individual
Treat all others as you exped 1o be reated.

fategrity

‘We seek 1o Toster honesty and Tair play beyand mera strict intergretation af the rules and
regulations af the garre.

Pt I!llf Excellfence af the indivduvol, Team and ﬂrgnm‘lnﬂm! Levely
Each member af the organization, whether player, volunteer or stall, shauld seek to perlarm eadh
aspect of the game o the highest level of his ar her abdlity.

Enjfopment

Itis impoartant for the hackey experience to be fun, satisfying and rewarding for all partidigants.

Leyalty
‘We aspire to teach layaloy 1o the ideals and Tellow members of the sport of hockey,

TEqmwors
We value the strength of learning o swork togather. The use of eamwork & Reinfarced and
rewarded by success in the hockey axpariance.

I v read and reviewed the USA Hockey Core Walues.
Signoture Dore

Print Mame & Email Address




MASSACHUSETTS HOCKEY
DISCIPLINE PROCEDURES

A

MASSACHUSETTS HOCKEY
DISCIPLINE PROCEDURES

USA HOCKEY FERO TOLERAMCE
PLAYERS

%4 Hockey ard Massachusetis Hockey are committed to creating a safe and fair emaraorement
for all participants. Respect for the game, the opponenis, toaches and officials is a critical part
of the envirenment that is created. This Zero Tolerance Palicy summarizes required actons ta
be taken when vicdations ocour.

All players, coaches. afficals, team offioals, and admenistrators and parents’spectators are
required to maintain a sportsmanbke and educational atmesphere before, dunng, and after
LSk Hockey sanctioned games. Thus, the folowing points of emphasis must be implemented
bry 3l USA Heckey particioants and spectatars

Ployers

& minor penalty for unsport=nanlike corduct {zero tolerance) shall be assessed whenever a
player:
1. Openly disputes or argues any decision by an cfficial

L. Taunis ar incites an opparent
3. Visually oreates a disturbance during the game

Arey time that a player persists in any of these acbons, hefshe shal be assessed a misconduct
penalty. & game misconduct shall result if the player continues such acban

In addition, amy player who uses language that is offenske, hateful, or dsoiminatory in nature
amywhere in the rink before, dunng or after the game shall be penalzed under Aule H07(e3)
resukirg i a Match Penalty. Such behasior is reprebensible and has absclutely no place in cur

game, The offender shall be immediately suspended until a hearing is conducted by the
governing LA Hodeey Affiliabe or unior League.

! howe reod ond rewiewed the 54 Heckey fero Toleronce Policy for Ployers

Sipnrture frate

Print Nome & Email Address

USA HOCKEY ZERO TOLERAMNCE
PARENTS/SPECTATORS

USa Hockey and Massachusetts Hockey are committed to crealing a safe and fas ervironment for all
participants. Respect for the game, the ppponents, coaches and officials is & critical part of the
erviranment that is created. This Zero Tolerance Policy sumrmarizes required actions to be taken when
vinlations ooiur

All players, coaches, game afficals, team afficials, and administrators, and parentsspectatars are requered
Lo maintain a sportemanlike and educational atmosphere befars, dwring, and after all LUSA Hockey
sanctioned games. Thus, the Tollowing points of esmphasis must b= implemented by all USA Hockey
participants ard spectators,

Parents/Spectotors
Parents are expected ta be 4 positive robes moded by treating all plagers, coaches, officals and fellow
spectatars with respect and support

The garres will be stopgped by garme officials when parentefspectators displaying inappropriate and
disrugtive behavior interfers with other specatars or the games. The game officiaks will identify viclators to
the coaches far the purpose of rermaving parents’spectators from the spectator’s viewsng and game ares.
Onee removed, play will reswme. Last time willl nat be replaced and violators may be spbject 1o further

digciplinary action by the local governing body. This inappropriate and deruptive behavior intludes:

1.Use of chscene, prafane, ar abusive language to anyone a1 any Sme
2. Taunting af players, coaches, officials or other spectators by means af baiting, ridiculing, threat of
physical viokence or physical siolemnce.
1. Thraweng of any abject in the Speclators ssening ares, players bench, penalty bos or on ce surfste,
directed i any manner as Lo create s safety hazard.
USa Hockey strangly recommends that each bacal youth hackey regstered team designate a volunteer to
serve a5 3 parentfspectstor monitor during a8 te=arm garmes, This monitar will, ideally, address
inappropriate spectator bebasar prior to the situation sseslating to the ta the gaint it has an impact on

the pame. This dessgnated manites shall have the full supgart of the youth heckey assecistban and the
arena management to remcwe any spectator in viclation of the Zero Tolerance Pobcy.

I have recd and reviewed the USA Hockey Fero Taleronce Policy for Poreatsf/Spectators
Signature Dote

Print Noeme & Email Address
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COACHES

MASSACHUSETTS HOCKEY ,~*"‘;!;

DISCIPLINE PROCEDURES [

MASSACHUSETTS HOCKEY
UsA HOCKEY COACH'S CODE OF CONDUCT

* Winning Is a consideration, but not the enly one, nor the mest important ona. Care
rmicre about the child than winning the game. Rermember, players are invehed in
hockey for fun and enjoyment.

* Be apositve role modal to your players. Display emoticnal maturity and be alert to
the physical safety of playars,

# Be generous with your praie whan it is deserved; be consistent and honast; be fair
and just; do not criticize players pubdicly: learn to be a more effactive
cammunicator and ceach; dont yell at players.

o Adjust o personal neads and problems of players; be a good listener: never
verbally or physically abuse others, particularly players or officlals; give all players
the opportunity to improve their skills, gain confidence and develop self-esteam;
taach players the basics.

# Organize practices that are fun and challenging for your players. Familiarize
yourself with the rules, techniques and strategies of hockey; encourage all your
players to be taam players.

= Maintain am open line of communication with your players' parents. Explain the
goals and objectives of your associanon.

# Be concerned with the overall development of your players. Stress good health
hakits and clean lving.

¢ Toplay the game is great; to love the game is greater.

I hove read and reviewed the USA Heckey Coach's Code of Conduct
Signatire Durre

Frint Name & Emall Address



COACHES CODE OF ETHICS

COACHING ETHICS CODE

INTRODUCTION
This USA Comchin g Ethics Coda | SCoda”) inbands i provide standands of ethical condect for coaches irsaheed with US4 Hockey and its mamisar
organicabions. i provides General Principles and Ethical Standards which cover many stuations encoustered by coaches, with its penoiple
gnals the weifare and prolection of partizpants with whom coaches work. In 22dition %o the Code, the USA Bodkey SafeScant Program provides
Fecairens for e eateny of all irecleed in e game. For mos imlsemation, goto wehockay,comy' safesgan. Coaches will respsact ad protest
muyman and civl AgNIE and nok knoaingly participata in o condora undain discriminatery practices

GENERAL PRINCIPLES

COMPETENCE

Coachas wil mainain & sEndand of eecellence with mgand
sducation ard information relafed 10 coacting and make an
on-going Ao 0 mainain comgatenca in the skills they wa

IRTEGRITY
Coaches will ssercis inegely in the practics of coaching and b
honest, fair and sespectful of others.

PROFESSIONAL RESPONSIBILITY

Crachas wil ushold profassinnal standzeds, dartly profes=monal sles
and obligetong, scoept approiata respansibily for Bahasvior and
aapt methods 1o the needs of particigants.

RESPECT FOR PARTICIPAMNTS

Coachas will raspect tha Tusdamantal dghis, setlan, digrity, vakies,
opinins and worth of ol participants and wil b swese of ciferal
and indnidual diferences incleding those due to age, pender, aoe,
eihniclty. nafonal osgin, mighn, sl orentation, disablity,
anguage and sooo-economc slates.

COMCERN FOH PARTICEPANTS
Coachas wil be sznsiive 1o diferent rales and responsicilgas of sl
paricipants and ot sapiit or misiogs o

RESPONSIBLE COACHING

Coaches wil be aware of sthical respansitiliies to society and the
commusity in which they woss and lve as wall &3 comply with the Las
and ancourage the devalopmant of policies which sems the intarest
of Bhe spord and USA Hochey,

ETHICAL STANDARDS

APPLICABILITY OF THE ETHICS ©ODE

hEmough many aspects of personal befavior and privaie adbivibes
may caom far meged fom otha ol die of caching,
Coschae wil be sansitvn 10 their poeltions e sde models for
pafidpants and wil mnssizntly chey e standands of e Code.
Addtionally, the USAHeckey SafeSport Program has poldes
peohibiting saeval, physical gnd amational abuse, Fasng. Buling
Bl harmsamant, Ther am alen locker mom, ravel, Biletng and
decionic communications policies thal sea intended t mdece tha
risis of polential abuse.

MMSCRIMINATMON

Coschae will not engage in or condone dscimingtion hesed
upIn age, gander, race, ethnidly, natenal engin, rdigon, szl
oreriation, disabdity, language, socis-soonomic stalus ar any ot
hasia praccribad by law

SEXUAL HARASSMIENT

Coaches will not engage in sewal haassment which inciudes but
b ot necessarily imiad b sesusl solickation, enwalcome physical
Biances and wibal o nof-wibel condiiel, Cosachas wil mat deny
any partciparts the Aght o paicipate in any acthety based upon
their having made or Ther being the subject of 2 sewal herassment
dam

HATNING / BULLYING
Coaches will not engage in or condone behavior which i harassing,
harmiul ar damaasing W paricigans

PERSONRAL FROBLEMS ARD CONFLICTS
Coactes will reoognee a parsonal problem may fam paricisants.
Coachai Bave bn obigaton 1o 1ake saconable slegs o prevent

mpared pordoemance by meofniisg & pesonal prbkm and
seaking aesistance b it

EVOIDING HARM

Coaches wil take seasorable sieps o avoid hanm being caused 1o
pamticipants whothar it be pysical, varhal o thesugh electrosicy
30sil madia

MISUSE OF INFLUEMCE
Coaches wil fuard against the misuse of nfleence and understand
any action o judgment may hava an #ffact on paricipasiz

DUTSIDE RELATIONSHIPS

Coaches will refran flom estering nbo personal, professional,
fnarcal or other rebtionships with anyene f such 2 relatonstip
may impak chjectly, istafess with progary pedaming ciaching
fenctiors oF dimcly oF indiacly saphsit of hamn panicigants
Coachas will mirein Trom taking on obligetors ¥ 3 pre-eadsiieg
seltonship may create a confict of imenast.

EXPLINTATION
Coaches will sol axpdok or Pave @ sedl or InBmate mlatonskip
with pusrticipants

STATEMMENTS
Coachas wil nol make & stetement which B dedephive. Tala,
fudulant of misleading

COMMUNICATION WITH PARTICIPANTS
To avoid any misunderstandng with paicpants, coaches wil
dineess 1ha Nanera and S0ursa of ARisg with them and anessr ang
aaastions My may have

RELATMINEHIP IMVOLVING COACHES, PARTICIPANTS AMD PRRENTS
Coaches wil clark the mole of each party and any serice prowided
el 10 B relationship with paricdpants and paseiis.

ALCOHOL, DEUGS ARD TOEACCD

Coaches will refrain fom using and disoourage the availabiity or
e=z of aloshed, haceo or peformance enhancng or recreatioral
drugs I conjunciion with, ncduding raveling % or T, any LISA
Hickay compelition, Faining o pochos sessin aad phohibit tha
wsé of alcohol, tobecen o peformancs enhancing or moeaional
drugs by participants.

CAMEBLING

Coaches will malrain fom and prohisit gamibling of any kind in
eOfjunction with, incliding trawelling % o fsom, any USA Hockay
compeifion, Enng o prachos ses=on

PORNOGRAPHY

Coaches will siain fom and prokibi e wse of pomogsehic
or samaly saplct matasial in conjencion with any USA Hozkay
competion, inchiding travel b orfaom any USA Hookey compatition,
rEnng o prachics s2szon

RECRUITIRG

Coaches will not seomit a participant who s ab=ady 2 member of
anather USA Hockay team. Direct contact by @ cosch or his,'her stallf
of indivect contact theough an agent o parant dedng the pling
season with a parbcpant who s a member of another USE Hockey
leam is monsidersd tampenng and & peohibed.

EVALUATING PARTICIPANTS
Coachas wil avaliaie pamicipans on aciusl abifty, atilude and
perfamancs and in @ manner consistant with the Dode

RESOLVING ISSUES

FAMBLIARITY WITH CODE

Coactes will be familar with the Code. Lack of swareness or
misundersandng of general panciples or ethical standards nouded
i tha Code will not eacies vislatons of the Coade

CONFRONTING |SSUES
Coactae will coneull with ofhar copchas whan Ty i Undonain ¥ 8
paficular siteation or course of action viclates the Code

DRGAHIZAT OMAL CORFLICTS

Coaches will clanfy the nature of any conflict betwesn the dzmands
of f oiganization and ta Code, Baka kAawn Tar @msitmsnt b
the Code and sk 10 nesolva Tha eondict in & way which adhams
ip the Code.

REPORTING VROLATMI NS

Coaches wil isform paricipants of any pexeved wiclaton of e
Code and their Aght bz report any wolabon i e president or other
appmpiiats decignes of e associatisn and comgleta an Ethicsl
Vuolztion Form prowided by the assodaton. &y violafon of e
Code shall be addressad wa e process eplzined in USA Hockey
Bylew 10 el roteimad 30 the appiogdats law eafiicamsn sgency as
gl i, USA Hiockay roguifes codchas n mgar abesa, mssndust
ard violations of is safety policies. Procedures by which coaches
should respond to alegations of abese and misconduct are aso
oetlised in LISA Hockey's SateSgon Program Handisok

COGPERATION 'WITH INVESTIGATIONS, PROCEEDINGS AND
RESQLUTIONS

Coaches wil cooperatz with any nvestigation, proceedng or
resclution refated o & peroeived violation of the Code as mandated
by US® Hoskay of any of s membes organizations. Faile o
Lot N NsET is A viokitien of the Qs

ACKNOWLEDGEMENT
Coachae penowlsdga the USA Hockey Comching Etics Code is
paminiciored undsr ™ AUty of USA Hockey and ita mamibar
mganizatiors. Any woltion of the Code subjects the winlating
topchim) 0 the dedpingy eocecsac of USA Hookay and s
VR miksar GRanizatione.




CONTACT INFORMATION

DISCIPLINE COMMITTEE CHAIR: DISCIPLINE COMMITTEE VICE-CHAIR:
Christopher Gong Jeff Brown

Email: cgong@mahockey.org Email: jorown@mahockey.org
Phone: (617) 388-5761 Phone: (413) 439-7878

DISCIPLINE COMMITTEE

Please visit www.mahockey.org/boardofdirectors



